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PMS and covers the SDBIP indi

ChapEErnanci al Pl an ChapFEerprovi des an -yoevaerr vMuenw co
Budget, implementation of t he

Chap&erAnnual Operational Pla ChapGerreflects the SDBI P whi
Goals and associated ObjectiV
Chapter D of the I DP and the

ChapiHerProjects ChapHercontains projects plan
jurisdiction.

Chapk®tratus of Sector Pl ans Chaplerr elfed esceecst ar pl ans revi
departments and updated to be
sector plans.

ChaplAgmnexures Chapderinclude Municipal sect
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ST OF ABBRI

Vi

AT I

ONS

Abbreviati on Description Abbreviati on Description
BBE Bl aEkonomic MANCO Manage@emmi tte
Empower ment
B2B BactkBas i Approac| MEC Me mbetft hEex ecut i
Coun(cGdGTA)
CBD CentBuasli Mésg ri { MFMA Munici pal Fina
ManagemeNa5 6 f
2003
Cl F Capilthavlest ment MI G Muni clinpfarla s Gr a g
Framewor k
CoGTA Cooper adoiveeae nan| MSA Muni cSypsatldmo3 2
andr adi Af baat s oR0O0O
DAFF Depar tonfegnrti cul tf MSA Municipal Structures Act No.
ForeamnBiysherie 1131998
DBSA Devel oBmeckBout | MTEF Me di-TenrBElkpendi t
Africa Framewor k
DEA Depar toneenvti r onnf MTSF Me di-TerSt r at egi
Af fairs Framewor k
DGDP Di s tGrr ioondt nhd MWI G Muni cWap&Infr ast
Devel oBmant Gr ant
DGDS Di s tGrr ioondt nhd NDP Nati bewél oPimam
Devel ofpmemit t
DMR Depar tonMinnter al NSDP Nati 8patDieavlel op
Resources Perspective
DOE Depar tonkediutc at i ¢ OVC Or phaaredtlul ner al
Chil dren
DOHS De par tonkeunnia n PGDS Pr o v iGrco vathhd
Settl ement s Devel ofmeategy
DOT Depar tonflernaans por PMS Perfor Manageme
Systems
D WS Depar tonidantte n d P MU ProjMamtage bdent
Sanitation
ECD EarGhyi | dbewel op PPP PubdPird Watrd ner
EDTEA Depar tBweomntomi c | PSEDS Pr oviSpca tBitaln o m
Devel ogmenéamsd Devel opgme mt egy
Envi r onArfefnaiarl s
El A Envi r onlmema catl SDF Spatial Development
Assessment Framewor k
EMF Envi r onMeemagedmg SDG Sp atDiewvle!l o Gmamnh
Framewor k
E P WP ExpanRelWorcks SDBI P Ser vDeclei aerBwydg e
Program | mpl emePi ani on
EXCO ExecuGomnei ttee|SMME SmaMediamii cr o
Enterprise
Gl S Geograpmifoalmat| SONA St aadfehe NAdido e
Systems
LcT Information Communication SOPA St adfehBrovince
Technol ogy Address
| DP I nt egbav eldo Pma| SPL UMA Spatial Planning and Land-
Use
Management Act
2013
| WMP Integrated Waste TA Tri bAmahority
Management
Pl an
KPA KefPerfor Aeeae VTC Vol unTteasrt g nndg
Counselling
KPI KeRPerformadtceal| WSB Wat 8er viBae& !l og
LED LocEdonobDdwel opl WSDP Wat 8er viDegel op

Pl an
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I ntegrated Devel op2a®r2t7 Pl an for 20

Compiled in terms of the Local Government : M

No. 32 of 2000)

Théntegrated Devel opment Pl an ttyssatrhe tmuanieqii ra
deal s with the most critical devel opment
the organizationds most critical governan

I ntegrated Devel opment Pl an

is adopted by the council within
remains in force for the council
is drafted and reviewed annually
as well as interested organs of s
guides and informs all pl anning
concerning planning, management,
f or ms the framework and basi st efr
expenditure framewor k, annual bud
system; and

seeks to promote integration by b
soci al pillars of sustainability
capacity required in the i mpl eme

across sectors and spheres of gov
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STRATEGI C OVERVI EW

Vi si on, Mi ssion, and Val ues
VI SI ON
UMDM i s gear ed towards creating an e
environmental ly rtehsriilviienngt cdoinsnturniictti evei tah
for all by 2027 and beyond
MI SSI ON
The uMgungundl ovu Di strict Municipaldi
community participation, ensure the pr
and economic growth.
CORPORATE VALUES
Driven by the aspirations of the peopl
through:
1) Providing services according to the
2) Practicing Ubuntu
3) Accepted codes of practices and stan
4) Teamwork and commitment,
5) A high standard of work ethic, and

6) Constant

engagement with

stakehol der s.
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FOREWORD BY THE HONOURABLE MAYOR

WIS WORSHEP THE MATOR

CLLR M.ZUMA

UMGUNGUNDLOVU DISTRICT MUNICIPALT

The promise of a better | ife Diogtraildt rMwnideing
fundamentally | inked to the devel opmental man
constitution and various r elleteramndf Sectiond=Ilof gover
the Constitution, the objectives of local government are:

To provide democragovemmmuetmtcafoane mmbrei ti es
Toens urhpr oviosieanw it cesmmuniin i & ss usnaainreabl e

Topromesbeamdconodmeivcel opment

Topr omas ®faemkde aletnhvyi r oaame n t

To encourage the invodwemeommwgiatwpmauinon $ e
t he matt egesv eorfnrmertall

= =4 4 —a -8

The constitution of the Republic of Sout h Af

enjoins all of government to accelerate the d

is democratic, i ncl usi veThe gohove & impdrtantas these d s u st
must be reflected in the Integrated Development Plan (IDP), which in turn informs the

Budget and translates into the high-level Service delivery and Budget Implementation

Plan (SDBIP).

The President in the 2019 Presidency Budget S|
in silosodo as a challenge which |l ed to fAlack o
and has made monitoring and oversight of go
consequencend@apt ibkbedln very of services and di m
triple challenges of poverty, inequality and
Devel opment Model . The DDM f ocusses on I mp |
pregdtsst,abi loifz altoi coanl goVvei+ mrmaennstt iatnudt id donnaginit zZaytr iad re
pl anning, budgeting and delivery anchored on

the AOne Plan One Budgeto. As such the DDM fo
system of Local stGalviglr iraanedah ti ni st h e medi um ter
cooperative governance, integrated pl anning

N2



economic devel opment , and where citizens are
devel opment .

As Chairperson of the DDM in uMgungundl ovu, I

very functional structure that is |isted amon
that are in compliance.

Td mpreopgoed governance and accountability the Ml
of current policies and strategies to ensure
and contribute towards the Municipal vision,

I n the reporting period the Municipality take
with suitable and competent candidates with a
to better the performance of the municipality
The focusnciusr balnsgo t he unempl oyment rate by en
youth is equipped with necessary skills and

engagements with various stakeholders are cur

Sustainabl e Devel opment Goal s amongst others,

inclusive, and sustainable economic growth, ft
for al | . Through t he Local Economic Devel op
i mpromemef iIintegrated economic development in
and finance for-eapnpnomckcusievel spmeat .

I n leading this objective, the district Counc
Smal | Me dtEnc oMioeni @ Ent er pri ses, Cooperatives,

sector The district Council call upory sdédetor

district to push back the frontiers of pover
extend t he cal l t o t he private sector t o f
SMMEs/ Cooperative and the infor mal sector by

di strict SMMMEs

UMDM has been entrusted by SALGA to host the 2
UMDM has ensured participation of our Yout h |
year s, hosting these gaompeesnuwit hkernoppor tduBsi ti e
participation of di strict yout h, both as par
critical in giving teams and individuals spor
gauge their sporting othéormamntcieci paetl s aigmai nls
Il n 2024/ 2025 financial year, UMDM supported 1
310 participants from around the district. /
provided with playing kits, promotionah outfi
during these games through a budget of R 4 12°¢
providing the necessary financi al resources |

through these games in the 2025/2026 financi a

I have but given an overvioéwgofvevdameinbd £ tad
peopl e. I am making a clarion calll to all our

NT



and more importantly to |l ook after tibeiingfras

services and i mprove their |ives.

I want to thank Councillors and officials for
ensuring that we deliver on our constitutiona
t hleat saguélified Audit Opiniono of the Auditol
a Clean Audit Opinion, and it is well within

CLLR M ZUMA
HI 'S WORSHI P THE MAYOR
UMGUNGUNDLDIVETRI CT MUNI CI PALI TY

NY



OVERVI EW BY THE MUNI CI PAL MANAGER

As the uMgungundl ovu District \Y
present t o t he publ i c and al |l
|l ntegrated Devel opment Plan to b
2025/ 2026 financi al year .

TheoreeomponetinhlaDP b5 hwi sfidmnhgr m
devel opihnduni ciwiatp ¢ gimplh acsn s

t heMuni ci prad s ttryibtsgrciadr i ti etse ranmd
transf onea@dSsionrc eisnc e ptthlennt,egr at ed
Devel oPménthhRAse eanl y n a tho ¢ u ntehnat t

redr esmadddr essreddi ver sietcynamd csoc
i mparities and inequalities. Thi
mobi buzemmunt micead ered gigpl anni ng
wh athleo agaolv e r nmmeeenttd of or a speci fic
emphasize their needs according thouda egr iodr itthy
financi al year 1 s gearedl| DBe atlyp@reivn giga atihhienigr
documefmamuni cieraduttiygt f i acricedimsni t aeadlmbehat he
communi heesardphol d dcdelriviiesveg/| s .

The Honourable President Cyril Ramaphosa | aunc
to enable development and accelerate service
t hat constitute tDhiestcroiucntt rDye v eclad p needn tt hMo d e | (C

Through this approach, devel opment i'S pur suec
di strict t hat outlines the role of &acslkedsphe
coordination mo d el ( DDM) al so ensur es t hat

al omgsisoci al partners, synchronise plans to ¢
devel opment chall enges.

As DC 22, we have established various Di str
coordinate the development of the envisioned
synergy in service delivery within our Distri
remai ns our key tool in operationalising the Di
As the District, we have had challenges upgr ¢
experiencing | arge volumes of water | osses. T
such as the Department of Water Aff airtsed& San
resources in ensuring 100% access to basic se
funding has been allocated to the provision of
sanitation in order to iIimprove tehe quality an

N &



It is my hope that we will all engage this do
i nputs where necessary as we prepare for the

DR EX. MUTHWA
MUNI CI PAL MANAGER

Il
<



CHAPTERXECUTI VE SUMMARY

|l ntegrated Devel opment Planning

The Local Government : Munici pal Systems Act,
mandates South African munyeampal ntegsated fDewn
Pl an (IDP) to inform the municipal budget and
areaThe I DP is considered the municipalityads
mo s t critical devel opment needs of the munic
governance needs of the organization.

The planning process must offer an opportuni:t

the actual i ssues that the people of UMgungunc
it is the main planning tool thathaimweritcsi maldi
can offer practical and realistic solutions t
in a controlled setting by identifying these
These I ssues could simply irmpgacety parutlidc wblea rbrco
affecting the entire municipality. Therefore.
foll owing t he concl usi on of a public invol v
consul tation with community stiraikethoimder si p &ll
provincial gowvermanteindarsalcol | aborate to produce
| mproving the delivery of basi c muni ci pal S
|l iveli hood for residents of the UMgungundl ovu
| DP. The | DP al so emphasi zes enterprise dev
mu nii ca l capamosty, | mpderxtpdmtrliywg new forms of c
collaboration. This is especially crucial in

The 202-2/026232027 | DP takes tkdamgrnmgof | ookin
circumsbanshbheafiegi oft hhest ®P andi mmpemeas abh e
| DP There i s an ae mpghnanseinst obne ttwhebeD PP GD &/ MIDGs

DGDP DWBP/ CBPAs it is known that the |1 DPO&6s | i f
of Council, which is five years. Therefore, t
parameters as the Achanging circumstanceso an

A OQutcomasedabhndnmewhter e the | DP aligns wi
OQutcomes as coming from the National De
Medium Term Strategic Framework(s) of G

A National-SpNAoanhti 8ePA and SoDA: where t
the National and Provinci al priorities.

A Public participation as a citizen centr

Il
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A A strong focus erenser wihee Sekelvi-wcer YDel i ve
contaitmhegcatal ytic projects that can i
the entire District

A 7 Goals of tlhec LIGDPedcdoiwn t he DGDP

A The Provincial Spati al Devel opment Fram
A SI Ps
Al so, the | DP observes and responds to the in

A Sustainable Development Goals (SDGs)

A CoPs on Climate Change and
A other Environmental Treaties |ike Local Age
Sustainable Devel opment, Worl d Shuanwme teron Si
these are integrated and |l ocalized in the I
i ke the Stratafji AsEagssmenmeReport
A Good Governance | i ke King Reports, Mo | bral

A Continentall y:whdBERAODO,heSAPDO ViINmt@al othakwaZul u
positioned itself as the dédgatewayod to Afric

Rel ationship between the | DP, Budget, Perfor m;

Management

The | DP process, together with the perfor mar
seamlessly integrated, where the | DP ensures
management occur s, and performance manageme
monitoringataod ef¥athe | DP process.

This is prescribed according to the Performan
DPLG, 2001. The role of the Budget is to attach
in the | DP, and the Budget get s monitored t
| mMmpementation Pl an (SDBIP). The | DP, therefore
municipality, whereas the Budget should ensur.
Ri sk management is one of managementds core r
of the Local Government : Munici pal Finance Mal
( MFEMA) and is an integral part of thetematiranal
process to identify, evaluat e, and address r

negatively i mpact the service delivery capaci



management provides reasonabl e assurance that

achieving its goals and objectives

Rel ationship between the | DP and One Pl an

The One Plan does not replace the Integrated I
as the fisingle, i nclusive, and strategic plan
envisaged that the OneenPhaamnc ewitlhl e sltDRe nagntdh eont hae
municipalities. It i s foreseen to provide gre
the devel opment of the One Plan, the I DP info
However, after approval of the One Pl an, t he
priorities outlined in the One Plan. I n this
i mpl ementation of the One Plan wil/l happen at

Il
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A. WHO ARE WE?

v f { it e & or: [Locality within South Africa
Reserve'y, ¢ - g y :

A MIBIA
enoek BOTSWANA

KALAHARI DESERT
Gaboroney

uMngungundiovu DM
DBoundary

] Other Local Municipality
Lesotho

Figure 1: UMDM LOCALITY MAP

UMgungundl ovu District Municipality is border
the East; the uMzinyathi -PastritheMemhhekwahi t |
Municipalit-gasbHahbgsGwaha District-whBlshicapdl.i
both the OIbhakleawmb&®ar g World Heritage Site and
nort h.
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uMbM LOCAL MUNI CI PALI TI ES

The District consi sts of seven Local Muni ci
Ums hwat hi ; Mk hambat hi ni ; Mpof ana; Umngeni ; ar
uMgungundl ovu District Municipality 1s a Cat

Pi et erbmargi.t 4ts area of jurisdiction covers se

The District covers about 9514.594 square kil

(one million, twbiwentthedsand, tedevéy hundred
to Census 2022. The District consti-Ndatad s aaldo u't
it is number two in size after EThekwini Met r
municipalities: eThekwini to the southeast (D
Gwala to the southwest (DC43), UGu ntohthReC234ut
and UThukela to the northwest (DC23). Languag

and ot her.

Table 1: UMDM LOCAL MUNICIPALITIES

Y Kz221 UMSHWATHI
‘ ) MUNICIPALITY: in square
kil ometres
Nz Municipality &
UMSHWATHI sikocMuni ci piantih
Di stwiitnl# juorrban ¢
in Ne w Hanover
Dal taomd Cool Air
rur al r esxeit d d retmie

to be found a
Mp ol we nlTih,0 k 0 z aann
Ozwat.hini

Kz222 UMN
MUNI CI PALI Tiv\ncor
Howi ck and Hilt
situated on the
corridor.

manufacturing a
already establ
muni ci pal ar ea,
devel opments in
Kz223 MPOFAN
MUNI CI PALIAGY i cu
textil es form {

economic devel 0
Mpof ana municiop

farming is one

the agricultura
by crops such
potatoes, beans
of t he wenlols & want
farms are |l ocat

Il
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Kz224 | MP
MUNI CI PALI MY I n
t hwor |l d Heritags:¢
Drakentkaédadl amb
Mountain Park a
i mmense potenti
tourism, -bammdn
endeavors and
enterprises. An
water all ows 1
agricultur al ec
col d winters
tunities f
i

RITZBURG

PIETERMA!
MSUNDUZI

or
fruit
Kz225 MS U
MUNI CI PALISTYuat
Msunduzi, Pi et ¢
not only t he D
ur b arentaenrd seat
uMgungundl ovu

Municipality's

is the thriving

MKHAMBATHINI
N rapicipatiy

s O oy
ki Wt

Kwa Z4Nlau al . The
dynamic commenr
industentanrd i s
recogni zed as

academic excell
KZ226 MKHA MB

MUNI CI PALI TY:
Significantly |

corridor. The m
potenti al to g
diversified e C

bridgingutheanrdi

Kz227 R1 CH
MUNI CI PAHdsT Ypot €
wi th a di ver si f
agriculture, t
endowed wi t h
resources.
Opportunities i

ti mber amrdo ags i




The

T
T

uMgungoumsdMrwnauc iipsalsittryat egi cal ly | ocated in

't is on the -Fmeper®amntteDgur®amri dor ( N3)
Msunduzi, which has the | argest popul ati ol
Capital city-Naft at h®rkwa aweleu

Most settlemémansg dmadlecpenthin the mist bel"
for agriculture.

There are tourism routesardmact moches hutumer e

Il
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Figure 2: SPATIAL DEVELOPMENT FRAMEWORK: UMDM SDF 2022



NEXHLK E E WA E R AIS

Ef 7l x f Nf E E W

Section 53 of the Local Gover nment Muni ci pal
(MSA) stipul ates:

- (1) A municipality must, within the framew
provisions of the Municipal Structures Act,
define the specific role and area of respoi
potliical office bearer of the municipality a

Table 2: ROLES AND RESPONSIBILITIES

Mayor and Munic|Councillors, Wa|[Municipal Ma n &
Councillors and|Management Team
Ward Committee

I'n terms of t he T Assi st wi t T Provide t e

ME MA the Exec participatigdg sector expe

must - 1 Assi st t he informati on;

councillor T Provide inpy

T Manage .the chairperson) t he various
the 1 DP; identifying steps:;

- Assign respg and needs of f Summarise |/
th'.s o regar(g 1T Provide a me process inpl
Municipal Mg di scussion participatig
T Submit the ! negotiation f Discuss and
the muni-ctpg different S on inputs
adoption; an the ward; specialists;

T Coordinate t f Interact W 1 Address inpy
revision of for ums gi ve feedba
determine h organi zati on community.
taken into affecting th
r$V|Eed f(cj)r f Draw up a wa
o the Budge of fessggesti

The Municipal C how to i mpr
f The Counci l del ivery in
ulti mate - ward;
making authd - Disseminate
1 Decisions tg in the ward;
amend the mu - Monitor .
| DP may n i mpl ement at i
del egated a concerning i
be taken by
Council




IONACORUIN T 9 x WENAOONOAE LW

FULL Council comprised:
m47 Councillors

Executive Committee

comprised of 9ClIrs

CHIEF WHIP:

Cllr S Majozi - Human
Resources

SPEAKER:
Clir N Gabela

Infrastructure

Economic Developm-
ent & Planning

Community
Services

MPAC

Figure 3: UMDM POLITICAL STRUCTURE

The Full Council was established in terms of t
Speaker, supBoetetdi bg Cbhemmi ttee chaired by t he
117 of 1998. There are five Portfolio Committ:¢
have their terms of reference and are respons
( KPA) .

IONERTERIONf é EWLIO 8§ ~~f NNE E W

Table 3:UMDM EXECUTIVE COMMITTEE

Cllr M Zuma (Mayor and ANC Direct
Cllr AS Mabaso (Deputy ANC Direct
Cllr HM Lake DA uMngeni Local Muni ci
Cllr TC Madondo DA Direct
Cl | rMkDhS z e ANC Msunduzi Local Mu n i

oM



Cllr ME Mpul o EFF Direct

Cllr MS Mthethwa ANC Direct

Cllr (VACANT) | FP Direct

Cllr SP Zungu ANC Direct

Il nkosi P Majozi

FONACR ACTL[ 8ox&f~&~f NNEE Wi f Ncll ~ uc8Ef W

Table 4: PORTFOLIO COMMITTEE WITH AMAKHOSI

Chai r pe Chairperson: Chairp€@lFr|ChairpeChairpeChairpe
Cl MZuma| ClrMS SPZungu Cllr AS|ClIlr DS|CIIlr EM
Mt het hwa Mabaso [Mkhize |DIadl a
Cllr RS|CIIDI @minilCl$NMgi di |CIl I V|iCIlBZuma|ClIGrDI a
Sokhel a Map humu
ClkKMsomCl|NBAhmed Clir VM ClIDI aim|Cl | r M|Cl Il r LW
Phungul a Mshengu Wynne
CINZundCl$AMKkhi zeClZWDI amiiCl Il r RS|ClIlr NB|CIIr TS
Sokhel alAhmed Mk hi ze
Clir VM CINZungu CIGNDI ami|CIl | r N|CI I N Clir GS
Phungul Khanyil|Cebekhu Mncwang
ClHMLak|ClITrTsoangClZNgubo |ClI Kr Jan|Cl I T|IClIl$Redd
Van Tsoanan
Rensbur
Clir TC CIlNPhungulCI$BChongCl I r T ClTrSit|CIBMkhi
Madondo
Cllr B |[CINMaphan{(CIN€zZondilCl I CIlNZond|ClIl | r N
Ngubane Mncwabe
ClMMpul| ClirMS CINMt shw{CIl I r AB|CI IT N|ClIIlr TA
Branches Ngcobo Mt shwar|HI at s hw
Inkosi BG Ibambabukhosi | Inkosi BG I nkosiP
Gwamand MZZondi Gwamand/ Maj ozi

ON
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Municipal
Manager:

Dr EX Muthwa

Economic
Development
and Planning

AEM: AEM: Corporate EM:Technical
ACFO: Mr V Community Services Services
Kunene Services

Mr J Dlamini
Ms P Mncwabe Mr. M) Sithole
Ms L Hadebe

Figure 4: ADMINISTRATIVE STRUCTURE

EM: Executive B&d®agargerwhepiogting directly to
the Municipal Manager.

A.1LOCAL HOUSE OF TRADI TI ONAL AND KHOI SAN LEA
STRUCTURE

uMgungundlovu Local House of Traditional and Khoisan Leaders is located in the district
of uMgungundlovu. District administrative offices are situated in Pietermaritzburg at Wadley
House which is where traditional leaders conduct their normal business which includes
Local House meetings.

uMgungundlovu district office and the Local House of Traditional Leaders (LHTL) work
with almost all the government departments. This also facilitates the implementation of
Cooperative Governance, as stipulated in our constitution, as well as Intergovernmental
Relations.

uMgungundlovu LHTKL comprises of twenty-Six (26) Traditional Authorities, this includes
three (3) sub-clans, namely, Igadi sub-clan, Ximba Sub-clan and Macalagwala sub-clan.
Seven amakhosi are Landless iNkosi P Majozi, iNkosi N Mkhize, iNkosi BG Gwamanda,
iNkosi J Madlala, iNkosi T Mkhize, iNkosi PR Sithole, iNkosi Z Mchunu.

NAME TC NAME DESIGNATION

@)
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Qamu TA

Msunduzi XimbaSub There are Six (6) There is only one
iQadiSub permanent structures.| (1) iNkosi without
CsC
(Inkantolo)namely
: Embo and iNkosi
fall under Landless

Richmond There are two (2) There is only one
permanent structures.| (1) TAwithout CSC
namely : Sithole
inkosi fall under
Landless




uMgungundlovu District has twenty-two (22) TA Secretaries and One hundred and Fifty

(150) Izinduna with 20 vacancies.

TA NAME NO. OF NO. OF VACANCIES WARD
1ZIGODI APPOINTED
IZINDUNA
1. Amachunu 11 11 0 4
2. Bomvufaye 4 4 0 3
3. Esiphahleni 7 5 2 6
4, Gcumisa 5 5 0 6
5. InadiMain 19 17 2 5
6. InadiSub 6 6 0 3
7. Isiminza 9 8 1 1
8. iQadiSub 10 9 1 39
9. Macala Gwal&sub 5 4 1 4
10. Madlala 3 3 0 3
11. Mafunze 15 13 2 7
12. Manyavu 5 5 0 5
13. Maphumulo 11 10 1 1
14. Masihambisane 3 2 1 3
15. Mpumuza 12 6 6 1
16. Mthuli 10 9 1 4
17. Ntanzi 3 3 0 4
18. NxamalalaMain 10 10 0 1
19. NxamalalaSub 10 9 1 3
20. Vumukwenza 9 8 1 5
21. XimbaSub 3 3 0 5
TOTAL 170 150 20

uMgungundlovu Local House of Traditional and Khoisan Leaders was reconstituted on

the 22" of June 2022 and all Amakhosi were sworn in as members of the house.

The uMgungundlovu Local House of Traditional and Khoisan Leasers (LHTKL) has six

portfolio committees which are merged to accommodate the number of amakhosi in the

district, their roles and responsibilities are to strengthen the house through policy

implementation and governance structures. Issues of interests are processed through

committees which in turn make recommendations to the house for decisions and

resolutions to be taken. This in turn enhances the functionality of the house as it promotes

good governance. Below are uMgungundlovu LHTKL Portfolio Committees:

NAME

OF PORTFOLIO

COMMITTEE

FUNCTIONAL/DYSFUNCTIONAL

REASONS

on



1.Justice Crime Prevention and Functional

Security N/A
2.Land, Agriculture and Rural Functional

Development N/A
3.Social Development, Health, Functional

Education N/A
4.Arts & Culture, Sport & Functional

Recreation, Water & Environment. N/A
5.Public Works, Human Functional

Settlements, N/A
Road & Transport.

6.Disciplinary Committee Functional N/A

IZINDUNA ISSUES
1 iZinduna Back pay: uMgungundlovu District izinduna backpay progress seat at
100%
IZinduna Next of Kin Claims: HR department delays the process of payments.
Requested Formal Removal of izinduna: The following izinduna have been

requested to be removed by Inkosi:

NO. | NAME OF INDUNA | TRADITIONAL AUTHORITY | REASONS

Inkosi is not signing the monthly

Khomo P verification of izinduna, he
1. | Mabasa M.E Manyavu requested the removal of
Ndlovu M.C izinduna who were appointed by
the de-recognised
ibambabukhosi.
iNkosi requested the department
2. | Buthelezi D.Z Nxamalala-Sub to terminate the salary of induna

due to abscondment.
iNkosi requested the removal of

3. | Ndlovu F.J iNadi-Main iNduna, due to induna is not
attending the izinduna, TA
meetings
iNkosi requesthed the removal of

4. | Ntombela T.D Mpumuza iNduna, due to induna is not
attending the izinduna, TA
meetings

FLEET SUPPORT TO THE HOUSE
OoP



1 There are four state vehicles assigned to support the house. However, only two
are reliable vehicles as the other two are often undergoing repairs. Out of the four,
one is due for boding.

DISTRICT STAFF ESTABLISHMENT FOR HOUSE SUPPORT

The required number of staff in the district is ten, but at the moment the district is operating

with five personnel.

Post Description Status How long vacant? | Reasons for
(Filled/Vacant) vacancies

District Deputy Director Filled N/A N/A

Assistant Director Filled N/A N/A

Administrative Officer Filled N/A N/A

Administrative Clerk Filled N/A N/A

State Accountant Vacant 15yrs Transferred to
eThekwini District

Accounting Clerk Filled N/A N/A

Development Facilitation Vacant 13 yrs Due to Retirement

Officers

Development Facilitation Vacant 2yrs Official promoted to

Officers Assistant Director

Driver Filled N/A N/A

Cleaner Filled N/A N/A

HOUSE FUNCTIONALITY

Participation in Integrated Development Planning Processes (IDP)

1 Amakhosi participating in municipal councils are the ones also forming part of IDP

Forum

Participation in Municipal Councils

1 There are two Amakhosi participating in the district municipal council.

1 There are twelve Amakhosi participating in the seven local municipalities.

1 The working relations between Amakhosi and all municipalities is good.

Participation in District Development Model (DDM)

1 LHTKL Chairperson participates in the Political Hub. The participation is good.

Participation in Operation Sukuma Sakhe (OSS)

1 LHTKL members participate in Cabinet OSS and izinduna participate in war rooms.

Meetings

0oz
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The house constantly holds quarterly and special meetings. Portfolio committees
also hold quarterly meetings and work hand in hand with sector departments and

other external stakeholders.

ACHIEVEMENTS

T

The LHTKL has established good working relationships with stakeholders in the
district especially the District Municipality and Local municipalities which supports
Amakhosi meetings and events.

Amakhosi have embraced the use of technology as they use the tools of trade
received from the department and municipalities during meetings.

The uMgungundlovu District received the Silver Award in the Departmental
Excellence Awards as one of the best District in the Province because of the
contribution of Amakhosi and the functionality of the local house.

uMgungundlovu District izinduna backpay progress seat at 100%
uMgungundlovu District oNdlunkulu programme are fully functional.
uMgungundlovu Local House of Traditional Leaders together with the district staff
support continued to support oNdlunkulu programme, due to variety of activities
taking place in the district.

uMgungundlovu Local House hosted Strategic Planning & Excellence Awards on
the 18-22 November 2024 at Alpine Heath (Drakensburg) it was successful with
the support of the uMgungundlovu District Municipality.

Sponsorship List for the Event: Seven (7) Local Municipalities, Standard Bank,
Vodacom, uShaka Marine World, uMngeni-uThukela Water, Aquelle, Southern

Sun and Regal Inn Hotels.

Excellence Awards Categories:

= =2 4 4 A -

Best participation in all meetings and events
Best punctuality Traditional Leader

Best Well-dressed iNkosi

Best diligent Traditional Leader

Best Functionality Traditional Leader

Best Portfolio Committee and Convenor of the Year

oT
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Best iNkosi implemented project or Programmes of the year

Best Networking iNkosi of the Year.

M Traditional Leader of the Year

CHALLENGES

There are various challenges that hinder progress and negative impact on the

performance of the Office.

T

Poor attendance of some Amakhosi in meetings, both the local house and portfolio
committees.

Land ownership and boundary disputes.

Lack of induction programmes for the newly appointed Amakhosi.

Lack of programmes to capacitate izinduna and councillors about their roles in
communities

Lack of equipment at the moment two officials do not have laptops, nature of
work requires a laptop.

Despite the challenges facing the Traditional Leadership Institution and all those
charged with the arduous task of transforming and supporting the institution in
order to uplift the lives of the rural poor, there is certainly still hope for the future.

Appointment service providers for catering of the Traditional Authorities.

RECOMMENDATIONS

T

T

There is a need to capacitate Amakhosi on their roles and responsibilities
especially in relation to issues of land management and dispute resolution
mechanisms.

Amakhosi should be more empowered so that their participation in municipal
councils can be more meaningful, and to ensure that they add more value in the
development of their communities.

There is a need to improve capacity of the district especially by filling vacant posts

for the district to be more functional.

oY



1 There is need to expedite the process in the filling of izinduna vacancies to ensure

that the work of Amakhosi is fully supported.

1 There is a need to expedite Amakhosi requests on izinduna removals as this

impacts on the services that are provided in traditional communities.

A.&LEGILATI VE MANDATE
The | egislative mandates exercised by

gover nment

Table 5: LEGISLATIVE MANDATE

H dMu n
0 dMu n
n dMu n
p dWa t

cdNat

y @& nt
bdL o c
M LdD ¢

Ma n
M VMU n

M HMu n

MdConstituti

i cipal
i cipal
i cipal

er Services Act (Act No. 108 of

ional Water Act (Act No. 39 of 1
ic Conditions of Employment Act
ergovernment al Framewor k Act (Ac
al Government : Municipal Pl ann
ul ati ons

al Government : Muni ci pal Perfo
agers and Managers Directly Acco

i cipal

i cipal

on of the Republic of Sou
Structureg89@rt (Act No. 1
Systems Act (Act No. 32 o

Finance Management Act (A

Supply Chain Management R

Budgeting and Reporting R

t he Di

|l egi sl ative framework are reflecte

oo



Rel ationship between the | DP, Budget, Perfor m
Management

The IDP and performance management processes aim to work together smoothly, with
the IDP making sure that the planning phase of performance management takes place
and the performance management overseeing the IDP process's implementation,
monitoring, and evaluation. The Performance Management Guide for Municipalities,
DPLG, 2001, specifies this.

Attaching funds to the goals outlined in the IDP is the function of the Budget, which is
tracked by the Service Delivery Budget Implementation Plan (SDBIP). Therefore, the IDP
gives the municipality its strategic direction, while the budget should make sure that the
IDP is implemented.

Section 62 of the Local Government: Municiopal
56 of 2003) ( MF MA) states t hat Ri s k Manag ¢
comesponsibilities and is an essential compon
Ri skssyasrteematically i1identified, assessed, and
have a detri menMuanli ceifpfaelcitt yoms tatbea | ity to prov
assurance that the organisation wil/l susceed

provided by risk management.

Rel ationship between the | DP and One Pl an

The municipality's Integrated Development Plan (IDP), which serves as the "single,
inclusive, and strategic plan for the development of the municipality,” is not replaced by
the One Plan. The One Plan is expected to improve and strengthen the other
mu n i c i ppdahsi incluging &e IDP. It is planned to give the IDP more clarity and
guidance. The IDP provided input to the One Plan as it was being developed. However,
the One Plan's priorities and strategies will guide the IDP once it has been approved.
Therefore, the IDP will serve as an instrument by which the One Plan is implemented at
the local government level.

The | DP and Ward Pl ans

Ward plans ensure that the IDP is more targeted to the needs of all groups, including the
most vulnerable. Ward committees can plan and execute their duties and responsibilities
in an organized way with the help of these plans. They serve as the starting point for
discussions on budget requests and priority-setting between the ward committees and
the municipality. They will also be used by ward committees to monitor and assess
progress over the course of the year.

The PDBnning Prgeasscytieg

nm



Every new council that takes office following local government elections is required by the
MSA to draft an IDP that will serve as their guide for the five years in office. As a result,
the IDP is linked to the council members' five-year term of office. However, this does not
limit all IDP proposals to a five-year period. Like the municipality's Spatial Development
Framework (SDF), all the strategic goals included in the strategy have a time horizon
longer than five years.

MN
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Table 6: PORTFOLIO SERVICES

CommunityServices

Sports and culture promotion

Firefighting services

Disaster management

Environmental health and management

Housing support

Building regulations

Poverty alleviation

Crime prevention (prevention of abuse against women and children)

coocooococc

Technical Services

Municipal Roads

Water services

Solid waste disposal
Cemeteries and Crematoria
Electricity Supply

Stormwater Management
Passenger Transport Services
Markets

Air Transport

cocoooococ

Corporate Services
U  Responsible for the development of appropriate policy systems and procedures relating to:

the recruitment, selection and appointment of persons as staff members;
service conditions of staff;

the supervision and management of staff;

the monitoring, measuring and evaluating of performance of staff;

the promotion and demotion of staff;

the transfer of staff;

grievance procedures;

disciplinary procedures;

the investigation of allegations of misconduct and complaints against staff;
the dismissal and retrenchment of staff; and

any other matter prescribed by regulation in terms of section 72 of the
Local Government : Municipal Systems Act;

Job Evaluation and grading system;

T T S@ o oo o

U  On the development and improvement of the organization of the Municipality and its
human resource capacity to a level that enables it to perform its functions and
exercise its powers in an economical, effective, efficient and accountable way in
line with the provisions of the Skills Development Act, The South African
Qualifications Act and the Adult Basic Education and Training Act;

U Consider all matters relating to annual pay review and related
matters requiring a mandate for negotiation purposes.




Financial Services

U To consider any matters relating to the financial affairs of the Council and in addition
shall examine anyother financial matters referred to it by EXCO.

U Provide assistance to the Executive Committee in fulfilling its responsibilities
relating to corporate accounting reporting practices of uMgungundlovu District
Municipality as well as including the quality and integrity of the financial report of
uMgungundlovu District Municipality

U To review the Annual Financial Statements as well as their compliance with
Generally Recognised Municipal Accounting Practice (GRAP) for Local
Government.

U Consider applicable National and Provincial Legislation as well as Proclamations
relating to the affairsof District Municipality.

Economic Development Planning
U Promotion of Local Tourism

U Municipal airports and abattoirs
U Fresh Produce Markets
U Town and Rural planning

U Economic Development

The district has estEabhiomhed Dievel emmenty J/ont
Devel opment Agency known as the uMgungundl ovu

a growing institution the District Municipald@
of t he-mabobivened services Imott hyset wragndetrheed . E
Devel opment Agency wil|l al so be one of t he A
i mpl ementation of the services not yet render
all ocati on -noefn tti hoen eadb osveer vi c etsmetna si natse rcnoanlt aD enpe:
Organi zationann&tdlnet uce the New Council, t h
Structur er dhvaisealnaie,n t s top structure is present
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FUNCTIONS ASSIGNED TO INTERNAL DEPARTMENTS

Table 7: FUNCTIONS ASSIGNED TO INTERNAL DEPARTMENTS

NO. FUNCTIONS
1. OFFICE OF THE MANAGER
11 Water Service Authority
1.2 I nternal Audit
1.3 Mayoral support via the Mayorés Parlour
1.4 Il ntegrated Devel opment Pl anning
15 Perf ormance management & Strategic Pl an
1.6 | ntGorver nment al Rel ations (I GR) and Publ
1.7 Communicati ons
1.8 I nformati on and Communications Technol o
1.9 Research and Development
1.10 Ri sk Management and Compliance
1.11 Legal Services
2. DEPARTMENT OF TECHNICAL SERVICES
2.1 I nfrastructure Planning and Devel opment
2.2 Wat er and Sanitation Provision
2.3 Water and Wastewater Quality Mnagement
2.4 Solid Waste MaCametmemitesanalnd Crematori a
2.5 Munici pal I nfrastructure Grant (MI G) Fu
2.6 Technical Support
2.7 I nfrastructure Operations and Maintenan
2.8 Mkhambat hini Water and Sanitation
2.9 Ri chmond Water and Sanitation
2.10 Mpof ana W&aeitahdon
211 uMs hwat hi Water and Sanitation
2.12 uMngeni Water and Sanitation
2.13 |l mpendl e Water and Sanitation
3. DEPARTMENT OF COMMUNITY SERVICES
3.1 Emergency Services
l. Disaster Management Services
Il.  Fire and Emergency Services
3.2 Social Development Services
l. Environmental Services
1. Youth Development
Ill.  Project Coordination
IV. call Centre
4. DEPARTMENT OF FINANCIAL SERVICES
4.1 Budgeting and Reporting
4.2 Expenditure Control
4.3 Il ncome Contr ol
4.5 Supply Chain Management
5. DEPARTMENT OF CORPORATE SERVICES
5.1 | Human Resource Management and Development

nn



1 Employee Assistance / EAP

1  Skills Development

1  Staff Recruitment & Selection

1 Leave & Benefits Administration

1 Labour Relations

1 Occupational Health and Safety
5.2 Administration and Sound Governance

1 Fleet Management

1 Records Management

1 Property Management

1 Reception Services
5.3 Secretariat Services

1 Committee Administration

1 DDM
5.4 Information and Communications Technology

6. DEPARTMENT OF ECONOMIC DEVELOPMENT AND PLANNING
6.1 Development Planning

1  Development Planning

1  Environmental Management

1  Geographic Information System (GIS) Services
6.2 Economic Development and Tourism

1 Local Economic Development
1  Tourism Development
1 Rural Development and Heritage

np



A2. HOW WAS THI S PLAN (I DP) DEVELOPED?

District Development Submission to MEC

Framework and Process and publication Review
plan
A=
© 6 © 0o o
v“"?\‘_’rw'y

Drafting of IDP

Document Implementation

Figure 5: SUMMARY OF KEY STEPS IN THE IDP FORMULATION PROCESS:REVISED IDP GUIDELINES NATIONAL
DCOG:2020

Th&Muni cSysatlddma nd hMuni cRIpandminPger f or Regaoaé ati ons
(20@1 B boornmatpeg ocresgui r ¢ mehttesy el opmedaviodaw DP.

Whitbdevel opfaenhDBenenma&lqgluy res phases outlined
i mportant to recognize that neWPmuionm ceamdfr eou
the preceding council. This, howeverr,eqwtiirleld r
procestslamede.b-yedmdD@evel opmenierswsol hfeossl | kwiyn g
steps:

1. The development of the District IDP Framework plan and Process plan,
2. Drafting the IDP Document,

3. Adoption of the draft document for public consultation,

4. Adoption of the final IDP document,

5. Submission of the IDP to the MEC for local government,

6. Implementation of the IDP,

7. And Review of the IDP.

There is an emphasis on an implementable IDP that responds to changing circumstances
and has a strategic thrust. It is aligned to the National Development Plan and the
Provincial Growth and Development Plan. It is informed by community needs. It
contributes to the ¢ o u n tconymitreentsto universal access as per the Sustainable
Development Goals. The uMDM IDP is aligned to the Budget and the Performance
Management System for its implementation, monitoring and evaluation. Hence, the
subsequent plan would be the Service Delivery and Budget Implementation Plan (SDBIP),
a one-year plan. The predetermined strategic objectives on the IDP and translated into
an SDBIP-performance management induced tool. Council plays the oversight role, and
the administration plays the implementation and reporting role.
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The UMDM adopted the | DP Framework and the Pr

schedule of events detailing al/|l activities i
ifyear I ntegrated Devel opment Pl an andt haantnual |
outlines in detail all the role players and a
The Taéahdleow il l ustrates a summary of the | DP F

Table 8: SUMMARY OF THE IDP PROCESS PLAN 2025/2026

The District adopte
ion of the Dis|land Process Plan 29
he | DP Process|of August 2024 and
documents were subm

Adopt
and t
The document s webrhee

| ocal newspaper, UM
Soci al Medi a Pl atfo

T District Mupubl

Public Participatiolp ticipatcondmeteed
L al Munduar pag embe
2 Becember 2024

The District Muni ci

| DMayor al | mbi zo in
The District dMucntiecdi
Amakhosi Engagement|Executive Committee

Stakehol der Engagem
AseNdkludnu ornbf h®©c830Hb
2024.

AmaKhosi participat
Represent atoinlvde Mraorrcuh
Registers andnmenrlud
of the |1 DP.
Th#&unici pal i tlyDPc eSudb

Al ignment with Localcl uster ame@utairntgesr | vy

ot her Spheres of Go|RepresentativehFweu
attended by all st a
alignment .
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In accordance with the provisions of the Municipal Systems Act (2000) uMgungundlovu
District Municipal council in the beginning of its elected term, has adopted a single,
inclusive and strategicplan for the development of the municipality. This strategic plan will
be reviewed annually as depicted in the diagram below.

5 year IDP cycle

Figure 6: 5- YEAR IDP CYCLE (REVISED IDP GUIDELINES: NATIONAL DCOG:2020)

| PLANNING ALIGNMENT FOR INTEGRATED IMPLEMENTATION

National Development Plan

Figure 7:ALIGNMENT LEVELS: PGDS 2016
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commematssi sts thei Wlasiuncghpearlsittiyat egi c wat hgnhniment
objectives and pdtameni mrgo pirmacieslseand nati onal (
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Table 9: KZNCOGTA MEC ON 2024/2025 IDP
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Table 10: DISTRICT MUNICIPLAITY KEY CHALLENGES
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reqguirements, call (
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and
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infrastructure requi
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T The municipality is
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T War room induction

T Ward Councillors ang
dondét embrace the f

T Limited budget

T I'nsufficient tools (¢

T Understaffed

T No internal |l egal S |
i nvestigations

T Lack of contract mar

T No synergy with the
management depart meri
separate from the | ¢

T E Filing systems not

T Document automati on

T Poor understanding ¢
Communications

T Negative public i macg(

T Public protest acti
i nformation/ engageme

T Political instabilidt

T Low revenue coll-ecti
communi cati on

T Crime i.e i1l egal ¢
vandalizing of infrg




BASI C SERVICE DELI VERY

LOCAL ECONOMI C DEVELOPM

el opment of a | e¢
structure
ake news
Lack of ¢ onsstnrsaitse @il
approach for the sol
function at the uMDI
Policy making in the
by state capture int
Lack of capital f ung¢
infrastructure and ¢
waste disposal servi
Local municipalitiefg
solid waste disposal
uMDM when these beco{(
l ucrative.
Private sector inves
infrastructure and f
demands of the mar ké
|l i ke waste disposal
only to those who czé
municipalities wild.l
f or tvhiecesetrhat is pr
Il ncreasing ri skesi ng
the ongoing polluti
wi | | i ncrease the bl
citizends frustrati
will grow.
Backlogs in the pro
services: Access to
Hi gh water | osses r ¢
|l eaks, pipe burst af
(loss in water rever
Water tankers must &
the interim, they ng¢
i mproved and made q
Communication and mg
bet ween Department ¢
Settl ements and Muni
i mprove.
Landfil!l sites are f
capacity.
Shortage of financi é
Environment al degr acf
activity
Availability of wat é€
security
Mi ni mal | mpl ementat:i
Policies
Developable |l and f al
not readily avail abl
Hi gh rate of wunempl ¢
cri me.
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T Lack of communicati ¢
agricultural stakehog
Ceops, commercial f a
| ocal gover nment

T Climate Change and ¢
|l ead to natural d F:

Economic volatildi

i s
ty
Funding and |l ack of
n
I

=a —a

the i mplementatio
economically viab
T Protest on N3 and

q
e
t ¢

FI NANCI AL VI ABILITY {1 There are limited resources for meeting
unlimited service delivery needs (i.e.,
limited funding for budget due to
limited revenue streams).

Low debt collection rate.

High grant dependency.

High input costs for basic service
delivery.

Limited capacity (skills).

High water losses.

Inadequate planning

Inadequate office space

Introduction of new regulations

Limited training programmes

Shortage of vehicles for meter reading
and restrictions

Delays in filling of vacancies

Payment of invoices in excess of 30 days
Inadequate invoice tracking mechanisms.

= =4 4 _a_a_48_-9 = =4 =4
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MUNI ClI PWOQT ANAYLSI S

The detailed SWOT analysis under each KPA abo:
Anal ysi s. However, in this Section the entire
the key challenges, weaknesses, strengths, an
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Il nt er nal ST nternal
Weaknesses
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External
Opportuni

t

External

N

Table 11: UMDM SWOT ANALYSIS

§ @lle | Uc l18voet NG IBICRdit 6

Strengths Weaknesses Progress report on
changing
T Assessment 4 T I'nsufficient weaknesses to
communi cati g T Ward Council strengths and
i mplications Ward committ threats into
regul atory r embrace the opportunities
on compliang of OSS.
i Strong i nter 1 Budggt ava!l 1 Councipl ahyaesd
i mpl emented relying main cri ovealpirplt
T Established from sector omhe review
processes to roll out i mpl ement at.
f Standard Ope f Shortage of Council Poli
Procedures i meter readin - Furthermore,
. . : monitoring 4
T The municipa3dg restrictions .
. evaluation o
annual finan

PT



statements r 1 Delays in fi i mpl ement &tei

unqualified vacancies Policies.

Capacity bui T There are 1 T OnPoor. .
. Communi cnaotw O

through acti resour mesetfd UMDM hdedica

Experienced unl imited se Communi clW@rn4ito

management . delivery nee on addrienstsearn

Policies are T I'nadequate g and external

are reviewed f The municipd communicati g

to identify budget const T TecTnSecrz:\jvlhae

Good media r T No Il egal sup '(Ie'g]ghr?iyacerim?gr

OHS commi tt e forensic iny Artisans.

pl ace. T Efiling syst T TheMDM i s

Functional d inadequate. i mpl emenmeng

communicator 1 Understaffed revampriopamrcd

Clear |1 egi sl T Lack of capi gﬁ\dcsatnduameetde

obligation f to invest in '

to plan, red and equi pmen

and operate waste disposg

infrastruct U

waste dispos

Opportunit Threats

I nspection r T Devel opment

support by H and governan

Archi ves structure.

Avail ability T Lack of skil

that must beg consequence

Rai sing awar management

about Muni ci i mpl ement ati

programmes 3§ management f

projects. and manageme

Foster good T Empl oyees | €

with communi muni cipality

keeping then pastures/ op

Mar keting th T Poor wunder st

brand as an DDM and | ine

destination communi cati g

i nvest ment T Negative puhp

Il nvestors an of the muni ¢

devel opment T Load sheddin

are keen to T Political i n

financially T Crime i.e. i

infrastruct connections,

the solid wqg and vandal.i

management S infrastructd
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T Grant fundin T Local muni ci

T Automated fi take over th
modul es. waste dispos
T I mprovement of the uMDM
Standard Ope these become

Procedures t

Benchmar ki ngd financially

T Noqpayment of
services or
collection r
in strained

T Rising cost
resulting if
affordabil it
customer s

f Community pr
to i mpl ement
Credit Contr

A. 2ZMUNI ClI PAL VI SI ON

uMgungun®i evuict Municip@MDMyi s/igeamed towar d:
economviclad adyt, socially inclusive, environmen!:
communi tumisvamdalas f ocanlely u2&€2d beyondo

Mi ss:i ofuhMgungundl ovu District Municipality wil
commupattyi cepsatrhpenoyvio®iqgun taanlslues t aisrealvlae éd s
econogmiocwt h .

CorporateDNavVerersby the aspirations of the peoj
vi si omi sastidornough:

1 Providing services according to the Principles of Batho Pele
(People First)

Practicing Ubuntu

Accepted codes of practices and standards of professionalism
Teamwork and commitment,

A high standard of work ethic, and

Constant engagement with stakeholders.

= =2 4 -4 -4

UMGUNGUNDLOVDISTRICMUNICIPAIGOALSTENPOINTPLAN):

1 Metro (step by step roadmap to our common vision)

Universal access to services (100% access)

Maintenance Plan (reliable provision of services)

Radical Economic Transformation (setting up of a functional

= =4 =4
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Developmental Agency)

Community Partnerships (EPWP and Co-operatives)

Good Governance (sustaining the clean audit)

Sustainable IGR (a structured Mayors Forum)

Monitoring and Evalwuation (through the SDB
Special Programmes (for the vulnerable communities)

Achieving sustainable development and climate change mitigation

= =4 4 8 A8 -4

A.2.3.1. What are we going to do to address o

doing to I mprove ourselves?

ThBistrict has adopted the 7 Strategic Goals
objectives under each KPA in order to respond
the strategic objectives are detailed under S

THE PGDP GOALS

GOAL 1: I NCLUSI VE ECONOMI C GROWTH,;
GOAL HUMAN RESOURCE DEVELOPMENT,;
GOAL HUMAN AND COMMUNI TY DEVELOPMENT,

2
3
GOAL 4: STRATEGI C | NFRASTRUCTRE;
5
6
7

GOAL ENVI RONMENTAL SUSTAI NABI LI TY,;

GOAL GOVERNANCE AND POLI CY

GOAL SPATI AL EQUI TY.

The focus waulad ebge co nimf rtahset rfuocrtmu roef | mpl ement
catalytic projects, beyond water and sanitat.i
On job t4heatDienrictds contribution that is qu
througmptementing National, Provincial and Lo
The Five Pillars

The Pillars of the District Growth and Develo
Pill @ood: Govefronranicnevestor confidence
Pill@ap&city of the Sate as Government as a cC:
the needs and through research and devel opmen
skills and the District to coordinate.

A SMME$ here must be a one stop / developn

> M



A Special i zed aodnvicsaoprayc itteyanbsui | di ng to r es

Pill é8Bral anced and sustainabl e devel opnteintty, gr
model that is in harmony with nature

Pill mar 8 nefes.hg.psappropni ate aMOgsc -WodemThi Kk s
Tank / Economi c Detvoe lnoepente natt Cdoeuanscti lquarter |l y u
Pill Blonbtoring amedgEvalvatdt opment of SMMEs, th
|l and reform, working with Ingonyama Trust Boa
Aut horities, assistance to Sectors under stre

IDP Process

levelof Deve bpme st

Contributions of successive IDPs towards the DGDP

Figure 9: IDP PROCESS

THE PSEPiSovincial Spati al Economic Strategy

Thdigurtkeelloow il l ustrates the necessary align
Provinci-md!l may rpl anning initiatives that shape
devel opment programmes and projects on a | oca
i n pashineg with DEBTREAt & ot zeoomompar ati ve adyv
uMgungundl ovu District and its Local Muni ci pa

2N



Provincial Growth and
National Policy \ Development Strategy (PGDS):-
imperatives- NDP, NGP, N Provincial Vision
IPAP2 etc A= = Provincial Policy Priorities
=National Policy 4
< _,Prjoritigs, :

Development Framework Provincial Spatial = Strategy (IDS)
ﬂgﬂ% ) ' Economic —
. evelopment Corridors Development | | 4
S — Strategy (PSEDS)

®* Integrated Urban { A Industrial Development

N

\ 74
\Y /

N\ V
““lIssue Specific policies
) - = Investment
Sector Strategies - h -~ " Export
= Priority Sectors = =" =Human Settlement
=*Renewable Energy
‘_*Rural Development Strateng

Figure 10: ALIGNMENT BETWEEN THE NATIONAL AND PROVINCIAL MACRO-POLICY PLANNING INITIATIVES

A.2.3.2. What can you expect from us in terms
Deliverables over the next years?
(Al so SEE SECTI ON D on strategic objectives for curreni

OQur functions are grouped according to the fo

1T Basic Service Delivery and Infrastructure
T Local Economic Development and Soci al Deve
T Financial Viability and Management
T Crosgtting Interventions: Spatial and Envir
Di saster Management
T Municipal Transformation and Institutional
T Good Governance
OQur core business is water, sanitation and enyv
on:

T Bul k water supply
T I mprovements in sanitation provision

OQur Devel opment Outcomes are summarized as fo

THE STRATEGI C OUTCOMES

The strategic goals are underpinned by the st
the alignment of the PGDS/ PGDP, DGDP and | DP
much broadeerveRol iTchye fi ner details are contai-t

>



however, this Section is followed by a |
the desired change on Vision,.

Table 12: THE STRATEGIC OUTCOMES

Of fitheoMun|l nt egrated Devel op Adynamic Integrated Development
Manager Plan thatinforms development in the
District.
Wat er Services Aut/WateandSani t abta coknl
eradi ciatt e@d Mgungun
District.
I nternal Audit Adequate and effective internal
controls in place within the District
Municipality (DM).
Performance Manage The DM is transformed into a
Pl anning performancedriven organization.
I ntergovernment al Effective intergo
practibcyedl Ispher et
governmbnoudteCl us

Model

Communicati ons The DM communicates effectively
with all its community.

Legal Services The DM is legally compliant in all its
activities.

Research & Devel op Informed decision-making based on
latest scientific information.

Technical Water Provision Potabl e water is
t he DM.

Sanitation ProvisijBasic and higher

enjoyed by all wi

Roads and Storm WagEffective road n

water controls in

Community SEmergency iFemrwi cesHumanitarian aid

property and |iv

and other threate

Emergency SerDiisag The probability

Management occurrences redudg

action taken duri

Environment al Heal|Sustainabl e envi

practiced through

HI'V and AI DS Coordination and

HI V/ AIDS is stren

Women and ChildrenHuman rights of w

is protected and

Gender, Senior Ci|Gender equality

with Disabilities |human rights of g

people with disab

Sports and Recreat|Sports and recred

t hroughout the Di

Arts and Cul ture Arts and cul tur

t hroughout the Di




Yout h Devel opment Yout h devel opmen
throughout the Di

Economic DejyEconomic DevelopmgA conducive envi
and Pl ann devel opment and
devel opment creat
Tourism Devel opmen An economically viable and tourist
friendly District that increases

tourism and job opportunities

Devel opment Pl annilSustainabl e ¢
managemeantd coor di
devel opmembttherdo u g |
Geographic I nformaStakehol der s wi t
makese aagf urgaetoegr g
i nf or madreé coinsi on

Environment al ManaThaeaat ucraapliotitahl@i s tirs
rest oarnetidanagedast ¢
opti malnlt ytithhueg e

Climate Change NVul ner atbaclliitngacthea n

Adaptation reducteldr oung h i g aatni
adaptptognammes

Financi al Budgeting and repogBudgeandae@gporptrioncge

constiamprioyv ed
Expenditure controgExpendi tcurnet r measu
constiampitgved

I ncome control I nc ocmeen tnreals ua erss t
i mproved

Supply Chain ManagProcur @me©te dcuornesst
speedadaidmpr oved

Corporate S{Human Resource ManThe UMDM i s recoad
empl oyer of <choic

I nformati on and Opti mal utilizat

Technol ogy Systems by al/l u

Municipality.
Empl oyee Well ness |A healthy, happy

force working in
Administration The standard of
Governance auxiliary suppor

i mproved.

A.2.3.3. How will our progress be measured?
The foll owing strategic/political mandat e ir
Pl anning of full councyidargitve rnng {d2Qr2eQc/t2@2nB8) f. o rl
contains the Mayoral Ten Point Pl an.

ALLOCATION OF RESPONSIBILITIES TO THE 10 POINT PLAN FOR EXECUTION

Table 13: RESPONSIBILITIES TO THE 10 POINT PLAN

2N



1. Metro (step by st|OMM Muni ci pal Manage
common Vvision)
2. Universal access Technica|HOD: Technical S ¢
acceiswvsat er and san|Services
3. Mai ntenance policyTechnica|/HOD: Techni cal S ¢
provision of servi|jServices
4 Radi cal Economic |[Communit/HOD: Community S
(setting up of a f|Services
Agency)
5. Community PartnergCommuni t/HOD: Community S
Cooperatives) Services
6 . Good Governance (OMM I ntelMunicipal Manage
clean audit) Audit Audit and Al HO
Finance
7. Sustainabl e (a s|OMM, Muni ci pal Manage
For um) Corporat|{Manager: Operati.i
Services
8. Moni toring and Ev| OMM Municipal Manage
the SDBI Pd6s) Manager, Al HOD g
9. Speci al ProgrammesfCommuni t| HOD: Communi ty
Services|Municipal Manage
Oof fice
Mayor , O
10.|Achieving sustainCommunit| HODs: Communi ty
and climate changegServices|Services and Mun

o= FOMOWA AT § Af Nf EE Wo WENA f HE f ALK EBA ~LUE WIS é E

Table 14: PRIORITIES/STRATEGIC GOALS OVER THE FIVE-YEAR TERM

| DP YR |Partne|Provide Address |I mprov|Professi|Spati al
wi th gualitylpoverty [coll ec|{the publlintegrat
2022/ 2(relevalserviceli mpacts |[revenu|service..human
Depart|l mprove broadeni settl eme
s and access access t |l ocal
stakeh|{water aempl oy me gover nme
s/ clu|laccess
sanitat
includi
operati
mai nt en

2P



| DP YR |Social|Work toAchieve |Achiev|Educatiglnterven
2023/ 2(cohesi|eliminaeconomiccl ean skills gensure
and sa|lbacklog|ltransfor heal t h. environnmn
commun|ibasic aland job sustaina
S . to achi|jcreati on and resi
uni vers to futur
access. shocks.
| DP YR |Beyond|Working/| mpl emenBoost Systems:Respond
2024/ 2(Qsusten|ftowards|lof catal|lprivat|RegistryClimate
of Clelqualitylprojectsinvest managemgChange.
Audi t service in the|l eave
manage di stri|manageme
nt .
| DP YR |Streng|Satisfi|{Wall to |SystemSystems |Build a
2025/ 2Qng OPM|citizenl|l aude Drive.|place fadaManageme
toward schemes transforCentre.
cl ean I ntegrat Strength
on AFS Spati al Di saster
Devel opn Manageme
Framewor Response
(SDF) .
| DP YR |[Streng|l mprovi|lncreaseglncreal|Transfor/Spati al
2026/ 201 GR. access densitiegrevenulreadinesintegrat
water f|diversiflbase. new cat e
growing
economy
creates
A.2DEVELOPI NG THE UMDM 2025 / RDRE | DP AND BU
I n accordance with Chapter 5 of the Municiopal
uUuMgungunDdIsaMuwind tc i hpaaalf iityye d rn e r i izdochg mptme d i o
l otgerm devel opment per-g@parct plansantntuiatd h etelve e &
bei nnggcahani sm for progressive and increment al
The pD®vides for the | ocal i mplementation of t
i ni ticautilvie,sed i n the National Devel opment Pl ¢
Devel opmemtta By s tGriootnhDevel ofPmamt
A.2.5.1. Logical Framewor k Approach
The | DP i s prepared in accordance with the r
andssocragetdtandensendedasstr agaqgfderhfeut ur e
devel opimeuwMg ungunDdlsaMuwindtci @a loidtuwrdissdi cti on.
This includes both public and private sector

i ssaes$si chyadstiteadk ehahdentobmmeadt i @amgdovi nci al
devel opmpaet alttodepect itvoes

ar e

1 Guideci-mahkhninnges poekcar vdiecle ayregwbs eéct or
nvest ment
| nf 6 he b uadngseetrsvdieclel pyreod gyr & mr ogoouvse r n me n t

T

depar tamed tsseargweincce e s .

1T Coor ditmat &i wilvtaire soeursvdieclei a @e ryoniidshi n
uMgungundl ovu
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T Di stMuindtci paliitsyddsti on.

T Engagemmunanmndtelkeeriynt eremsafefdegdretdimusni ci pal
affaspectimd | yonit mtnel@duest eldop mentanpgr ocess,;
T Posithmunni citpoad kaame ani m@mua Ir itbonet e todnngt r i ct ,

pr ovianncdiaatli @envaeé | op ene geentpsr,i ori ti es.

Al t hough the | DP i nf ordrest erhnei naensn utahl e bourdggaenti zaant:
it takes into account resource availability
provided, activities will be undertaken, and I

to the attainmentut odmesheandttemde dmaki ng a si
devel oping uMgungundl ovu as an area.

A.2.5.2. The Legislative Framewor Kk

According to Section 25(1) of the Municiopal S
muswi,t hin a prescr istear tpeafi oidt safeleacttéhde t er m,
inclussveaaerdic plan for the devel opment of t
|l egi sl ati ve haalge ¢gsa laraangtd u pietr saelaltetgpelratnlsg i d e
devel opmeagal er nlneevnetl

A.2.5.3. The UMDM 2025 / 2026 | DP/ BUDGET/ PMS

As part of the preparations for the 2025/ 2026
formul ated and adopted the | DP Framework Pl an
documents are to ensure and promote coordinat
i mMgungunDil sotWwi ncitc | pradvi t yhepheo&sover nime he

| DP/ BWwPdpecte sses. OCdrmkEbReoc¢tsss nkll ane:

.Binding Legislation and Pl anning Requireme
.Action Programme and Time frames

1 . Organizational Arrangements for IDP Review Process

2.Allocation of Roles and Responsibilities
3.Mechanisms for Public Participation

4 Alignment of | DP, Budget and PMS.

5

6

Table 15: UMDM 2025/2026 IDP/BUDGET/PMS PROCESS PLAN

Critical Milestone 1 (IDP 31 August | All Municipalities Submitted Framework and
Milestone | Preparation phase): 2024 CoGTA and Treasury| Process Plans

(below is Submission of 2025/202¢

working IDP Framework and

forward to | Process Plans to CoGTA

achieve it) | and Treasury

2T



IDP Meeting with Local 16 July All municipalities Attendance register
Municipalities/ DC 22 2024
subcluster on IDP

BUDGEDPMS
IDR Prepare 2025/2026 01 July All municipalities Drafts FFPPs completed
BUDGET | IDP/Budget/OPMS 2024¢ 15
OPMS Process Plans August
2024
IDP Circulate the draft July 2024 | District municipality | Circulated draft
Process Plan and IDP office, All
Framework Plan municipalities.
internally for preliminary
comments and inputs.
DDM Planning meeting with | 29 July All municipalities Attendance register

LMs to ensure required | 2023
information has been
obtained for input into
the One Plan document.

IDP Submit Draft 31 July All municipalities Letter of acknowledgement
Framework/Process Plar 2024
to CoGTA

DDM OSS/DTT REPORT to | August DTT

identify real challenges | 2024
within each Municipality
that requires input and

addressing through the

DDM

DDM A workshop with all LM UMDM/COGTA/TREA
to do a SWOT Analysis p URY
theme (Economic

people, governance etc.)

And a Refresher training
for all stakeholders

DDM Engage with the UMDM | September | UMDM

Local House of 2024 COGTA
Traditional Leaders and

ITB to get input and buy
in, especially on projects
to address challenges in
their areas.

2Y




establish PSC and subm|
Inception report, draft
strategy and strategy to
full council for adoption.

IDP Tabling the=ramework | 29 August | Allmunicipalities CounciResolution

Plan andProces®lanat | 2024

Council
Tourism Develop ToR, advertise, | 30 June District Adopted Tourism Strategy
Strategy appoint service provider,| 2024

Critical
milestone
(below is
working

Agreements 2024/202§
S53 MFMA and S57 MS/

Milestone 2: IDP Phase
Analysis/Status Quo
analysis

25
September
¢end

Investment | Develop ToR, advertise, | 30 June District Adopted Investment Strateg
Strategy appoint service provider,| 2024
establish PSC and subm)|
Inception report, draft
strategy and strategy to
full council for adoption
DDM Political Hub Meetings | Quarterly | uMDM, Political Minutes, matrix resolutions
Champion, LMs withir] updated
DC22, COGTA
DDM Technical Hub Meetings | Quarterly | uMDM, Technical Minutes, matrix resolutions
Champion, LMs withir] updated
DC22, COGTA
DDM Cluster Meetings Quarterly | uMDM Executive Cluster Reports convened
Managers/Conveners| and presented by Cluster
& stakeholders CoChairs (MMs)
IDP Final Process Plans 31 October | All municipalities Letter of acknowledgement
submitted to CoGTA with 2024 or per
Council Resolution CoGTA
OPMS Signed S54 and 56 14 August | All municipalities Signed performance
al yaSNDna t S|2024 agreements and place on

All municipalities

website within 14 days.

Status Quo analysis reports

20



backwards October
to achieve 2024
it)
IDP MEC Panel assesses 05 August | KZNCoGTA MEC Par Results of the assessment
submitted 2024/2025 2024-30 and response
IDPs. September
2024 Comments on IDP Process
KZNCoGTA Plan
Draft Process Plan 30 August
comments 2024¢ 30
September
2024
DDM Undertake a October UMDM
UMDMDDM Indabato | 2024
get input from the
Private Sector on
proposals/trajectory
(businesses, community
groups, taxi associations
tertiary institutions etc.)
and identify possible
partnerships
DDM Status Quo Review TBC TORs Development | Reviewed status quo
1 Vision and regarding people, economic
objectives positioning, spatial use etc.
DDM 1 Revenue matters| TBC SERVICE PROVIDER Trends and pattens
f Catalytic Projects identified per theme.
DDM 1 Projects Clearly define and describe
prioritization the UMDM longterm
1 Whole document growth and development
updating strategy
DDM Identify thekey findings | TBC UMDM/COGTA Key findings identified,

of the Status Quo which
needsto

be addressed/supported
over the longterm

(which will be the focus
of the DDM and its
strategies). in this regard
also discuss the matter g
revenue versus
expenditure/social
obligation versus fiscal
prudence.

including the question of
revenue versus
expenditure/social
obligations versus fiscal
prudence)
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IDP IDP Indaba October CoGTA, Sector Final IDP assessment resull
Departments,
Municipal
representative
IDP Meeting with Local 17 All municipalities and | Draft status Quo reports anc
Municipalities/ Planning | September | Departments of Socia| data alignment
sub cluster on IDP: Cresy 2024 Development
border alignment. Population Unit, KZN
Treasury and StatsSA
IDP Collect data to review | August All municipalities Verified data
Status Quo of the 2024
municipality
IDP¢ Assess the status of 1¢13 All municipalities Updated table indicating
INCORPOR sector plans and policies| August status of reviewed
ATING 2024 strategies, sector plans and
BUDGET policies.
AND OPMS
OPMS Draft 2023/2024 Annual | 21 August | MM / PMS Draft 2023/2024 Annual
Performance Repoig 2024 Performance Reporg S46
S46 MSA MSA
IDR Submission and adoptior 13-30 All municipalities Final drafts submitted and
INCORPOR of final 2025/2026 Draft | August adopted
ATING Process Plan /FP to all | 2024
BUDGET | relevant Council
AND OPMS Committees
OPMS Internal Audit Reports on Quarterly | MM/ Internal Quarterly performance
performance information Audit/PAC reports
must be submitted to the
MM and Performance
Audit Committeec S45
MSA
IDP Advertise Process Plans| 01-23 District municipality/ | Copies of adverts
August all municipalities
2024
IDP Consult Private Sector, | Augustc All municipalities Schedule of consultations
Sector Department, September
Parastatals, NGOs etc o] 2024

TN



status quo of the district
¢ one-on-one and Ward
based engagements.

IDP Update Report on Per District | District Municipality | Phase Update reports
alignment for this Phase | Calendar
to MMs Forum
OPMS Signed S54 and 56 14 August | All municipalities Signed Performance
Managers Performance | 2024 agreements and place on
Agreements website within 14 days
IDP IDP Representative 20 August | District Municipality / | Phase Update Reports.
Forum 2024 LMs
OPMS Draft 2023/2024 Annual | 21 August | MM/ PMS Manager | Draft 2023 2024 Annual
Performance Repox 2024 PerformanceReportg S46
S46 MSA MSA
BUDGET | 2024/2025FirstQuarter | 13 October | Finance Quarterly Budget Statement
Budget Review 2024
(internal)
30 October
2023
(External)
Critical Milestone 3 Phase 2 & 3| November | All municipalities Reviewed Strategies report
milestone | of the IDP: Review 2024
(below is | Strategies & Projects
working
backwards
to achieve
it)
IDP Reviewmunicipal 1¢ 15 Allmunicipalities Report onreviewed
strategies November strategies
2024
IDP IDP Alignment session fg 04 CoGTA Attendance
UMgungundlovu and November
Harry Gwala District 2024
World Attendthe event November | SAPI, CoGTA, Attendance
Planning 2024 stakeholdersaand
Day Event municipalities

_|
11




IDROPMS | Develop themeasurable | 20 InternalDepartments | Reportginputs in required
BUDGET | objectivesfor the next November format (mSCOAeydates
financialyearandinclude | 2024 indicated)
the requiredbudgetfor
achievinghose
objectives.
OPMS Internal Audit Reportson | Quarterly MM / InternalAudit/ | Quarterly performance
performance information PAC reports
must be submittedto the
MM andPerformance
Audit Committeeg S45
MSA andReg 14PPMR
IDP Meetingwith local 17 Allmunicipalities Alignment ofstrategies
municipalitiesto discuss | November report (progreson mSCOA
strategies reportgsub 2024 requirements)
cluster
IDP Consult Privat&ector, 23 Districtmunicipality Aligned Programmeseports
Sector Departments, November | (joint engagement of
Parastatals, NGGc. on | 2024 all municipalities,
strategiesand priorities registered
of the district- IDP stakeholders and
Representativé-orum serviceproviders)
IDP Provincial IDP Best 29 CoGTA Attendance
Practice Conference November
2024

IDP Submit adopted IDP 31 October | All Municipalities Letter of acknowledgement
Framework and Process| 2024
Plan to COGTA

DDM Confirm the catalytic October UMDM/UMEDA Catalytic Projects identified
projects that will need to | 2024 and confirmed
be implemented in line
with the 30year vision of
the one plan

DDM Projectprioritization over | November | UMDM Project Priotization
the long term (at 5year | 2024 Completed
incrementsIDRand
Electoral cycle) using a
criteriabased matrix

DDM Monitoring and November | COGTA/UMDM M&E Framework developed
Evaluation, provide 2024

TO



linkage with the IDP and
Budget
IDP Feedback an&ectorg November | COGTA, Municipal Alignment ofMTSFSMTEFs,
MunicipalAlignment 2024¢ Representativesll programmesandbudgets
sessiongoordinatedwith | March 2025 managers, Sector
COGTAIMgungundlovu Departments and
District State Owned
EnterpriseSOES)
DDM Submission of the December | UMDM/Technical Huhj Reviewed DDM One Plan
reviewed One Plan to thg 2024 Approved and Adopted by
Technical and Palitical the Political Hub
Hubs for approval and
adoption
IDROPMS | Council Strategic Plannin January Allmunicipalities Review of Vision, Mission,
BUDGET | Session 2025 Strategies etc.
IDP Prioritizationof IDP December/J| Allmunicipalities Projectsprioritization lists
projects drafts anuary integratedinto the IDP
BUDGET | Receive and consider January Mayor / MM/ CFO Development Agency Draft
IDP-OPMS | proposed 2025/26 2025 Budget Submitted
budget from the board of
Directors from the
Development Agency
BUDGET | 2024/2025 Budget 25January | MM/ CFQ S56 Budget Performancedport
¢ OPMS Performance Assessmen 2025 Managers PMS and Council Resolution
¢ S7T2MFMA Manager
Budget Commence with the 21 January | All Departments / List ofBudget Policies to be
Review of 2024/2025 2025 Management reviewed
Budget Related Policies | (Internal) | Committee
IDP IDP Stakeholders 31 January | COGTA/ Municipal Adopt reviewed Provincial
engagement on 2025 Representatives/ IDP Management Plan, IDP
2025/2026 IDP Review Sector departments | assessment criteria and IDP
assessment process Framework Guidelines.

BUDGET | 2024/25 Internal 21 January | Councilnternal

IDP¢ OPMS| departments Adjustment| G 7 Departments
Budget Inputs & February Complete templates aligned
2025/2026Internal 2025 to IDP format (MSCOA)
departments Draft
Budgetinputs

IDP IDP steering committee | February District MM/ manager .

: . Internal department input
meeting 2025 IDP/ internal for draft IDP 2025/2026
department HODS

T



Critical
milestone
(belowis
working
backwards
to achieve
it)

Milestone 4 Phase4
&5 of the IDP:
Integrationand

approval/ Adoption

and submissionof
Draft 2025/20261DPs
to COGTA

31 March
2025

Allmunicipalities
DCOGTAND
TREASURY

BUDGET | 2024/25 Midyear Budget] February Provincial Treasury, | Provincial Treasury Midear
Assessment Engagemer| 2025 Mayor, MM, s56 Assessment Feedback
with Provincial Treasury Managers

BUDGET | 2024/2025 Budget 14 February| Budget Steering &

Adjustment- S28 2025 Finance Committee

MEMA 19 February| Executive Committee | Adjustment Budget Report
2025 and Council Resolution
27 February| Full Council
2025

IDP IDP Stakeholders meetin February COGTA Attendance
to agree on 2025/2026 | 2025
reviewed IDP process

BUDGET | 2025/2026Internal 27 January | Councilinternal

IDPg departments Budget ¢l14 Departments Complete templates aligned

OPMS Inputs ;ggguary to IDP format (MSCOA)

BUDGET | Finalization of proposed | 28 Full Council Tariffs Review

IDPOPMS | 2025/2026service tariffs gggguafy

IDP Meeting of COGTA, 03 February| COGTA, Sector Attendance
Sector Departmentsind | 2025 Departments and
Municipalitieson IDP Municipalities
draftingand assessment
procesdor 2025/2026

BUDGET | Submission of draft 14 March | Full Council Budget Policies Review

IDP¢ OPMS| budget related Policies | 2025
2025/2026

IDR Alignment ofiDPand By 12 All Municipalities/ Completedtemplates

BUDGET | Budget towardSDBIP | March2025 | Departments alignedto IDPformat

SDBIP

OPMS Schedule Performance | 30 January | MM / InternalAudit/ | Minutes ofCommittee
Audit Committee and PAC meetings
meetingsat leasttwicea | July 2024
yearg Regl4 PPMR

BUDGET | 2024/25 Adjustment March 2025| Provincial Treasury, | Provincial Treasury
BudgetAssessment Mayor, MM, s56 Adjustment Budget
Engagement with Managers Assessment Feedback
Provincial Treasury

TP



andBudgetto Treasury
BUDGET | Adoption of 2025/2026 | 14 March Budget Steering & FirstDraft BudgetReport
Draft Budget 2025 Finance Committee | and Council Resolution
20
March Exco
2025
2raren | Fulcouncil
IDP Adoption of the 14March Budget Steering & Draft IDP and Council
2025/2026 Draft IDP 2025 Finance Committee | Resolution
20
MaI’Ch EXCO
2025
%;VISarch FullCouncil
IDP Municipalities submit 01-31 COGTAnNdall Proof ofsubmissiorof draft
draft 2025/2026 IDP® | March2025 | municipalities reviewedIDP
CoGTA
SDBIP Municipalities submit 31 March | Treasuryandall Proof ofsubmissiorof draft
draft 20252026 2025 municipalities reviewedSDBIP
SDBIRo Treasunand
CoGTA
BUDGET | Grants Notification to 12 March DistrictMunicipality GrantsNotification report
LocalMunicipalities 2025 circulated
IDP Adoption of the Draft IDP| Before30 | AllMunicipalities CouncilResolution
by Council March
2025
IDP& Advertise DraftDPsand | 10 April All Municipalities Copieof advertsand
BUDGET | draft Budget and Tariff | 2025 directions
Schedules foPublic
Comments
OPMS ReviewOPMSolicyand | Before end | S56 ManagersIDP Alignedprocess
prepare draftOPMS of June Manager/ PMS
scorecardor inclusion | 2025 Manager
into draft IDP (Ensure
draft scorecardndicators
are alignedto IDP
objectives)

Critical
milestone
(belowis

Milestone 5: Assessment
of Draft 2025/2026IDPs
and self-assessment

31 May
2025

All Municipalities
DCOGTA

TZ




working

backwards

to achieve

it)

IDP Meeting withlocal 03 April All Municipalities Draft izimbizacontents.
municipalitiesg 2025 Finalize allocatedoles for
planningsub-cluster alignmentpresentations.
to reflecton draft
IDPs angblanning
for joint izimbizo.

Andprepare for the
alignmentsession.

IDP Convening of 14 April COGTA, Municipal Attendance andeports
decentralisediDP 2025 Representatives,
AssessmenfEorums SectorDepartments

and State Owned
Enterprise{SOES)
IDP IDP steering committee | May 2025 | District MM/ manager .
meetings IDP/ internal Internal department inputs
department HODS for Final IDP 2025/2026
IDP IDPForumon draft IDP 20 May District Meeting
2025

IDP IDPAlignmentFeedback | 5May2025 | COGTA: IDP Attendance andeports
Session basedn IDP (TBC) Coordination
Assessment Frameworks Business Unit,

COGTA

Sector Departments
Municipal
representativesand
SOEs.

IDP& Present DraftDP and April All Municipalities Approvedand published

BUDGET | Budgetto the community | 2025 jointly- (Speakers scheduleof dates for
(Izimbizo)andall (actual Forum) Izimbizo
stakeholders datesto (LMs&DM to do izimbizo

be prior to drafts for needsand
publishe jointly with DM after the

d) (LMs drafts)

in Jan

Feb

2025

DMto

attend)

TT




Critical Milestone 6: Adoptionby | 30June All Municipalities
milestone | Councilsand Submission | 2025 CoGTAANDALL
(belowis of final 2025/2026IDPs
working to CoGTA
backwards
to achieve
it)
IDP& Incorporate public April2025 | AllMunicipalities Incorporatedcomments
BUDGET | commentson DraftIDP
and Budget
BUDGET | 2025/26 Draft Budget May 2024 | Provincial Treasury | Provincial Treasury Draft
Assessment Engagemer Budget Assessment
with Provincial Treasury Feedback
IDP Incorporate comments | 12May All Municipalities Responsédable
from the Assessment 2025
panelfrom COGTA
BUDGET | Approve Final Budget 16 May Finance Committee | Final Budget Report and
2025/2026 2025 CouncilResolution
22 May Executive Committee
2024
29 May FullCouncil
2024
IDP Approve Final UMDM 16 May Finance Committee | Final IDP and Council
IDP 2025/2026 2025 resolution
22 May Executive Committee
2024
29 May FullCouncil
2024
IDR Addresscommentsfrom | 30 March | AllMunicipalities Responsdable
BUDGET | the Auditor Generabn 2025
OPMS the AnnualReportof the
previous Financiafear
IDROPMS | Adoptionof 2025/2026 May 2025 | DistrictMunicipality CouncilResolution
IDPand performance
targetsby Council
OPMS Approved Departmental | 30June Mayor/MM (PMS Report
SDBIP& Scorecards 2025 Manager)
2025/2026¢ S53MFMA
PMSIDP ApprovedMunicipal/ 25June PMSManager&MM Report
Organizational Scorecarq 2024
2022/2023¢ S44 MSA
OPMS Performance Reports Council: Mayor/ MM / PMS Reports
twice ayearg Regl3 January Manager
PPMR CouncilPAC mid | 2025 PAC |/ S56
year February

TY




2025 and
for APR 30
August
2025
IDR Submitandpublish 10 days All Municipalities Copiexf advertsand
BUDGET | adopted IDP/Budgeto after COGTA directions
CoGTA an®ublic adoption
dateor
latest10
June
2025
IDP MEC Panel assesses 04 July COGTAedpanel M.E.C. Letters
2025/2026 Draft IDPs 2025
OPMS Draft2023/2024 Annual | 21 August | MM/ PMSManager | Report
Performance Repoxg 2024
S46MSA
OPMS Prepare2023/2024 30August | MM/ PMSManager/ | Report
Performance Working | 2024 Internal Audit
PaperFileandsubmitto
AGafter necessary
approvals

CHAPTERLBANNI NG AND DEVERIORMERNIDIES &
GOVERNMENT POLI CIES AND | MPERATI VES

Devel opment

Devel opment is the pr oebessngofofi mamr oivnidnigvitdhuea | v
socilkeawel opme miolded e f isniendp h g ranisn c r eiansnecsol neev e | s ,
orGr o®s me Ptrrioduct ( GDP) , but , rat her, it shoul

interrel ated ecommlmitci,c aslocalmar geensldti cthhes houl d
i mprovement-beinng heenft ptoleds | at i on.

Devel opment Pl anning

This is thé pdeanessying probl ems,

ne proi
designing actian v pteoa nmp r ow it rhg t he we

eds,
| far e o

B. Pl anni npevaenldkopment Principles

Table 16: Planning and Development Principles
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The Constitution (108 of 1996, section 152 (1)
(e)) places an obligation on local government
toencourage the involvement of communities
and community
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Environmentally responsible behavior must be
promoted through incentives and
disincentives.

wlhe principle of self-sufficiency must be
promoted. Development must be located
in a way that reduces the need to travel,
especially by car and enables people as
far as possible to meet their needs locally.
Furthermore, the principle is underpinned
by an assessment of each a r e anifse
competencies towards its own self-
reliance and need to consider the
environment, human skills, infrastructure
and capital available to a specific area
and how it could contributeto increase its
self-sufficiency (KZN PGDS)

{1 Planning and subsequent
development must strive to
provide the highest level of
accessibility to resources,
services and opportunities

f  During planning processes
and subsequent development,
the reduction of resourceuse,
as well as the carbon intensity
of the economy, must be
promoted (National Strategy
on Sustainable Development)

Nati onal Strategy

Devel opment

(KZN PGDS

on

1. Everyone is born free and equal in dignity
and rights. 2. The right to development is a
fundamental human right.

3. Population sustained economic growth and
sustainable development are Interrelated.

4. Population policy is much more than a
fertility policy [migration, mortality, fertility and
their economic, social and cultural
determinants].

5. Timely and reliable data is important to the
design and implementation of Appropriate
policy.

6. Gender equality and empowerment is
fundamental to sustainable human
development.

7. People are free to decide when and how
many children to have.

8. Free movement within the country and the
right to seek asylum.

9. Poverty eradication is a fundamental
element of population policy.

Popul ati on

Pol

cy

of

YN



10. Access to information that helps in
decision-making on population.

Land development procedures must include
provisions that accommodate access to
secure tenure

1 Prime and unique agricultural land, the
environment and other protected lands
must be protected, and land must be
safely utilized.

M Ifthereis a need to low-income
housing, it must be provided in close
proximity to areas of opportunity

Comprehensi ve

Rur al

Programme (CRDP)

AiBreaking New Groundo

Sustainabl e Human

Set

D

State of tddr Hasi on
The State of t he Nat

i on AdQlyrreisls Rdlaenai pvhedosiead obny t

di sci

South

interdependen
Afric@®i chust

and p

over come c ha
nNaat t i i oonnaal |

February 2025 in the Cape Town City Hal
T DRC Conflict

T Plans regarding the water c¢crisis

1T Loadshedding

T The | and Expropriation Bill

T Crime and Violence

T I'mproving municipalities

T Jobreation

T The mining industry

T Reducing poverty and inequality

T Renewable energy and climate change
f I mproving national safety and security
Il n preparation for a National Di al ogue,
changing world characterized by

As a developing economy, Sout h
technol ogi cal advances, <c¢limate change,
united in its diversity, having
durable institutions. A Government zoef
uni ty, partnership, cooperation, and co

abor



The President reflected on the situation that
Aal ongsi de soldiers from other Southern Afric
of the fundament al right of the Cohgypl ese peo

President Cyril Ramaphosa furthermore states
whet her in townships or rural areas. We ar e
resources. Wherever one goes in our ciosstey, \
of water continuously. | am hopeful that we w

AWe remain on a positive trajectory, o the Pre
not. We need to put this behitrhde uwse foonrcnes atnhda tf c
already started i mplementing. This year, we
competitive electricity market. Over ti me, t |
entities to emeregachhnadt teor .compl et e

The recent|Bxpadpptitadi on Act i S not a confi
constitutionally mandated | egal process that e
manner as guided by the constitutiono.

SAPS has partnered with metropolitan muni ci |
communities to fight crime in priority provin
continue to tackle the scourge of gun wyolenc
for decades. The President have asked the Min
Police to priowietltiaze dr eduanen@nglurnvi ol ence.

Il n many <cities and towns across the country,

electricity supply are often disrupted, ref u:
streets. I n part this has happened because ma
and resources required to meet people's needs
municipalities to establidhngpredf awdgsilandlelsy fm:
electricity services to ensure thahcehere is

This year, we wi || proceed with preparatory w
includes developing the first phase of a sing
to establish Ministerial Advi sory Cdmntiatrtee e s
benefits, and an accreditation framework for

State of t AeldPreewi nce

The KwaZulu-Natal 2025 State of the Province Address (SOPA) was delivered by Premier
Thamsanga Ntuli on 28 February 2025 where the Premier highlighted his vision and
commitments for the year ahead.
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The key priorities outlined in SOPA, include economic recovery, job creation,
infrastructure development, service delivery, and social welfare programs.

Premier Ntulibés address emphasized the provinc
growth, improving healthcare and education, and tackling pressing issues such as
unemployment and crime.

A significant part of the address centered o
businesses, attract investment, and strengthen local industries. Infrastructure projects,

particularly in transport, energy, and housing, were also a focal point, with legislators

stressing the importance of ensuring these initiatives translate into tangible benefits for
communities.

The provincial government remains committed to working collaboratively with all
stakeholders to build a prosperous and resilient KwaZulu-Natal.

B2.Government Priorities

L
The Sustainable Devel opment Goal s

SUSTAINABLE ™ &,
DEVELOPMENT \J %’ ALS

NO GOOD HEALTH QUALITY GENDER CLEAN WATER
POVERTY AND WELL-BEING EDUCATION EQUALITY AND SANITATION

Bddif w J‘/\/ >

DECENT WORK AND 9 INDUSTRY, INNOVATION 1 0 REDUCED
ECONOMIC GROWTH ANDINFRASTRUCTURE INEQUALITIES

A

(=)

1 CLIMATE 1 LIFE 1 LIFE 1 PEACE, JUSTICE PARTNERSHIPS

ACTION BELOW WATER AND STRONG FDR THE GOALS

ON LAND
- INSTITUTIEI‘NS
W2

Figure 11: THE SUSTAINABLE DEVELOPMENT GOALS

The 2030 Agenda for Suasdaptnead|kky Dalvie!l Wripimteerd , N
States in 2015, provides a shared blueprint f
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https://sdgs.un.org/2030agenda

pl anet, now and into the future. At its heart
(SDGs), which are an urgentdewdllogded arcd i dbav él

in a gl obal partnership. They recogoanzemudhtat
go h-aehdnd with strategies that i mprove health
spur economakl gwbobwtéd tackling climate change.

Tabllébel owpi cAsi ghement with Sustainabl e Devel o

Table 17: ALIGNMENT WITH SUSTAINABLE DEVELOPMENT GOALS
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12 Responsi bl e (Ensures suLED
and Production|fconsumption anCoordinat:.i
patterns. service pr
13 Climate Action|Raising ayCommuni ty
i mpl ementing Services
transitioning Environmen
energy. Compliance
Climate
respons
14 Life Below Wat{Conserving an¢Communi ty
using marine r|{Services
Environmen
Compliance
Climate
response
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Table 18: STRATEGIC CATALYTIC PROJECTS ALIGNED TO THE SDG'S
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96 room hot el approxi mat e
height
4969m2 retail precinct (sh
recreation activities and
991 m2 medi cal of fice preci
An integrated open space a
7 | mpendl e On 23 of February 2024 a ¢
) was i ssued whi ch per mits
Economic Rev | mpendl e Town Area.
On 6 March 2024, Umeda me
devel oper wh o owns 23 ma
willingness to offer supp
financing to the black wom
devel oper of the proposed
During April the property
visit for final i nspection
the support to the Black o
of the 6Ha shopping centre
8 Mk hambat hini |[Pork and Sheep Abattoir in
Processing F|Beef in Mshwat.i for Grlae ep
using rural Quarantine fac
9 Msunduzi Air|Revitalisation of t he e X i
including detailed design
use rights and subdivisio
services, decommi ssioning
packaging and dilspomsade of
10 Mpof ana -l nAlqursf At present DOT i mports mor
Par k scholar transport.
KZN DOT put a calll for exnp
and the construction of a
Mpof ana nAaqrsit ri al park as p
11 Edendal e toy Thi s project invol ves t he
civic zone Centre as a Priority Phase
12 Provincial The following progress upd
Precinct Provincial Department of P
13 District | an UMEDA with HGD®Coe&ti nget hi s
Committee
The National Devel opment Pl an
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The National Devel opment Plan aims to eliminat
Sout h Afrrealtaihzeaen goal s by drawing on the enerc
inclusive economy, buil ding capabilities, en
promoting | eadership and partnerships through

The Provincaad De o&ltStprmetnagy

Th®rovincial Gr owt h an dwalse vaed oopptneedn ti nSt A uag vesgty
KZN Provinciaal aCashtirmettegi ¢ guide for adeveael opt
provincial | epvreels.e nTtgeeaP@ D ¢ i on and outlines
and devel opnfeonrt tahgee npdraovi nc e. It i dentifies 7
objectives.

STRATEGIC OBJE_'CTTVES

STRATEGIC GOALS

JOB CREATION

VISION
2030

HUMAN RESOURCE DEVELOPMENT

HUMAN & COMMUNITY
DEVELOPMENT

= Gateway to Africa and the worild

= Healthy educated communiies

= Safe, healthy and sustanable
living environments

= Employable people are
employed

= Sustainable use of natural
resowrces

= More equitable Society

= Basic services delivered

= World class infrastructure

= Investor confidence

= Skilled labour force

= People centred development

= Strong and decisive ieadership

= Foster social compacts

STRATEGIC INFRASTRUCTURE

ENVIRONMENTAL SUSTAINABILITY

SPATIAL EQUITY

I | IIIII
U

Figure 12: STRATEGIC GOALS AND STRATEGIC OBJECTIVES
Thei Ot Dewcdl opkecdae ONE L AN

The District Devel opment Model (DDM) was appr
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the | DP.
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The district was guided by the KZN Provincial
and Political Hubs, as wel |l as 4 DDM Cluster
Justice). Mor eover, Clusters were strengthene
fromffderent sector departments.

Th®i strictan@eowetlhopment Pl an

The uMgungundl ovu District GaswiflramodabDedelwortg
context of thdlh®ZMN ¢FIGDdPs i nt emgto atl 3 tolf e t hter PtGdd
provi desds eadmelvoenlgopment strategy for the distri
through the Districts |lancdgasasedi DeevccTBemeat
UMgungundl ovu District Gr oavtrhe xdorle Deeel DPment

Thetrategic framework for the UMgungundl ovu D
provides the focus fordinsatXihmutnp uirpmpaet oifn at hs
framework asdtoodmadaiusatteat hteh e cuiisviidn eddevel ope
growth and devel opment of the district

Muni ci pal Strategic Framework aligned with ke

Table 19: MUNICIPAL STRATEGIC FRAMEWORK ALIGNED WITH KEY PROVINCIAL IMPERATIVES

Technical Services
Water provision
Water Universal | To ensure Implement | TEC1 | Nkanyezini Slow Pillar 2: Strategic Reliable Goal 4
provision access to | the ation of Water - progress Deliverin Goal 4 water and | Strategic
services provision infrastruct Construction | due to g Basic Strategic electricity infrastruct
(100% of services | ure of a 10ML limitation Services infrastruct | supply ure
access) in projects reservoir and | of grants i ure
sustainable | through 9,2km of Infrastruc
manner. conditional bulk ture
grants pipelines and Delivery
49km and
reticulation maintena
pipelines. nce and
reduced
losses
wrt
Water
and
Sanitatio
n
Universal | To ensure Implement | TEC3 | Mpolweni, Slow Pillar 2: Strategic Reliable Goal 4
access to | the ation of Thokozani progress Deliverin Goal 4 water and | Strategic
services provision infrastruct and Claridge | due to g Basic Strategic electricity infrastruct
(100% of services | ure extension limitation Services infrastruct | supply ure
access) in projects water supply | of grants i ure
sustainable | through scheme Infrastruc
manner. conditional ture
grants Delivery
and
maintena
nce and
reduced
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losses

wrt
Water
and
Sanitatio
n
Universal | To ensure Implement | TEC4 | Community Slow Pillar 2: Strategic Reliable Goal 4
accessto | the ation of Water supply | progress Deliverin Goal 4 water and | Strategic
services provision infrastruct to due to g Basic Strategic electricity infrastruct
(100% of services | ure Trustfeeds limitation Services infrastruct | supply ure
access) in projects Phase 2 of grants i ure
sustainable | through (AFA) MIS Infrastruc
manner. conditional 457197 ture
grants Delivery
and
maintena
nce and
reduced
losses
wrt
Water
and
Sanitatio
n
Universal | To ensure Implement | TEC 1.1.6 Slow Pillar 2: Strategic Reliable Goal 4
accessto | the ation of 47.1 A| Installation progress Deliverin Goal 4 water and | Strategic
services provision infrastruct of Borehole due to g Basic Strategic electricity infrastruct
(100% of services | ure and limitation Services infrastruct | supply ure
access) in projects Development | of grants i ure
sustainable | through of springs Infrastruc
manner. conditional Project. ture
grants Under WSIG Delivery
Funding and
Planning maintena
Phase 1 nce and
reduced
losses
wrt
Water
and
Sanitatio
n
Universal | To ensure Implement | TEC Installation Slow Pillar 2: Strategic Reliable Goal 4
accessto | the ation of 47.1 B| of Borehole progress Deliverin Goal 4 water and | Strategic
services provision infrastruct and due to g Basic Strategic electricity infrastruct
(100% of services | ure Development | limitation Services infrastruct | supply ure
access) in projects of springs of grants i ure
sustainable | through Project. Infrastruc
manner. conditional Under WSIG ture
grants Funding Delivery
Planning and
Phase 2 maintena
nce and
reduced
losses
wrt
Water
and
Sanitatio
n
Universal | To ensure Implement | TEC Nadi Slow Pillar 2: Strategic Reliable Goal 4
accessto | the ation of 12 Reticulation progress Deliverin Goal 4 water and | Strategic
services provision infrastruct Phase 1 due to g Basic Strategic electricity infrastruct
(100% of services | ure limitation Services infrastruct | supply ure
access) in projects of grants i ure
sustainable | through Infrastruc
manner. conditional ture
grants Delivery
and
maintena
nce and
reduced
losses
wrt
Water
and




Sanitatio
n
Universal | To ensure Implement | TEC Nadi Slow Pillar 2: Strategic Reliable Goal 4
accessto | the ation of 12 (b) | Reticulation progress Deliverin Goal 4 water and | Strategic
services provision infrastruct Phase 2 due to g Basic Strategic electricity infrastruct
(100% of services | ure limitation Services infrastruct | supply ure
access) in projects of grants i ure
sustainable | through Infrastruc
manner. conditional ture
grants Delivery
and
maintena
nce and
reduced
losses
wrt
Water
and
Sanitatio
n
Universal | To ensure Implement | TECH | Mpofana Slow Pillar 2: Strategic Reliable Goal 4
access to | the ation of 22 bulk progress Deliverin Goal 4 water and | Strategic
services provision infrastruct connection due to g Basic Strategic electricity infrastruct
(100% of services | ure and limitation Services infrastruct | supply ure
access) in projects Bruntville/Ph | of grants i ure
sustainable | through umlas Infrastruc
manner. conditional upgrade ture
grants Delivery
and
maintena
nce and
reduced
losses
wrt
Water
and
Sanitatio
n
Universal | To ensure Implement | TEC 5| Nhlambamas | Slow Pillar 2: Strategic Reliable Goal 4
access to | the ation of oka, progress Deliverin Goal 4 water and | Strategic
services provision infrastruct Nhlathimbe due to g Basic Strategic electricity infrastruct
(100% of services | ure & limitation Services infrastruct | supply ure
access) in projects Khathikhathi of grants i ure
sustainable | through Water Infrastruc
manner. conditional Supply ture
grants Delivery
and
maintena
nce and
reduced
losses
wrt
Water
and
Sanitatio
n
Universal | To ensure Implement | TEC Howick AC Slow Pillar 2: Strategic Reliable Goal 4
access to | the ation of 11 Replacement | progress Deliverin Goal 4 water and | Strategic
services provision infrastruct due to g Basic Strategic electricity infrastruct
(100% of services | ure limitation Services infrastruct | supply ure
access) in projects of grants i ure
sustainable | through Infrastruc
manner. conditional ture
grants Delivery
and
maintena
nce and
reduced
losses
wrt
Water
and
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Sanitatio
n
Universal | To ensure Implement | TECO | Nyamvubu Slow Pillar 2: Strategic Reliable Goal 4
accessto | the ation of 1 Community progress Deliverin Goal 4 water and | Strategic
services provision infrastruct Water due to g Basic Strategic electricity infrastruct
(100% of services | ure Supply limitation Services infrastruct | supply ure
access) in projects of grants i ure
sustainable | through Infrastruc
manner. conditional ture
grants Delivery
and
maintena
nce and
reduced
losses
wrt
Water
and
Sanitatio
n
Universal | To ensure Implement | TEC Kwamathwa Slow Pillar 2: Strategic Reliable Goal 4
access to | the ation of 39 nya Water progress Deliverin Goal 4 water and | Strategic
services provision infrastruct Reticulation due to g Basic Strategic electricity infrastruct
(100% of services | ure Scheme limitation Services infrastruct | supply ure
access) in projects (Phase 2) of grants i ure
sustainable | through Infrastruc
manner. conditional ture
grants Delivery
and
maintena
nce and
reduced
losses
wrt
Water
and
Sanitatio
n
Universal | 1.To 11 TEC Asbestos Slow Pillar 2: Strategic Reliable Goal 4
access to | ensure the Implement Cement Pipe | progress Deliverin Goal 4 water and | Strategic
services provision ation of Replacement | due to g Basic Strategic electricity infrastruct
(100% of services | infrastruct in limitation Services infrastruct | supply ure
access) in ure Camperdown | of grants i ure
sustainable | projects Infrastruc
manner. through ture
conditional Delivery
grants and
maintena
nce and
reduced
losses
wrt
Water
and
Sanitatio
n
Universal | 1.To 11 TEC Asbestos Slow Pillar 2: Strategic Reliable Goal 4
access to | ensure the Implement Cement Pipe | progress Deliverin Goal 4 water and | Strategic
services provision ation of Replacement | due to g Basic Strategic electricity infrastruct
(100% of services | infrastruct in Rosseta limitation Services infrastruct | supply ure
access) in ure of grants i ure
sustainable | projects Infrastruc
manner. through ture
conditional Delivery
grants and
maintena
nce and
reduced
losses
wrt
Water
and
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Sanitatio
n
Technical Services
Sanitation
Universal | To ensure Implement | TEC UMDM Slow Pillar 2: Strategic Reliable Goal 4
Sanitation | accessto | the ation of 1623 Sainitation progress Deliverin Goal 4 water and | Strategic
services provision infrastruct VIP Provision | due to g Basic Strategic electricity infrastruct
(100% of services | ure (MIG limitation Services infrastruct | supply ure
access) in projects Funding) of grants i ure
sustainable | through Infrastruc
manner. conditional ture
grants Delivery
and
maintena
nce and
reduced
losses
wrt
Water
and
Sanitatio
n
Universal | To ensure Implement | TEC UMDM Slow Pillar 2: Strategic Reliable Goal 4
accessto | the ation of 1624 Sainitation progress Deliverin Goal 4 water and | Strategic
services provision infrastruct VIP Provision | due to g Basic Strategic electricity infrastruct
(100% of services | ure (WSIG limitation Services infrastruct | supply ure
access) in projects Funding) of grants i ure
sustainable | through Infrastruc
manner. conditional ture
grants Delivery
and
maintena
nce and
reduced
losses
wrt
Water
and
Sanitatio
n
Technical Services
Rural road management
Technical | Universal | Rural roady Assessmer| TEC Rural Roads | Uncoordin Pillar 2: Strategic Multi Goal 4
Services accessto | study to t of road 15 Asset ated Deliverin Goal 4 modal Strategic
Rural services inform road conditions Management | implement | g Basic Strategic transport infrastruct
road (100% maintenand using System - ation of Services- | infrastruct | system ure
managem | access) e conditional Assessment rural roads | Infrastruc | ure and
ent grants of the maintenan | ture network
condition of ce and Delivery
rural roads upgrade and
maintena
nce wrt
Roads
Technical Services
Operations and Maintenance
Technical | Universal | To ensure | To ensure | TEC Bulk water There is Pillar 2: Strategic Reliable Goal 4
Services access to | the that 26 purchases not Deliverin Goal 4 water and | Strategic
Water services provision o] Umgeni enough g Basic Strategic electricity | infrastruct
distributio | (100% services in| Water bulk water "Serwces infrastruct | supply ure
n access) | gystainablg board supply ! ure
(bulk manner. provides from ) Infrastruc
water Umgeni ture
purchase) adequate Water Delivery
bulk water board and
supply maintena
nce and
reduced
losses
wrt
Water
and
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Sanitatio
n
Technical | Maintena | To provide| Ensure TEC2 | Provisionfor | Limited Pillar 2: Strategic Reliable Goal 4
Services nce plan access to | availability | 7 water budget Deliverin Goal 4 water and | Strategic
Water (reliable sustainable of water services via g Basic Strategic electricity | infrastruct
distributio | provision quality tankers and Water Services infrastruct | supply ure
n of drinking static tanks Tankers to 6 i Free ure
(water services) water LM's Basic
tankers) (Mpofana Services
LM, Umngeni and
LM, Indigent
uMshwathi Register
LM,
Mkhambathi
ni LM,
Richmond
LM and
Impendle
LM)
Technical | Maintena | To ensure | Ensure tha] TEC Provision of Ageing Pillar 2: Strategic Reliable Goal 4
Services nce plan provision o all pump 28 Electrical infrastruct Deliverin Goal 4 water and | Strategic
Water (reliable services in| stations ard and ure g Basic Strategic electricity | infrastruct
distributio | provision | systainabld maintained mechanical Services infrastruct | supply ure
no of ) manner. ona maintenance i ure
(Maintena | services) services Infrastruc
regular
nce of - ture
pumps) basis Delivery
and
maintena
nce and
reduced
losses
wrt
Water
and
Sanitatio
n
Technical Services
Scientific sciences
Technical | Maintena | To provide Ensure TEC2 | Water Water Pillar 2: Strategic Reliable Goal 4
Services nce plan access to water 9 Quality quality Deliverin Goal 4 water and | Strategic
Scientific (reliable sustainable | quality compliance non g Basic Strategic electricity infrastruct
sciences provision | quality monitoring inline with complianc Services infrastruct | supply ure
of drinking regularly SANS 241- es i ure
(Operatio services) | water 2015 Infrastruc
ns and drinking ture
maintena water Delivery
nce of standards and
water maintena
treatment nce and
plants) reduced
losses
wrt
Water
and
Sanitatio
n
Technical | Maintena | To provide | Ensure TEC3 | Water Water Pillar 2: Strategic Reliable Goal 4
Services nce plan access to water 0 treatment quality Deliverin Goal 4 water and | Strategic
Scientific (reliable sustainable | quality chemicals non g Basic Strategic electricity infrastruct
sciences provision | quality monitoring complianc Services infrastruct | supply ure
of drinking regularly es i ure
(Operatio services) | water Infrastruc
ns and ture
maintena Delivery
nce of and
water maintena
treatment nce and
plants) reduced
losses
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wrt

Water

and

Sanitatio

n
Technical Maintena | To provide Ensure TEC Raw Water Water Pillar 2: Strategic Reliable Goal 4
Services nce plan access to water 31 Abstraction quality Deliverin Goal 4 water and | Strategic
Scientific (reliable sustainable | quality non g Basic Strategic electricity infrastruct
sciences provision | quality monitoring complianc Services infrastruct | supply ure

of drinking regularly es i ure

(Operatio services) | water Infrastruc
ns and ture
maintena Delivery
nce of and
water maintena
treatment nce and
plants) reduced

losses

wrt

Water

and

Sanitatio

n
Technical | Maintena | To ensure | Ensure TEC | Wastewater | Waste Pillar 2: Strategic Reliable Goal 4
Services nce plan the final monitoring | 34 Effluent water Deliverin Goal 4 water and
Scientific (reliable effluent of Quality quality g Basic Strategic electricity | Strategic
services provision | meet the wastewate Compliance non Services infrastruct | supply infrastruct

) of discharge | quality inline with complianc | i ure ure

(operatio services) limits regularly Water Use es Infrastruc
ns and Li ture
maintena icence Delivery
nce of and/or_Gepre and
waste- Authorizatior maintena
water Requirement nce and
treatment S. reduced
plants) losses

wrt

Water

and

Sanitatio

n
Technical Services
Water Conservation and water demand management
Technical Maintena | Ensure Monitoring TEC Compilation Ageing Pillar 2: Strategic Reliable Goal 4
Services nce plan that water of bulk 30 and infrastruct Deliverin Goal 4 water and
Water (reliable losses is water submission ure g Basic Strategic electricity Strategic
Conservat | provision | reduced to meters of water Services infrastruct | supply infrastruct
ion and of aminimum | and balance i ure ure
water services) | standard pressure report to Infrastruc
demand manageme DWS. ture
managem nt Delivery
ent and

maintena

nce and

reduced

losses

wrt

Water

and

Sanitatio

n
Technical | Maintena | Ensure Monitoring | TEC Approved Ageing Pillar 2: Strategic Reliable Goal 4
Services nce plan that water of bulk 30A Non- infrastruct Deliverin Goal 4 water and
Water (reliable losses is water Revenue ure g Basic Strategic electricity Strategic
Conservat | provision | reduced to meters Water Services infrastruct | supply infrastruct
ion and of a minimum | and Reduction i ure ure
water services) | standard pressure Plan Infrastruc
demand manageme ture
managem nt Delivery
ent and

maintena

nce and

reduced
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losses
wrt
Water
and
Sanitatio
n
Technical Maintena | Ensure Monitoring TEC Reduction of | Ageing Pillar 2: Strategic Reliable Goal 4
Services nce plan that water of bulk 32 non-revenue infrastruct Deliverin Goal 4 water and
Water (reliable losses is water water losses ure g Basic Strategic electricity Strategic
Conservat | provision | reduced to meters to allowable Services infrastruct | supply infrastruct
ion and of aminimum | and minimum i ure ure
water services) | standard pressure standard of Infrastruc
demand manageme 30%. ture
managem nt Delivery
ent and
maintena
nce and
reduced
losses
wrt
Water
and
Sanitatio
n
Community Services
Environmental Health
Communi Monitorin | Ensure To Com 1| Food Safety Inadequat Pillar 3: Strategic Habitable Goal 5
ty g and that implement -- Monitoring | e Good Goal 3 settlemen
Services evaluatio | factorsin annual and resources Governan tand Environm
n the operational Environment | and lack of | cefi Human environm ental
Environm (though environme plan to al Health service Complian | and ental Sustainab
ental the nt that guide Bylaws level ce with Communi | endowme | ility
Health SDBI P| could delivery of agreement | legislatio ty nt
adversely municipal between nand by- | Developm
affect health UMDM and | laws ent
human services uMsunduzi
health are LM on the
assessed, delivery of
corrected, environme
prevented, ntal health
and services
controlled
to create
health
supportive
environme
nts and
safeguard
the health
of the
district
citizens
Communi Monitorin | Ensure To Com 2| Water Inadequat Pillar 3: Strategic Habitable Goal 5
ty g and that implement Quality e Good Goal 3 settlemen
Services evaluatio | factorsin annual Monitoring resources Governan tand Environm
n the operational and lack of | ce’ Human environm ental
Environm (though environme plan to service Complian | and ental Sustainab
ental the nt that guide level ce with Communi | endowme | ility
Health SDBI P| could delivery of agreement | legislatio ty nt
adversely municipal between nand by- | Developm
affect health UMDM and | laws ent
human services uMsunduzi
health are LM on the
assessed, delivery of
corrected, environme
prevented, ntal health
and services
controlled
to create
health
supportive
environme
nts and
safeguard
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the health
of the
district
citizens
Communi Monitorin | Ensure To Com 3| Water Inadequat Pillar 3: Strategic Habitable Goal 5
ty g and that implement Quality e Good Goal 3 settlemen
Services evaluatio | factorsin annual Monitoring resources Governan tand Environm
n the operational and lack of | ce’ Human environm ental
Environm (though environme plan to service Complian | and ental Sustainab
ental the nt that guide level ce with Communi | endowme | ility
Health SDBI P| could delivery of agreement | legislatio ty nt
adversely municipal between nand by- | Developm
affect health UMDM and | laws ent
human services uMsunduzi
health are LM on the
assessed, delivery of
corrected, environme
prevented, ntal health
and services
controlled
to create
health
supportive
environme
nts and
safeguard
the health
of the
district
citizens
Communi Monitorin | Ensure To Com 4| Legal Inadequat Pillar 3: Strategic Habitable Goal 5
ty g and that implement compliance e Good Goal 3 settlemen
Services evaluatio | factorsin annual of food and resources Governan tand Environm
n the operational food and lack of | ce’i Human environm ental
Environm (though environme plan to premises - service Complian | and ental Sustainab
ental the nt that guide processing level ce with Communi | endowme | ility
Health SDBI P| could delivery of of health agreement | legislatio ty nt
adversely municipal certificates between nand by- | Developm
affect health UMDM and | laws ent
human services uMsunduzi
health are LM on the
assessed, delivery of
corrected, environme
prevented, ntal health
and services
controlled
to create
health
supportive
environme
nts and
safeguard
the health
of the
district
citizens
Communi Monitorin | Ensure To Com 5| Environment | Inadequat Pillar 3: Strategic Habitable Goal 5
ty g and that implement al Health e Good Goal 3 settlemen
Services evaluatio | factorsin annual Awareness- resources Governan tand Environm
n the operational Educationon | and lack of | cei Human environm ental
Environm (though environme plan to environment | service Complian | and ental Sustainab
ental the nt that guide al health level ce with Communi | endowme | ility
Health SDBI1 P| could delivery of related agreement | legislatio ty nt
adversely municipal issues between nand by- | Developm
affect health UMDM and | laws ent
human services uMsunduzi
health are LM on the
assessed, delivery of
corrected, environme
prevented, ntal health
and services
controlled
to create
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health
supportive
environme
nts and
safeguard
the health
of the
district
citizens
Communi Monitorin | Ensure To Com 7| Vector Inadequat Pillar 3: Strategic Habitable Goal 5
ty g and that implement Control e Good Goal 3 settlemen
Services evaluatio | factorsin annual resources Governan tand Environm
n the operational and lack of | ce’i Human environm ental
Environm (though environme plan to service Complian | and ental Sustainab
ental the nt that guide level ce with Communi | endowme | ility
Health SDBI1 P| could delivery of agreement | legislatio ty nt
adversely municipal between nand by- | Developm
affect health UMDM and | laws ent
human services uMsunduzi
health are LM on the
assessed, delivery of
corrected, environme
prevented, ntal health
and services
controlled
to create
health
supportive
environme
nts and
safeguard
the health
of the
district
citizens
Communi Monitorin | Ensure To Com 6| Air Quality Inadequat Pillar 3: Strategic Habitable Goal 5
ty g and that implement e Good Goal 3 settlemen
Services evaluatio | factorsin annual resources Governan tand Environm
n the operational and lack of | cefi Human environm ental
Environm (though environme plan to service Complian | and ental Sustainab
ental the nt that guide level ce with Communi | endowme | ility
Health SDBI P| could delivery of agreement | legislatio ty nt
adversely municipal between nand by- | Developm
affect health UMDM and | laws ent
human services uMsunduzi
health are LM on the
assessed, delivery of
corrected, environme
prevented, ntal health
and services
controlled
to create
health
supportive
environme
nts and
safeguard
the health
of the
district
citizens
Community Services
Solid Waste Management
Communi Universal | To ensure To divert Com 8| SMME Limited Pillar 2: Strategic Robust Goal 4
ty access to | that waste support for financial Deliverin Goal 5 waste
Services services integrated from the plastic and g Basic managem | Strategic
(100% waste landfill site recycling human Services- | Environm | entand infrastruct
Solid access) manageme | in line with resources Fundable | ental recycling ure
Waste nt plan is IWMP consolida | Sustainab | program
Managem implement Resolving ted ility
ent ed the infrastruc
powers ture
and plans
functions
for solid Pillar 2:
waste Deliverin
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managem g Basic
ent Services
between i
the LMs Infrastruc
and UMDM | ture
Delivery
Roles and and
responsibil | maintena
ities nce wrt
between Waste
LMs and Managem
District not | ent
clarified
Communi Universal | To ensure To divert Com District DDM Limited Pillar 2: Strategic Robust Goal 4
ty access to | that waste 10 Technical financial Deliverin Goal 5 waste
Services services integrated from the Hub and g Basic managem | Strategic
(100% waste landfill site Meetings for human Services- | Environm ent and infrastruct
Solid access) manageme | in line with Solid Waste resources Fundable | ental recycling ure
Waste nt plan is IWMP Management consolida | Sustainab | program
Managem implement Resolving ted ility
ent ed the infrastruc
powers ture
and plans
functions
for solid Pillar 2:
waste Deliverin
managem g Basic
ent Services
between T
the LMs Infrastruc
and UMDM | ture
Delivery
Roles and and
responsibil | maintena
ities nce wrt
between Waste
LMs and Managem
District not | ent
clarified
Community Services
Cemetery and Crematoria
Communi | Universal | To ensure Implement | Com District DDM | Limited Pillar 2: Strategic Universal Goal 4
ty access to | that there ation of 11 Technical financial Deliverin Goal 7 access to
Services services is the Master Hub and g Basic facilities Strategic
(100% sufficient Plan for meetings for human Services- | Spatial of infrastruct
Cemetery | access) gravesites cemeteries Cemeteries resources Fundable | Equity healthcar ure
and and and and consolida e
Crematori cremation crematoria Crematoria Resolving ted education
a capacity the infrastruc and
for the powers ture public
district and plans amenities
functions
for Pillar 3:
cemetery Good
and Governan
crematoria | cefi
managem Complian
ent ce with
between legislatio
the LMs, n and by-
UMDM and | laws
traditional
authorities
Roles and
responsibil
ities
between
LMs and
District not
clarified
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Communi Universal | To ensure Implement Com Operation of Limited Pillar 2: Strategic Universal Goal 4
ty access to | that there ation of 12 Cemetery financial Deliverin Goal 7 access to
Services services is the Master and and g Basic facilities Strategic
(100% sufficient Plan for crematoria human Services- | Spatial of infrastruct
Cemetery | access) gravesites cemeteries digital resources Fundable | Equity healthcar ure
and and and management consolida e
Crematori cremation crematoria App Resolving ted education
a capacity the infrastruc and
for the powers ture public
district and plans amenities
functions
for Pillar 3:
cemetery Good
and Governan
crematoria | cefi
managem Complian
ent ce with
between legislatio
the LMs, n and by-
UMDM and | laws
traditional
authorities
Roles and
responsibil
ities
between
LMs and
District not
clarified
Communi Universal | To ensure Implement Com Cemetery Limited Pillar 2: Strategic Universal Goal 4
ty access to | that there ation of 13 and financial Deliverin Goal 7 access to
Services services is the Master Crematoria and g Basic facilities Strategic
(100% sufficient Plan for Masterplan human Services- | Spatial of infrastruct
Cemetery | access) gravesites cemeteries resources Fundable | Equity healthcar ure
and and and consolida e
Crematori cremation crematoria Resolving ted education
a capacity the infrastruc and
for the powers ture public
district and plans amenities
functions
for Pillar 3:
cemetery Good
and Governan
crematoria | cefi
managem Complian
ent ce with
between legislatio
the LMs, n and by-
UMDM and | laws
traditional
authorities
Roles and
responsibil
ities
between
LMs and
District not
clarified
Communi Universal | To ensure Implement Com Cemetery Limited Pillar 2: Strategic Universal Goal 4
ty access to | that there ation of 13 and financial Deliverin Goal 7 access to
Services services is the Master Crematoria and g Basic facilities Strategic
(100% sufficient Plan for Masterplan human Services- | Spatial of infrastruct
Cemetery | access) gravesites cemeteries resources Fundable | Equity healthcar ure
and and and consolida e
Crematori cremation crematoria Resolving ted education
a capacity the infrastruc and
for the powers ture public
district and plans amenities
functions
for Pillar 3:
cemetery Good
and Governan
crematoria | cefi
managem Complian
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ent
between
the LMs,
UMDM and
traditional
authorities

Roles and
responsibil
ities
between
LMs and
District not
clarified

ce with
legislatio
n and by-
laws

Community Services
HIV/AIDS
Communi Universal To align to To Com HIV/AIDS Lack of Pillar Strategic | Univers | Goal 3
ty access to the implement 14 behavioral adequate 3: Good Goal 3 al
Services services Provincial / and foster change funding. Governa access | Human
HIV/AIDS | (100% District an enabling campaigns nce i Human to &
access HIV/AIDS, environme Need for Intervent | & facilite | Commun
STIs&TB ntin the more ions Commun | sof ity
Plan for implementa human ity healthc | Develop
2023 -2027 tion of resources. Pillar 3: Develop are ment
and strategies, Good ment educati
implement projects Governa on and
programmes and nce i public
and projects programme Regular ameniti
aimed at s contained Engagem es
reducing the in the ent with
burden of multi- Commun
diseases in stakeholder ities
the district. district
implementa
tion plan
on
HIV/AIDS,
STIs & TB
for 2023 i
2027.
Communi Universal To align to To Com Government Lack of Pillar Strategic | Univers | Goal 3
ty access to the implement 15 & Civil adequate 3: Good Goal 3 al
Services services Provincial / and foster Society funding. Governa access | Human
HIV/AIDS | (100% District an enabling Response nce i Human to &
access HIV/AIDS, environme Projects Need for Intervent | & facilite | Commun
STIs&TB ntin the more ions Commun | sof ity
Plan for implementa human ity healthc | Develop
2023 -2027 tion of resources. Pillar 3: Develop are ment
and strategies, Good ment educati
implement projects Governa on and
programmes and nce i public
and projects programme Regular ameniti
aimed at s contained Engagem es
reducing the in the ent with

NMO



burden of multi- Commun
diseases in stakeholder ities
the district. district
implementa
tion plan
on
HIV/AIDS,
STIs&TB
for 2023 1
2027.
Communi Universal To align to To Com HIV and Lack of Pillar Strategic | Univers | Goal 3
ty access to the implement 16 AIDS adequate 3: Good Goal 3 al
Services services Provincial / and foster Programmes funding. Governa access | Human
HIV/AIDS | (100% District an enabling funded by nce i Human to &
access HIV/AIDS, environme the District Need for Intervent & facilitie Commun
STIs & TB ntin the AIDS Council | more ions Commun | sof ity
Plan for implementa human ity healthc | Develop
2023 -2027 tion of resources. Pillar 3: Develop are ment
and strategies, Good ment educati
implement projects Governa on and
programmes and ncei public
and projects programme Regular ameniti
aimed at s contained Engagem es
reducing the in the ent with
burden of multi- Commun
diseases in stakeholder ities
the district. district
implementa
tion plan
on
HIV/AIDS,
STIs & TB
for 2023 1
2027.
Community Services
Sports and Recreation
Commu Special Ensure that To work Com Salga Gameg Limited Pillar 1 : Strategic | Univers | Goal 3
nity Programm | sports and with district | 20 Support to financial Public Goal 3 al
Services | s (for recreation sport | Com District Sport| and human participat access | Human
the are confederati 20 (a) | Confederatio resources ion Human to o &
Sports vulnerab!e supported on and and District | program & facilitie Qommun
communit | and sport Federation Unavailabili | s Commun | sof ity
and ies) developed federations ty and no ity healthc | Develop
Recreati throughout in the programmes | aintenanc Develop are ment
on the district delivery of e of sport ment educati
sports and facilities in on and
recreation some of public
in the local ameniti
district as municipaliti es
per es
approved
annual Unstructure
Plan. To d sport
implement federations
the district
sport plan
which is
still a final
draft
Universal Ensure that Implement Com Golden Unavailabili | Pillar1: Strategic | Univers | Goal 3
access to elderly the golden 21 Games Even{ ty and no Public Goal 3 al
services persons and games for Com Disability maintenanc | participat access | Human
(100% the disabled older 21 (a) Games e of sport ion Human to &
access are active in persons facilities in program & facilitie Commun
sport and and games some of S Commun | sof ity
live healthy for the local ity healthc | Develop
lifestyle disability municipaliti Develop are ment
es ment educati
on and
public
ameniti
es
Community Services
Arts and Culture

NMTI



Communi Special To promote Partner Com Umkhosi Limited Pillar 1 : Strategic | Univers | Goal 3
ty Programm | Arts and with sector 22 womhlanga financial Public Goal 3 al
Services es (for Culture for department programme and human | participat access | Human
the advancemen | s and other resources ion Human to &
Arts and vulnerable | tof social stakeholder program & facilitie Commun
Culture communit | cohesion and | son Arts s Commun | sof ity
ies) moral and Culture ity healthc | Develop
regeneration | programme Develop are ment
s and ment educati
support on and
and public
promote ameniti
arts and es
cultural
activities
for moral
regeneratio
n of the
district
community
Communi Special To promote Partner Com Arts and Limited Pillar 1 : Strategic | Univers | Goal 3
ty Programm | Arts and with sector 22 (b) Culture financial Public Goal 3 al
Services es (for Culture for department Festivals and human | participat access | Human
the advancemen | s and other resources ion Human to &
Arts and vulnerable | tof social stakeholder program & facilitie Commun
Culture communit | cohesionand | son Arts S Commun | sof ity
ies) moral and Culture ity healthc | Develop
regeneration | programme Develop are ment
s and ment educati
support on and
and public
promote ameniti
arts and es
cultural
activities
for moral
regeneratio
n of the
district
community
Community Services
Youth
Communi Special To harness Capacitate Com Training for Lack of Pillar 1 : Strategic | Univers | Goal 3
ty Programm | the potential young 23 Youth funding, Public Goal 3 al
Services es (for of young entreprene empowermen | mentorship participat access | Human
the people to ur through t , and ion Human to &
Youth vulnerable | enable them innovative incubation program & facilitie Commun
communit | to play a workshops S Commun | sof ity
ies) meaning full and Shortage of ity healthc | Develop
role in the Developme skills. Develop are ment
society nt of ment educati
funding Poor on and
agency for performanc public
youth e of youth ameniti
businesses council on es
coordinatin
g youth
programs.
Communi Special To harness Capacitate Com Youth Month Lack of Pillar 1 : Strategic | Univers | Goal 3
ty Programm | the potential young 24 Celebration funding, Public Goal 3 al
Services es (for of young entreprene mentorship participat access | Human
the people to ur through , and ion Human to &
Youth vulnerable | enable them innovative incubation program & facilite | Commun
communit | to play a workshops s Commun | sof ity
ies) meaning full and Shortage of ity healthc | Develop
role in the Developme skills. Develop are ment
society nt of ment educati
funding Poor on and
agency for performanc public
youth e of youth ameniti
businesses council on es
coordinatin
g youth
programs.

NMP



Communi Special To harness Capacitate Com Youth Lack of Pillar 1 : Strategic | Univers | Goal 3
ty Programm | the potential young 25 economic funding, Public Goal 3 al
Services es (for of young entreprene empowermen | mentorship participat access | Human
the people to ur through t , and ion Human to &
Youth vulnerable | enable them innovative incubation program & facilitie Commun
communit | to play a workshops s Commun | sof ity
ies) meaning full and Shortage of ity healthc | Develop
role in the Developme skills. Develop are ment
society nt of ment educati
funding Poor on and
agency for performanc public
youth e of youth ameniti
businesses council on es
coordinatin
g youth
programs.
Communi Special To harness Capacitate Com Support Lack of Pillar 1 : Strategic | Univers | Goal 3
ty Programm | the potential young 26 education funding, Public Goal 3 al
Services es (for of young entreprene and training mentorship participat access | Human
the people to ur through for indigent , and ion Human to &
Youth vulnerable | enable them innovative youth incubation program & facilitie Commun
communit | to play a workshops S Commun | sof ity
ies) meaning full and Shortage of ity healthc | Develop
role in the Developme skills. Develop are ment
society nt of ment educati
funding Poor on and
agency for performanc public
youth e of youth ameniti
businesses council on es
coordinatin
g youth
programs.
Commu Special To harness Support Com Bursaries Lack of Pillar 1 : Strategic | Univers | Goal 3
nity Programm | the potential education 26 funding Public Goal 3 al
Services | €S (for of young and participat access | Human
the people to training for ion Human to &
vulnerable | enable them indigent program & facilitie Commun
Youth communit | to play a youth s Commun | sof ity
ies) meaning full ity healthc | Develop
role in the Develop are ment
society ment educati
on and
public
ameniti
es
Community Services
Social Services (NGOs, CBO, FBO, Amakhosi)
Communi | Special To enhance Collaborati Com Local Limited Pillar Strategic | Univers | Goal 3
ty Programm | participation on with 27 Municiplaities | financial 1: Public Goal 3 al
Services es (for of community Faith Based and human | participat access | Human
the community structures Organistions resources ion Human to &
Social vulnerable | structures in on matters supported for program & facilitie Commun
Services communit | governance of moral societal s Commun | sof ity
(NGOs, ies) for regeneratio development ity healthc | Develop
CBO, strengthenin n on moral Develop are ment
FBO, g social regeneration ment educati
Amakhosi programmes on and
) public
ameniti
es
Communi | Special To enhance Collaborati Com Identification Limited Pillar Strategic | Univers | Goal 3
ty Programm | participation on with 28 of financial 1: Public Goal 3 al
Services es (for of community NGOs/CBOs and human | participat access | Human
the community structures for resources ion Human to &
Social vulnerable | structures in on matters collaborative program & facilitie Commun
Services communit | governance of moral work on S Commun | sof ity
(NGOs, ies) for regeneratio matters of ity healthc | Develop
CBO, strengthenin n moral Develop are ment
FBO, g social regeneration ment educati
Amakhosi programmes on and
) public
ameniti
es

NM2Z



Communi Special To enhance Collaborati Com Collaborative Limited Pillar Strategic | Univers | Goal 3
ty Programm | participation on with 29 work with financial 1: Public Goal 3 al
Services es (for of community traditional and human | participat access | Human
the community structures authority on resources ion Human to &
Social vulnerable | structures in on matters matters of program & facilitie Commun
Services communit | governance of moral societal s Commun | sof ity
(NGOs, ies) for regeneratio development ity healthc | Develop
CBO, strengthenin n and moral Develop are ment
FBO, g social regeneration ment educati
Amakhosi programmes on and
) public
ameniti
es
Community Services
(Women , Children, Disabled persons and Senior Citizens)
Communi Special Enhancemen | Implement Com Support of Limited Pillar Strategic | Univers | Goal 3
ty Programm | ts of ation of 44 Women financial 1: Public Goal 3 al
Services es (for legislative women com groups in and human | participat access | Human
the rights for empowerm 44 (a) economic resources ion Human to &
(Women, | vulnerable | women ent empowermen program & facilitie Commun
Children, communit programme t s Commun | sof ity
Disabled ies) s ity healthc | Develop
persons Women's Develop are ment
and month ment educati
Senior commemmor on and
Citizens) ation public
ameniti
es
Responding | To Com | GBV Limited Pillar Strategic | Univers | Goal 3
to GBV implement | 45 response financial 1: Public | Goal 3 al
programme, programme | and human participat access | Human
s that resources ion Human to &
respond to program ﬁ faciflitie Qommun
S ommun | sO ity
gnd r(_ed uﬁ € ity healthc | Develop
.BV. In the Develop are ment
district ment educati
on and
public
ameniti
es
Enabling Attendance| Com | Disability Limited Pillar Strategic | Univers | Goal 3
rights of of disability| 47 Parliament | financial 1: Public | Goal 3 al
disabled parliament and human | participat access | Human
persons by disabilty resources ion Human to &
sector program & facilitie Commun
S Commun | sof ity
ity healthc | Develop
Develop are ment
ment educati
on and
public
ameniti
es
Ensure that | Implementgd Com | Mandela Day| Limited Pillar Strategic | Univers | Goal 3
elderly ion of the 48 Project financial 1: Public Goal 3 al
persons are | Mandela and human | participat access | Human
active and project for resources ion Human to N &
live healthy | District program & facilitie Commun
lifestyle Senior s Commun | s of 1y
Citizens ity healthc | Develop
Develop are ment
ment educati
on and
public
ameniti
es
Ensure that | Implement{ Com | Centenerian | Limited Pillar Strategic | Univers | Goal 3
elderly programme| 49 project financial 1: Public Goal 3 al
persons are | for and human | participat access | Human
active and recognition resources ion Human to » &
live healthy | and suppori program & facilitie Commun
lifestyle to District s Commun | s of ity
Senior ity healthc | Develop
are ment

NMT



Citizens Develop educati
who have ment on and
attained agg public
100 and ameniti
above es
Economic Development and Planning
Local Economic Development
Economic | Universal Expand Identify EDP 7| LED Forum | Limited Providing | Strategic | Growth | Goal 1
Developm | access to government and financial services Goal 1 in job
ent and services -led job develop and human | accordin creatio Inclusive
Planning (100% creation labour resources g to the Job n and economi
access) programmes | intensive principle creation popula | cgrowth
Local job s of tion
Economic creation Batho
Developm programme Pele
ent s and
projects
Enhance Develop, EDP 9| Tourism Limited Providing | Strategic | Growth | Goal 1
sectoral diversify Forum financial services Goal 1 in job Inclusive
development | and market and human | accordin creatio | economi
through tourism to resources g to the Job n and ¢ growth
trade and increase principle creation popula
investment domestic s of tion
and foreign Batho
visitors. Pele
Promote Increase EDP Cooperatives Limited Providing | Strategic | Growth | Goal 1
SMME support to 10 / SMME's financial services Goal 1 in job
Entrepreneur | Co- Training and human | accordin creatio | Inclusive
ship operatives resources gtothe Job n and economi
development | and SMMEs principle creation popula | cgrowth
s of tion
Batho
Pele
EDP SMME / Limited Providing | Strategic | Growth | Goal 1
13 Coorperativey financial services Goal 1 in job
Support and human | accordin creatio | Inclusive
Programme resources gtothe Job n and economi
principle creation popula ¢ growth
s of tion
Batho
Pele
Integration Adopting EDP Job creation | Limited Providing | Strategic | Growth | Goal 1
of service the EPWP 15 through financial services Goal 1 in job
delivery and as an EPWP and human | accordin creatio | Inclusive
job creation, approved initiatives resources g to the Job n and economi
eradicate delivery principle creation popula ¢ growth
poverty and strategy for s of tion
improve project Batho
quality of life implementa Pele
for all people | tion EDP | Expanded Limited Providing | Strategic | Growth | Goal 1
within through 16 Public Works| financial services Goal 1 in job
uMgungundl | EPWP Programme | and human | accordin creatio | Inclusive
ovu District. guidelines Job Creation| resources g to the Job nand economi
an_d ) using principle creation popula ¢ growth
principles Incentive s of tion
Grant Batho
ran Pele

NMY



Corporate
Services
HR

Good
Governan
ce

Ensure To develop Corp Organogram Budget Pillar 5: Strategic | Skilled Strategic
provision of | and 0 Review Constraints | Building Goal 2 compete Goal 2
Human implement Capacity nt and
Capital in plans and i Filling Human employa Human
line with procedures of Senior | Resource | ble Resource
the within laid Manage Develop populatio Develop
Strategic down HR ment ment n ment
Objectives legislations Posts
with an
aim of Pillar 5:
achieving Building
Municipal Capacity
objectives i
Municipa
|
Organog
rams
Pillar 5:
Building
Capacity
i HR
Develop
ment
and
Manage
ment
Pillar 5:
Building
Capacity
i
Organise
d Labour
engage
ments
Effective To develop | Corp Review of Budget Pillar 5: Strategic | Skilled Strategic
and and 1 Gap Constraints | Building Goal 2 compete Goal 2
Efficient HR | implement Corp Identified HR Capacity nt and
practices plans and 2 Policies i Filling Human employa Human
and procedures Recruitment of Senior | Resource | ble Resource
systems within laid of Human Manage Develop populatio Develop
down HR Capital ment ment n ment
legislations Posts
with an
aim of Pillar 5:
achieving Building
Municipal Capacity
objectives i
Municipa
|
Organog
rams
Pillar 5:
Building
Capacity
i HR
Develop
ment
and
Manage
ment
Pillar 5:
Building
Capacity
i
Organise
d Labour
engage
ments

NMo®



3.3 Create To develop Corp Human Budget Pillar 5: Strategic | Skilled Strategic
a and 3 Resources Constraints | Building Goal 2 compete Goal 2
conducive implement Strategy Capacity nt and
organizatio plans and i Filling Human employa Human
nal procedures of Senior | Resource | ble Resource
environmen | within laid Manage Develop populatio Develop
tthat down HR ment ment n ment
attracts, legislations Posts
retains, with an
and aim of Pillar 5:
develops achieving Building
best talent Municipal Capacity
to enhance objectives i
organizatio Municipa
nal |
performanc Organog
e rams
Pillar 5:
Building
Capacity
i HR
Develop
ment
and
Manage
ment
Pillar 5:
Building
Capacity
i
Organise
d Labour
engage
ments
3.4To To develop Corp Labor Budget Pillar 5: Strategic | Skilled Strategic
maintain and 4 Relations Constraints | Building Goal 2 compete Goal 2
sound labor | implement and Capacity nt and
relations plans and Facilitation of i Filling Human employa Human
and procedures Disciplinary of Senior | Resource | ble Resource
Workplace within laid Processes Manage Develop populatio Develop
discipline down HR ment ment n ment
legislations Posts
with an
aim of Pillar 5:
achieving Building
Municipal Capacity
objectives i
Municipa
|
Organog
rams
Pillar 5:
Building
Capacity
i HR
Develop
ment
and
Manage
ment
Pillar 5:
Building
Capacity
i
Organise
d Labour
engage
ments

NNM



3.5To To develop Corp Employee Budget Pillar 5: Strategic | Skilled Strategic
promote and 5 Health and Constraints | Building Goal 2 compete Goal 2
Health and implement Wellness Capacity nt and
Wellness in | plans and i Filling Human employa Human
the procedures of Senior | Resource | ble Resource
workplace within laid Manage Develop populatio Develop
down HR ment ment n ment
legislations Posts
with an
aim of Pillar 5:
achieving Building
Municipal Capacity
objectives i
Municipa
|
Organog
rams
Pillar 5:
Building
Capacity
i HR
Develop
ment
and
Manage
ment
Pillar 5:
Building
Capacity
i
Organise
d Labour
engage
ments
3.6 Early To develop Corp Annual Budget Pillar 5: Strategic | Skilled Strategic
detection and 6 Medical Constraints | Building Goal 2 compete Goal 2
of health implement Surveillance Capacity nt and
Impairment plans and for all Water i Filling Human employa Human
s through a | procedures and of Senior | Resource | ble Resource
planned within laid Sanitation Manage Develop populatio Develop
program of down HR employees ment ment n ment
a periodic legislations and Fire Posts
health with an Fighters
examinatio aim of Pillar 5:
n achieving Building
Municipal Capacity
objectives i
Municipa
|
Organog
rams
Pillar 5:
Building
Capacity
i HR
Develop
ment
and
Manage
ment
Pillar 5:
Building
Capacity
i
Organise
d Labour
engage
ments
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3.7To To develop | Corp Maintenance Budget Pillar 5: Strategic | Skilled Strategic
ensure safe | and 7 and Constraints | Building Goal 2 compete Goal 2
working implement Corp Servicing of Capacity nt and
environmen | plans and 8 Fire i Filling Human employa Human
t for all procedures | Corp Equipment of Senior | Resource | ble Resource
UMDM within laid 9 Effective Manage Develop populatio Develop
employees down HR Health and ment ment n ment
legislations Safety Posts
with an Committee
aim of Provision of Pillar 5:
achieving Personal Building
Municipal Protective Capacity
objectives Clothing/Equi i
pment Municipa
|
Organog
rams
Pillar 5:
Building
Capacity
i HR
Develop
ment
and
Manage
ment
Pillar 5:
Building
Capacity
i
Organise
d Labour
engage
ments
3.8To To develop Corp Development | Budget Pillar 5: Strategic | Skilled Strategic
increase and 10 of WSP Constraints | Building Goal 2 compete Goal 2
institutional implement Implementati Capacity nt and
capacity plans and Corp on of WSP i Filling Human employa Human
and procedures 11 Implementati of Senior | Resource | ble Resource
promote within laid COI‘p on of the EE Manage Develop populatio Develop
transformat | down HR 13 Plan ment ment n ment
ion legislations Submission Posts
with an Corp of EE Report
aim of 14 to DoL Pillar 5:
achieving Building
Municipal Capacity
objectives i
Municipa
|
Organog
rams
Pillar 5:
Building
Capacity
i HR
Develop
ment
and
Manage
ment
Pillar 5:
Building
Capacity
i
Organise
d Labour
engage
ments

N N



Corporate Good 3.9To Developme Corp Provision of Cl Pillar 3: Strategic | Sound Strategic
Services Governan | ensure nt and 15 Secretariat ashes with Good Goal 6 Public Goal 6
ce auxiliary ensuring Support to local Governa administr
Administr support to compliance Section municipalit | ncei Governa ation and | Governa
ation and department | with 79/80 ies Council nce and accounta | nce and
Sound and calendar of committees calendar of | meetings | Policy bility Policy
Governan improved meetings meetings
ce sound and events | Pillar 3:
governance of external Good
stakeholde | Governa
rs nce i
Complia
Cost and Provision Corp | Fleet nce with
effective of fleet to 16 Management Shorta legislatio
fleet user ge of nand
Manageme | departmen vehicles by-laws
nt and ts and and abuse
provision to | ensuring of vehicles
all user compliance by user
department | with fleet departmen
s manageme ts
nt policy
Effective Developme | Corp | Maintenance - Old
maintenanc | ntand 17 of Municipal buildings
e of implement Buildings and
municipal ation of shortage
buildings in building of budget
line with maintenan allocation
the ce policy for
Occupation | and maintenan
al Health building ce
and Safety maintenan
Act ce plan.
Provision of | Developme | Corp Provision of Old
a safe nt and 17a Office Space buildings
working implement and
environmen | ation of shortage
tinline building of budget
with the maintenan allocation
Occupation | ce policy for
al Health and maintenan
and Safety building ce
Act maintenan
ce plan.
Effective Complianc Corp Sound Lack of
Records e and 18 records awareness
Manageme | implement management | of record
ntin line ation of and manageme
with records Compliance nt
National manageme with the procedures
Archives nt policy National and
Act Archives Act processes
Corporate Ensure Promote a Corp | Conduct Limited Pillar 5: Strategic | Technolo | Goal 4
Services Stable, Cyber 19 QTRLY resources Building Goal 4 gical
Secure and | vigilant Cyber (Budget) Capacity advance Strategic
IT Reliable and Security to i Strategic | mentICT | Infrastru
Provision of | resilient Awareness Implement Establish | Infrastru and cture
Information | organizatio Programmea | ICT , cture broadban
& nal culture Projects Resilient d
Communica systems,
tion ie. Billing
Technology
Services
Ensure Enhance Corp Upgrade or
Stable, operational 20 HR and
Secure and | efficiencies Payroll
Reliable through Systems
Provision of | Technolog
Information | y
&
Communica
tion
Technology
Services

NNO



Ensure Implement | Corp | Establishmen
Adequete Disaster 21 t of a Cold
Business Recovery Disaster
Continuity Plan Recovery
Planning Site

Budget and Good To ensure Toensure | FIN mSCOA Limited Pillar 4: Strategi | Sound Goal 6
Treasury Govern effective that the 01 Managemg Capacity Sound c Goal 6 | Public
ance financial finance nt personnel Financial administr | Govern
Financial reporting by function is Manage Govern ationand | ance &
Management/ providing capacitated ment 1 ance & accounta Policy
Budget direction and with all key Realistic Policy bility
. . and cash
leadership positions backed
W_lthln t_he filled and budget.
Financial ensure the
Services developmel
Department tand
implementa
ion of
Standard
Operating
Procedures
To ensure Toensure | FIN | Annual Limited Pillar 4: Strategi | Sound Goal 6
effective that the 02 Financial Training Sound c Goal 6 | Public
financial reporting FIN Statement | Programs Financial administr | Govern
reporting function is 03 s Manage Govern ation and | ance &
well Consolidat ment | ance & accounta Policy
resourced ed Annual Address Policy bility
and Financial Post
provided Statement Audit
with s Action
ongoing Plan
training to
remain
abreast
with all the
compliance
reporting
requiremen
ts
Compliance To ensure FIN Budget Limited Pillar 4: Strategi Sound Goal 6
with the that the 04 Compilatio | financial Sound c Goal 6 | Public
Municipal finance FIN n and resources Financial administr Govern
Finance function is 05 Approval Manage Govern ation and | ance &
Management well FIN Budget ment i ance & accounta Policy
Act and resourced 06 Process Function Policy bility
Municipal and FIN Plan al
Budget and provided 07 Review Financial
Reporting with FIN Mid Year Manage
Regulations ongoing 08 Budget ment
training to Implement System
remain ation and
abreast Assessmen Rigorous
with all the t (section Controls
compliance 72)
reporting Mid-year
requiremen Budget
ts Adjustmen
t
In-year
Monitoring
Reports

N NI



4.4 To ensure | Toensure | FIN Interim Limited Pillar 4: Strategi | Sound Goal 6
effective that the 09 Financial | Training Sound cGoal 6 | Public
financial reporting Statementd Programs Financial administr | Govern
reporting function is Manage Govern ation and ance &
well ment | ance & accounta Policy
resourced Address Policy bility
d Post
and. Audit
pr_OVIded Action
with Plan
ongoing
training to
remain
abreast with
all the
compliance
reporting
requiremen
S
4.5 Compliance | To ensure FIN Quarterly Limited Pillar 4: Strategi Sound Goal 6
with the that the 10 Budget financial Sound c Goal 6 | Public
Municipal finance FIN Implement resources Financial administr Govern
Finance function is 11 ation Manage Govern ation and ance &
Management well FIN Reports ment 1 ance & accounta Policy
Act and resourced 12 Assessmen Function Policy bility
Municipal and FIN t of al
Budget and provided 13 liquidity Financial
Reporting with FIN Assessmen Manage
Regulations ongoing 14 t of cash ment
training to FIN coverage System
remain 15 Monitoring and
abreast of capital Rigorous
with all the project Controls
compliance Implement
reporting ation
requiremen Assessmen
ts t of debt
coverage
Assessmen
t of
solvency
4.6 To ensure | Ensure all | FIN Bank and | Limited Pillar 4: Strategi | Sound Goal 6
effective reconcilaitiq 16 creditors | Capacity Sound cGoal 6 | Public
financial ns are reconciliati Financial administr | Govern
reporting prepared ons Manage Govern ation and ance &
monthly(Crg¢ ment ¥ ance & a_c_counta Policy
ditors and Address Policy bility
Bank Post
ank Audit
reconciliatig Action
n) Plan
4.7 Payment ol Perform FIN | Payment o] Invoice Pillar 4: Strategi | Sound Goal 6
creditors weekly 17 Creditors | Tracking Sound cGoal 6 | Public
considering all| monitoring mechanis Financial administr | Govern
related of invoice m Manage Govern ation and ance &
legislation tracking inadequat ment i ance & a_c_counta Policy
including report and € gfulture Policy bility
compliance wit| follow up by h
the VAT Act. senc_ling thef llq\;%llfiig :)arlymem
reminders mechanis | Services
to the m Campaig
responsible inadequat | ns
officials. e
Perform
month|y Invoices
supplier paid more
reconciliatiq than 30
n. days.
Perform the
refresher
training on
standard
operating

NNP



procedures
as well as
financial
manageme
nt system
(Pastel)
4.8 Ensure Quarterly | FIN Prescribed| Limited Pillar 4: Strategi | Sound Goal 6
compliance wit| submission| 19 quarterly | Capacity Sound cGoal6 | Public
financiancila in| of employme Financial agministr Govern
compliance wit| employmen t statistics Manage | Govern | ationand | ance &
statistics south| statistics returns ment i ance & | accounta | Policy
africa return to prepared, éddtress Policy | bility
requirements/s| statistics reviewed ASZit
andards south africd and ' Action
submitted Plan
4.9 Ensure Monthly FIN | Prescribed| Limited Pillar 4: Strategi | Sound Goal 6
compliance wit{ submission| 20 monthly Capacity Sound cGoal 6 | Public
SARS EMP201 of EMP201 returns to Financial administr | Govern
prescripts returns to comply Manage Govern ation and ance &
South with ment ance & accounta Policy
African Income Address Policy bility
Receiver of Tax Act ZSZE’(
Revenue Action
(SARS) Plan
4.10 Ensure Monthly FIN | Prescribed| Limited Pillar 4: Strategi | Sound Goal 6
effective submission| 21 EMP501 | Capacity Sound cGoal 6 | Public
reporting in of EMP501 and IRP5 Financial administr Govern
compliance wit| returns to returns Manage | Govern | ationand | ance &
SouthAfrican | South review and ment i ance & | accounta | Policy
Reciever of | African submission Qgg{ess Policy | bility
Revenue Receiver of Audit
Iegls]atlve Revenue Action
requirements | (SARS) Plan
4.11 Ensure Monthly FIN | Prescribed| Limited Pillar 4: Strategi | Sound Goal 6
effective submission| 22 monthly Capacity Sound cGoal 6 | Public
reporting in of VAT 201 returns to Financial administr | Govern
compliance wit| returns to comply Manage | Govern | ationand | ance &
South African | South with VAT ment i ance & | accounta | Policy
Reciever of | African Act égg{ess Policy | bility
Revenue Receiver of Audit
Iegls]atlve Revenue Action
requirements | (SARS) Plan
4.12 Ensure Facilitate FIN | GRAP 25 | Limited Pillar 4: Strategi | Sound Goal 6
effective the 23 compliancg Capacity Sound cGoal 6 | Public
reporting in requisition , Actuarial Financial administr | Govern
compliance of | processes Valuations Manage | Govern | ationand | ance &
GRAP for the ment i ance & accounta Policy
standards appointmern gddtress Policy | bility
t of Acturial At
Valuation Action
Consultants Plan
Consolidate
the
employee
related
report for
submission
to Acturial
Valuation
Consultantg
4.13 Ensure Perfom FIN Prescribed| Limited Pillar 4: Strategi | Sound Goal 6
effective monthly 24 Work Capacity Sound ¢ Goal 6 | Public
reporting in reconciliatig Compensa| Financial administr | Govern
compliance wit| n of ion Act Manage Govern ation and ance &
Department of | statutory ment 1 ance & accounta Policy
Address Policy bility
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labour payments return Post
requirements | with work submission Audit
work mens Action
compensati Plan
on returns
4.14 Ensure Perform FIN | Update Limited Pillar 4: Strategi | Sound Goal 6
employee monthly 25 Group Life| Capacity Sound cGoal6 | Public
related costs | reconciliatig Insurance Financial administr | Govern
inclusive of n of Schedules Manage Govern ation and ance &
insurance employee ment T ange & af:pounta Policy
premiums are | related Qddress Policy | bility
payable in statutory ASZEt
_compllance payments Action
insurance with group Plan
requirements | life return
4.15 Maximize| To ensure | FIN | Monthly Limited Pillar 4: Strategi | Sound Goal 6
revenue that all 26 Billing Capacity Sound cGoal 6 | Public
generation to | metered FIN | Reports Financial administr | Govern
facilitate properties | 27 Debtors Manage | Govern | ationand | ance &
financial are Collection ment i ance & accounta Policy
sustainability | registered Ef.eﬂt to | Policy | bility
through a cost| on the ‘ge'& is
reflective tariff§ system as Serviced
and strong soon as
revenue raising possible to
strategies enable
them to be
billed.
4.16 Reduce | Toensure | FIN | Query Limited Pillar 4: Strategi | Sound Goal 6
customer query that normal| 28 Resolving | Capacity Sound cGoal 6 | Public
turnaround timd customer Financial administr Govern
and improve queries are Manage Govern ation and | ance &
customer addressed ment 1 ance & accounta Policy
satisfaction within 10 legal | Policy | bility
; Connecti
working day
ons,
and Cable
complex Theft,
queries are Manhole
addressed Covers
within 3 Campaig
months ns
4.17 To ensurg To ensure | FIN Debtors Limited Pillar 4: Strategi | Sound Goal 6
effective that all 29 Reconciliatf Capacity Sound cGoal 6 | Public
financial reconciliatig ons Financial administr | Govern
reporting ns are done Manage Govern ation and | ance &
timeously. ment i ance & a_c_counta Policy
Address Policy bility
Post
Audit
Action
Plan
4.18 To ensure Capacitate | FIN | Annual Limited Pillar 4: Strategi | Investor Goal 6
that the existing 30 Procureme| Capacity Sound cGoal 6 | friendly
resources to staff FIN nt Plan Financial | Govern destinatio | Govern
fulfil the need | compliment| 31 | Annual Poor Manage | ance& | n ance &
identified in the Revise the Procureme| Planning ment i Policy Policy
procurement | SCM nt Plan Efficiency
plan are structure to mad?quat and .
; ; e office Function
delivered at the be_tter align space ality of
correct price, | toits Supply
time, place, objectives, Chain
quantity and Rental of Manage
quality to satisf| archival ment
the need(s). facilities as
a repository
for
documenta
on.

NNT



4.19 To ensurg Engage FIN | Supply Limited Pillar 4: Strategi | Investor Goal 6
effective with the 32 Chain Training Sound c Goal 6 | friendly Govern
financial KZNPT on Managemg Programs Financial destinatio anc_e&
reporting training nt ) Mana_ge Govern n Policy
programs Introducti mgnf[ i ance &
for on of new Efficiency | Policy
Contracts regulation and )
S Function
I\/{aga(jgeme ality of
nt, Bl Suppl
Committeeq Ch';?ny
and New Manage
SCM ment
Regulationg
4.20 To ensurg Streamlinin| FIN | Supply Service Pillar 4: Strategi | Investor Goal 6
acquisition g of 33 Chain provider Sound c Goal 6 | friendly
de|egati0ns ard payments FIN Manageme reluctance Financial destinatio Govern
in place for the processes,| 34 | nt tosubmit | Manage | Govern | n ance &
organisation. | Monitoring Supply bids/quote | ment i ance & Policy
Ensure the and Chain fe%i?aﬂon E:('jc'ency Policy
market reporting or Manageme delayed Function
assessed and ¢ the incident nt payments. | ality of
sourcing manageme Supply
(procurement) | nt system Chain
strategy is for invoices Manage
determined captured ment
and
Consequen|
ce
manageme
nt
processes
for officials
found guilty|
of delaying
processes.
4.21 To ensure Prioritizing | FIN | Review Vacancies | Pillar 4: Strategi | Investor Goal 6
that best critical post{ 35 and in critical Sound c Goal 6 | friendly
practice to fill and Manageme positions. Financial destinatio | Govern
procurement | Developme nt of Manage | Govern | n ance &
and contract | nt of SCM Contracts | Lackof ment | ance & Policy
management | procedure zglc'a’nem E:('f'ency Policy
g;)ap?i“eije 1S manuals ation. Function
consistently ggm;
throughout the Chain
Council. Manage
ment.
4.22 To develo| Toensure | FIN | Assets Limited Pillar 4: Strategi | Investor Goal 6
a strategic that the 36 Accountabi Capacity Sound cGoal 6 | friendly
approach to asset FIN |ty, Financial destinatio Govern
assets manageme| 37 | completeng Manage | Govern | n ance &
management bl nt function | FIN | ss and ment | ance & Policy
developinga | is 38 | verification gddtress Policy
GRAP adequately Assets AEZit
Complaint capacitated Accountabi Action
Assets Registel and ity, Plan
and Assets provided completeng
Management | with ss and
Processes ongoing verification
training to Acquisition
remain updates on|
abreast with the assets
all the register
compliance
reporting
requiremen
s

NNY



4.23 To ensure
effective risk
management

To ensure
that the
asset
manageme
nt Standard
Operating
Procedures|
are
developed
and
implemente

d

FIN | Updated

FAR

Limited
Training
Programs

Pillar 4:
Sound
Financial
Manage
ment 1
Address
Post
Audit
Action
Plan

Strategi
c Goal 6

Govern
ance &
Policy

Investor
friendly
destinatio
n

Goal 6

Govern
ance &
Policy

Municipal | Good Integrated | Implement| Speakers Forums| Lack of Pillar 1: | Strategic| Sound | Goal 6
Managers | Governa | growth and ation of 1 understang Putting | Goal 6 | Public
Office nce developme| the District ing by the | people administ| Governa
nt Developm community firsti Governa| ration nce &
Council coordinate| ent Model of the roleg Public nce & and Policy
Support d at One Plan and Participat| Policy account
administrat responsibil ion ability
on and ties of the | program
political municipalit mes
level y
Municipal | Good To Implement OMM | Mandatory IDP Limited Pillar 3: | Strategic| Sound | Goal 6
Managers | Governa | strengthen| ation of 2 Engagements / resources | Good Goal 6 | Public
Office nce public the public | OMM | Budgetlzimbizo (budget) tg Governa administ| Governa
participatio| participatiq 3 Sessions/Public | respond to| ncei Governa| ration nce &
IDP n within the n strategy| OMM | Participation community) Complian nce & and Policy
Municipalit 4 Mandatory Annual| needs ce with | Policy account
y Report Oversight legislatio ability
meetings n and by
District Public laws
participation forum Pillar 3:
Good
Governa
ncei
Regular
Engagem
ent with
Commun
ties
Pillar 1:
Putting
people
firsti
Public
Participat
ion
program
mes

NNO®



Todevelop| To OMM | IDP Framework ar| Limited Pillar 3: | Strategici Sound | Goal 6
a credible | develop 5 Process Plan for | resources | Good Goal 6 | Public
Integrated | annual OMM | 2026/27 (budget) tg Governa administ| Governa
Developmg operationg 6 Adoption of the Firl respond to| ncei Governa| ration nce &
ntPlan as | | plansto | OMM | IDP for 2026/27 community Complian nce & and Policy
the basis | guide the | 7 IDP Representativ| needs ce with | Policy account
and the IDP Forum Meetings tq legislatio ability
roadmap | developmg enhance the Revieg n and by
for nt and of the IDP laws
sustainablg reviews Pillar 3:
developme Good
nt Governa
ncei
Regular
Engagem
ent with
Commun
ties
Pillar 1:
Putting
people
firsti
Public
Participat
ion
program
mes
Municipal | Universal| To provide| Implementt OMM | Reduction in wate| Non- Pillar 2: Strategi | Reliable | Goal 4
Managers | access to| access to | ation of 9 provision backlogg complianc | Deliverin | ¢ Goal4 | water
Office services | sustainablg the Water ewiththe | g Basic Strategi | and Strategi
(100% quality Services legislative Services c electricit c
Water access) | drinking Developm standards | T Free infrastru | y supply | infrastru
Services water ent Plan of the Basu; cture cture
Authority blue drop Services
assessme and
To provide| Implement OMM | Verification of nt and Indigent
access to | ation of 10 households with | shortage Register
sustainablg the Water access to basic of funding
sanitation | Services (levels of sanitatiol for the Pillar 3:
services | Developm implement | Good
ent Plan ation of Governa
new water | ncei
and Complia
To provide| Implementf OMM | Provision of quality sanitation | nce with
access to | ation of 11 free basic serviceq infrastruct | legislatio
sustainablg the Water andinfrastructure | ure nand
quality Services projects by-laws
drinking Developm
water ent Plan
Municipal | Sustaina| Integrated | Implement OMM | DDM Political Failure to | Pillar 3: | Strategic| Sound | Goal 6
Managers | ble IGR | growth and ation of 12 meetings develop Good Goal 6 | Public
Office (a developme| the Districf OMM | DDM Technical and Governa administ| Governa
structure | nt Developm| 13 meetings approve ar ncei Governa| ration nce &
Intergoverr| d Mayors| coordinate| ent Model annual Regular | nce & and Policy
mental Forum) | dat One Plan calander | Engagem Policy account
Relations administrat for the ent with ability
on and Commun
political ties
level




Municipal | Good To provide| To OMM | Report to the Audi] Slow Pillar 3: | Strategici Sound | Goal 6
Managers | Governa | reasonable develop an 14 Committee on implement| Good Goal 6 | Public
Office nce assurance | annual OMM | implementation of | ation of thg Governa administ| Governa
on the approved | 14.1 the Annual Risk internal ncei Governa| ration nce &
Internal adequacy | audit plan| OMM | Based Internal Auq audit Complian| nce & and Policy
Audit &effectiven 14.2 Plan recommen| ce with | Policy account
ess of the OMM dations by| legislatio ability
systems of 14.3 Report to the managem¢g n and by
internal Performance nt. laws
controls, Committee on the
risk and audit of
performand Performance
e Management
manageme
nt Implementation of
Internal Audit Plan
Implementation of
Internal Audit Plan
Municipal | Good To ensure | Implementf OMM | Operational Compromi| Pillar 3: | Strategic| Sound | Goal 6
Managers | Governa | effective ation of 15 Implementation of | sed Good Goal 6 | Public
Office nce risk the risk OMM | Risk Management| achieveme Governa administ| Governa
manageme managem| 16 Plan nt of ncei Governa| ration nce &
Risk nt and ent, fraud | OMM municipal | Complian| nce & and Policy
Manageme compliancg and 17 Operational strategic | ce with Policy account
nt and within the | corruption| OMM | Implementation of| objectives | legislatio ability
Complianc municipalit| strategies| 18 Risk Management| and n and by
e y Plan planned laws
performan
Operational ce targets.| Pillar 3:
Compliance Good
Management Governa
ncei
Operational Anti
Implementation of corruptio
Risk Management n
Plan measure
S
Municipal | Good To provide| Provision | OMM | Functionality of Lack of Pillar 3: | Strategic| Sound | Goal 6
Managers | Governa | legal of pre 19 Disciplinary Board{ understanq Good Goal 6 | Public
Office nce support active OMM | Legal Services ing of the | Governa administ| Governa
services to| legal and | 20 Reports role of ncei Governa| ration nce &
Legal the administral Legal Complian nce & and Policy
Services organizatio| ive Services | ce with | Policy account
n solution within the | legislatio ability
driven municipalit n and by
services tg y and laws
both the technology
Councll and data
and the accessibilit
Administra y.
tive arm of]
the
municipalit
y
Municipal | Good Ensure To OMM | Media Managemel Inadequatq Pillar 3: | Strategic| Sound | Goal 6
Managers | Governa | effective implement| 21 releases or advert{ and Good Goal 6 | Public
Office nce and the OMM | pertaining to uncoording Governa administ| Governa
focused communic| 24 municipal ted ncei Governa| ration nce &
Communic communicd ations governance. communic| Regular | nce & and Policy
ations tion, both | strategy ation with | Engagem Policy account
within and Leadership Suppo| internal ent with ability
outside the Public engagemen and Commun
Municipalit through media, bo| external ties
y. electronic and prin| municipal
Strategical stakeholde
y profile the rs.
Municipalit
yinline
with the




Mission

and Vision|
Ensure To OMM | Branding and
effective implement| 22 Marketing: Posting
and the OMM | live streaming of
focused communic| 23 projects/programm|
communicg ations OMM | s/campaigns on
tion, both | strategy | 25 UMDM Social meq
within and platforms
outside the| Leadership Suppo
Municipalit Public engagemen
y. through media, bo
Strategical electronic and prin|
y profile thq InterDepartmental
Municipalit Support: Internal
yinline Communication
with the
Mission
and Vision,
Municipal | Ensuring| To ensure | Implement OMM | Provision of Secur| Lack of Pillar 3: | Strategic| Function| Goal 3
Managers | safe a safe ation of 28 Services budget to | Good Goal 3 | alcity
Office property | environme| the upgrade Governa and Human
and nt for all security the nce- Human | towns and
Security | working | municipal | policy security Interventi| and Commu
Manageme environm| employees system ons Commu nity
nt ent for councilors nity Develop
workers | and assets Develop ment
of the ment
municipal
ity
Municipal | Good To Implementf OMM | Development and | Non Pillar 5: | Strategic| Sound | Goal 6
Managers | Governa | maintain ar ation of 29 approval of SDBIP achieveme Building | Goal 6 | Public
Office nce organizatio| the nt of Capacity administ| Governa
nal performan organizatig i Governa| ration nce &
Performan performang ce nal Impleme | nce & and Policy
ce e managem goals/strat| ntation of| Policy account
Manageme manageme ent systen| egic Performa] ability
nt nt system | policy objectives | nce
Municipal as atool to OMM | Adoption of the Manage
Managers monitor 30 annual and ment
Office performand Oversight report Systems
e, evaluate
Performan and report
ce on service
Manageme delivery
nt programs
Municipal OMM | Quarterly
Managers 31 Performance
Office Reports
Performan
ce
Manageme
nt

P
Il



Economic
Developm
ent and
Planning

Developm
ent
Planning

Achieving
sustainabl
e
developm
ent and
climate
change
mitigation

To ensure
sustainable
and
coordinated
developmen
throughout
the UMDM

Tosupport
municipaliti¢
s in the
implementa|
ion of
SPLUMA
and
Facilitate
integrated
spatial
planning
and land
use
manageme
nt

Operational
joint
municipal
planning
tribunal

Limited
resources
(budget) to
respond to
planning
needs

Pillar 3:
Good
Governa|
nce

Strategic
Goal 7

Spatial
Equity

Functiong
| city and
towns

Goal 7

Spatial
Equity

Economic
Developm
ent and
Planning

Geograph
cal

Informatio
n Systems

Achieving
sustainabl
e
developm
ent and
climate
change
mitigation

Spatial
Information
Maintenancg
, Integration
& Business
Units User
Support

To respond
to effective
and efficien|
decision
support
(Facilitate
Integrated
Land
Manageme
nt & Spatial
Planning)
across all
Business
Units of the
District and
Local
Municipaliti¢
s (Shared
Services)
with respec
to planning
and
developmel
t

EDP 3

GIS Shared
Services
Support

Spatial
Information
Maintenancg
, Integration
& Business
Units User
Support

To respond
to effective
and efficien
decision
support
(Facilitate
Integrated
Land
Manageme
nt & Spatial
Planning)
across all
Business
Units of the
District and
Local
Municipaliti
s (Shared
Services)
with respec
to planning
and
developmel

t.

EDP 6

GIS
Database/Da
tasets
Updates
Acquisition

Limited
resources
(Human &
Budget)

Pillar 3:
Good
Governa|
nce

Strategic
Goal 7

Spatial
Equity

Technolo
gical
advance
ment
(ICT and
broadban
d)

Goal 4

Strategic
infrastruct
ure




Disaster Management
Communitl Special To reduce | Establish Com Installation o - Lack of | Pillar 3: | Strategic | Habitable| Goal 5
y Services Programm| the the disaster| 40 the Call Communicg Good goal: 3 settlemen| Environm
es (for the| probability of manageme Centre tion and Governal Environm| tand ental
Disaster | vulnerable| disaster nt center, Managemen| Information| ncei ental environm| Sustainah
Managem| communiti| occurrences| promote Software Manageme| Complia| sustainab| ental ility
ent es) and ensure | disaster nt System | nce with| lity endowmel
Communit effective an| awareness - Insufficie| legislati nt
y Services appropriate | and take nt technical| on and
disaster effective resources | bylaws
response action and/or tools
andrecovery| during of trade
disasters (GPS
devices anq
laptops)
- Insufficie
nt budget
allocation
(opex and
capex)
To reduce | Implementg Com Appoint a - Lack of | Pillar 3: | Strategic | Habitable| Goal 5
the tion of pre | 42 mult Communicg Good goal: 3 settlemen Environm
probability o] constructior| disciplinary | tion and Governal Environm| tand ental
disaster activities fol teamto do | Information| ncei ental environm| Sustainah
occurrences the design Manageme| Complia| sustainab| ental ility
and ensure | constuction developmen| nt System | nce with| lity endowme
effective and of the (stage 1to 3| - Insufficie| legislati nt
appropriate | District for the nt technical| on and
disaster Disaster constuction | resources | bylaws
response Manageme of the Distric| and/or toolg
and recover| nt Centre. Disaster of trade
Managemen| (GPS
Centre. devices ang
laptops)
- Insufficie
nt budget
allocation
(opex and
capex)
To reduce | Implementg Com Emergency | - Lack of | Pillar 3: | Strategic | Habitable| Goal 5
the tion of pre | 31 relief (non | Communicg Good goal: 3 settlemen| Environm
probability o] constructior| perishable | tion and Governal Environm| tand ental
disaster activities fol food parcels| Information| ncei ental environm| Sustainal
occurrences the Manageme| Complia| sustainab| ental ility
and ensure | constuction nt System | nce with| lity endowme
effective and of the - Insufficie| legislati nt
appropriate | District nt technical| on and
disaster Disaster resources | bylaws
response Manageme and/or toolg
and recover| nt Centre. of trade
(GPS
devices ang
laptops)
- Insufficie
nt budget
allocation
(opex and
capex)
To reduce | Implementg Com Install - Lack of | Pillar 3: | Strategic | Habitable| Goal 5
the tion of pre | 32 lightning rod{ Communicg Good goal: 3 settlemen| Environm
probability of constructior| to reduce tion and Governal Environm| tand ental
disaster activities fol exposure of | Information| ncei ental environm| Sustainab
occurrences the houses and | Manageme| Complia| sustainab| ental ility
and ensure | constuction buildings to | nt System | nce with| lity endowme|
effective and of the lightning - Insufficie| legislati nt




appropriate | District nt technical| on and
disaster Disaster resources | bylaws
response Manageme and/or toolg
and recover| nt Centre. of trade

(GPS

devices and

laptops)

- Insufficie

nt budget

allocation

(opex and

capex)
Toreduce | Implementg Com Promotional| - Lack of | Pillar 3: | Strategic | Habitable| Goal 5
the tion of pre | 33 items for Communicg Good goal: 3 settlemen Environm
probability of constructior| education tion and Governal Environm| tand ental
disaster activities fol and public | Information| ncei ental environm| Sustainab
occurrences| the awareness | Manageme| Complia| sustainab| ental ility
and ensure | constuction campaigns | nt System | nce with| lity endowme
effective anq of the - Insufficie| legislati nt
appropriate | District nt technical| on and
disaster Disaster resources | bylaws
response Manageme and/or toolg
and recover| nt Centre. of trade

(GPS

devices and

laptops)

- Insufficie

nt budget

allocation

(opex and

capex)
To reduce | Implementg Com Emergency | - Lack of | Pillar 3: | Strategic | Habitable| Goal 5
the tion of pre | 34 relief Communicg Good goal: 3 settlemen Environm
probability of constructior| (blankets) tion and Governal Environm| tand ental
disaster activities fol Information| ncei ental environm| Sustainah
occurrences| the Manageme| Complia| sustainab| ental ility
and ensure | constuction nt System | nce with| lity endowme
effective anq of the - Insufficie| legislati nt
appropriate | District nt technical| on and
disaster Disaster resources | bylaws
response Manageme and/or toolg
and recover| nt Centre. of trade

(GPS

devices and

laptops)

- Insufficie

nt budget

allocation

(opex and

capex)
To reduce | Implementg Com Emergency | - Lack of | Pillar 3: | Strategic | Habitable| Goal 5
the tion of pre | 35 relief (plastif Communicg Good goal: 3 settlemen| Environm
probability o] constructior| sheets) tion and Governal Environm| tand ental
disaster activities fol Information| ncei ental environm| Sustainab
occurrences| the Manageme| Complia| sustainab| ental ility
and ensure | constuction nt System | nce with| lity endowme
effective and of the - Insufficie| legislati nt
appropriate | District nt technical| on and
disaster Disaster resources | bylaws
response Manageme and/or toolg
and recover| nt Centre. of trade

(GPS

devices anq

laptops)

- Insufficie

nt budget




allocation

(opex and
capex)
Fire Services
Communit Maintenan| Provide To enable | Com Provision of | Lack of Pillar 3: | Strategic | Habitable| Goal 3
y Services ce plan sufficient swift life 36 Jaws of Life | resources | Good Goal 4 settlemen
(reliable Emergency | saving set i.e. not Governa| tand Human
Fire provision | Response | equipment enough fire| ncei Strategic | environm| and
Services | of Equipment | to engines, Complia| Infrastruci{ ental Communi
services) | to communitie lack of nce with| ure endowme ty

communitieg s vehicles to | legislati nt Developr|

To provide | To Com | Public shuttle stafff onand ent

public capacitate | 37 Awareness | around / bylaws

awareness | public conveyance

campaigns | knowledge and staff

and training| about fire shortage

to risk

stakeholders

to

communitieg

Provide To enable | Com Emergency

sufficient swift life 41 response

Emergency | saving vehicle

Response | equipment

Equipment | to

to communitie

communitie§ s
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C.1 Demographic characteristics
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Figure 13: POPULATION AGE AND SEX DISTRIBUTION SOURCE: STATISTICS SA CENSUS 2022
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Figure 14: TOTAL POPULATION: SOURCE STATISTICS SA CENSUS 2022
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Figure 15: POPULATION PROJECTIONS: SOURCE STATISTICS SA CENSUS 2022

uMgungundlovu District Family total population shows steady growth from 957.41
thousand in 2002 to an expected 1.26 million by 2032. The annual growth rate for
2021 is recorded.
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Figure 16: ANNUAL GROWTH RATE: SOURCE STATISTICS SA CENSUS 2022

Crude Birth Rate

The crude birth rate (CBR) in uMgungundlovu has been trending downwards, sitting at
13.79 births per 1,000 people in 2022. Resulting in 15.62 thousand births that year.

é‘ Crude birth rate

203

16.3

Figure 17: CRUDE BIRTH RATE: SOURCE STATISTICS SA CENSUS 2022

Crude Death Rate

The crude death rate (CDR) has shown a declining trend, with a recorded rate of 9.78
deaths per 1,000 population in 2020.
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Figure 18: CRUDE DEATH RATE: SOURCE STATISTICS SA CENSUS 2022

c.1.1. Population by Marital Status

The population of the Marital Status within uMgungundlovu District in 2021, 22.92% of
population is legally married, totaling 224.91 thousand individuals. A significant portion,
approximately 57.42%, have never married, totaling 660,26 thousand individuals.
Divorced individuals comprise a smaller segment making up 1.35% of the population.

@O Population by marital status

Figure 19: POPULATION BY MARITAL STATUS: SOURCE STATISTICS SA CENSUS 2022

c.1. 2. Mi grati on

In Umgungundlovu District Municipality the experienced net migration increases of 1.6
thousand people in 2021. The key source of the inbound migration includes eThekwini
(807) and the City of Johannesburg (185), whereas significant outbound migrations were
to eThekwini (225) and uThukela (53).

C.1.3. Population Distribution and Projected

The Population Growth of uMgugundl ovu District
1.87% in 2022. Msunduzi and I mpendle both saw ¢
Ri chmond and Mpofana experienced no growt h.
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Figure 20: POPULATION GROWTH RATE: SOURCE STATISTICS SA CENSUS 2022

Population by Sex and Age

The Population by sex and age of uMgungundlovu District Family had 646.6 thousand
females and 589.01k males in 2022, resulting in a sex ratio of 91.08.

Age distribution showed 302.47 thousand individuals aged 0-14, 844.79 thousand aged
15-64 and 88.4 thousand aged 65+ leading to a dependency ration of 46.27.

h Population by sex

@fFemale @®Male

646,704 289,012

Female Male

Female 52%
Male 48%

Figure 21: POPULATION BY SEX SOURCE STATISTICS SA CENSUS 2022

Population By Home Language

The dominantly spoked Home Language in uMgungundlovu District Municipality is IsiZulu
with 925.08 thousand and other significant language includes English at (217.27
thousand) and Afrikaans (10.15 thousand).
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Population by home language

English

Figure 22: POPULATION BY HOME LANGUAGE: SOURCE STATISTICS SA CENSUS 2022

C.4Level s of Educati on

Highest level of education (20+ years) (%)

I Highest level of education (20+ years) (%)
No Schooling
Some Primary
Completed Primary
Some Secondary
Grade 12/Std10
Higher Education

Other

Figure 23: LEVELS OF EDUCATION: SOURCE STATISTICS SA CENSUS 2022
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No Schooling

Some Primary

Completed Primary

Some Secondary

Grade 12/5td10

Higher Education

Frequency

43232

57.712

24 669

223 869

319604

101 804

41,2%

13,1%
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Table 20: ACCESS TO PIPED WATER; STATISTICS SA CENSUS 2022

2011 2022
Frequency Frequency

Piped (tap) 116 689 157 288
water inside
the dwelling

Piped (tap) 97 215 35.7 109 578 35.6
water inside
the yard

Piped (tap) 35560 13.1 20417 6.6
water on

community

stand

No access to 22 893 8.4 20559 6.7
piped water
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C.1. 6. Main Toil et Facilities

Table 21: MAIN TOILET FACILITIES: STATISTICS SA CENSUS 2022

Flush Toilet 134 767 49.5 179 327 58.3 Increase of
8.8%
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Chemical 13 417 49 12 502 41 Increase of

Toilet 8%
104 939 38.5 104 399 33.9 Decrease of
Pit Toilet 4.6%
2 342 0.9 1553 0.5 Decrease of
Bucket 0.4%
Toilet
8 862 3.3 7025 2.3 Decrease of
Other 1%
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Table 22: DWELLING TYPE: STATISTICS SA CENSUS 2022

0.8272 7088. ncr ec
17 8 %

57 421. 121 2336.9 Decrec
of 14.
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18 36.8 13 1844. 3 Decr e
of

3 741. 4 722 0.2 Decr e
of 1.
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Table 23: REFUSE DISPOSAL; STATISTICS SA CENSUS 2022

Remove
| oc a

aut hor

| east
we ek

Re move 5 46¢ 2.0 1 60¢ 0.5
| oc a

aut hor
of t e

Commur 5 17( 1.9 7 15¢ 2. 3
refuse

Own re 123 7 45 . 4 113 3 36. 8
dump

No ruk 13 06 4. 8 14 28 4. 6
di spo

Commur 4 06° 1.5 3 03¢ 1.0
Cont ai
centr
coll e
poi n-
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The purpose of this section is to briefly des:
uMgungundl ovu District Municipality and the i
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Key Water Resources:

|t i's popularly thought that the only <catchm
Mngeni Catchment , this is partially correct.
catchment within uMgungundlovu but there are
t hat occur within the district. These cat chme

i mportance of these resout abbkde tbeeltobmve regi on a

Table 24: KEY WATER RESOURCES

1 Mearns Weir|Dam Mo o i Provides wal
Dur ban
Pietermarit
economy.

2 Little Mooi|River|{Mooi Provides wal
Mpof ana Mun
and the- Dur
Pietermarit
economy. Thg
headwaters
are in Mpof
Muni cipalit

3 Mo o i Ri ver|{Mooi Provides wal
Mpof ana Mun
and the- Dur
Pietermarit
economy. Thg
headwaters
are in Mpof
Municipalit

4 CraigieburniDam Mo o Located on |
My amvubu Ri
tributary ot

Ri ver, this
water for a
us e . Domest

proposed fo

NOT



Spring Grov|Dam Mo o i Provides wa
Mpof ana Mun
t he uMngeni

Muni cipalit
Dur ban
Pietermarit
economy.
Mpof ana River/Mngeni |. Thisrisetrh
transfers t

the existin
Wei r and wi

from the pr
Spring Grov
Mi dmar Dam
Lions and M
Rivers) for
distributio
Dur ban
Pietermarit
economy. Theé
headwat errs v
are in the
Local Muni c
Li ons RiverfMngeni |[This is the
which water

nsferred
[ Catchm
Mi mar Dam i
treat ment a

[
[
tra
0
d
e
distributio
r
e
0
a
e
c

Mo

Dur ban
Pi termarit
economy. Thé

h e
ar
Lo

dwater s
i n the
al Muni c

uMngeni Ri ver/Mngeni |This is the
provides wal
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Dur ban
Pietermarit
economy. Thg
headwaters
maj or river
Mgeni VI ei

| ocated in
| odMaulni ci pal

Mi dmar Dam |Dam Mngeni |[This is the
storage dam
entire-Durb
Pietermarit
economy (th

Msunduzi Mu
as wel | as |
uMngeni, uM

Ri chmond an

ambat hin
Muni cipalit

at ment ¢
due to the
pronxity of t
treat ment p
to the dam
good water
wi t hi t he
However, i f
guality det
wi t hi t he
treat ment ¢
cre

n
e
t
n
m

n ase dr
here 1 s 1in
i stance belf
am and t he
Stream pur
occur . The i
of this is |
tari ff wil!/
thereby inc
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cost of wat
everyone wi i
region. Thi
negatively
alleviation
and the dev
t he economy|
10 Al bert Fal Dam Mngeni |[This is a si
on the uMng
that i1 s wuse
transfer of
Dur ban Heig
for
di stributio
eThekwini 6s
Southern re
water quali/|
deteriorate
Dam, there
di stance bet
Fall s Dam a
Hei ghts WTP
stream pur i |
occur to a
degree. How
t ma¢ ment cos
again incre
water qual.i/f
extremely p
standar d.
11 Mi dmar Dam |Dam Mngeni |[This is a s
on the uMng
that i1 s wuse
transfer. TI
water to Du
Hei ghts WTP
di stributio
eThekwini 6s
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Muni cipalit
water for a
forestry an
purposes.

Mk o ma z i Ri verfMkomaziThe | ower p
this major
boundary bel
Ri chmond Mu
and the Har
and Ugu Di st
Muni cipalit
portion on |
part nmnifverhei
situated wi f
| mpendl e Lo
Muni cipalit

MdI ot i River{Mdl oti [The headwat
river are |
uMs hwat hi M
Hazel mere D
i's |l ocated
uMdl!l ot i Ri v
primary sou
for the Nor |
Hence ensur
good qual it

headwaters
i's I mportani
prevention
water supp
whi ch woul
negative I

regionbs ec

Ri ver Mvoti The headwat
maj or river
uMs hwat hi L
Municipalit
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18 SundayJPortions of
catchment o
t he Mpof ana
Muni cipalit

C.1.10.anvatWarst ewatPRer fQouranhaintcye at uMgungundl ov
Municipality for 2023/ 2024

The uMgungundMwrviuc iDp asltirtiycti s responsi bl e for j
| ocal municipalities (LMs) within its operati
through an annual monitoring progr am, whi ch
Addi tionmbhyeci gpéleity oversees six wastewater
managed by-UUmngehia Water on behalf of the Di
effluent from these treat ment works is moni't
Licenses or Q@endroanls.Aut hor i

| n coll aboratiolt hwkeha UMagen] t he muni ci pal
wastewater risk abatement plans to address po
wastewater treat ment wor ks. Both water and w
mont hly t hteo Il ntegrated Regul atory | nf or mat
https://ws.dws. gov, zamakRInSg my wet arnfaosrpmat i on é
community, regulatory authorities, and stakeh

cC.1.11. BGQ euret iDfriocpat i on

Since t he l aunch of t he Bl ue Drop certific
demonstrated significant progress in managing
1. In 2012, the municipality first achieved E
again in 2014 and 2023 through the Umgeni w
achievement highlights the municipality's ded
the years, the municipality's overal/l perfor
rising from 21% to an impressive 96.44% in 20

MUNICIPAL BD SCORE

67.40%
56.22%
92.42%
89.94%
96.44%

21%

m 2009 m 2010 2011 m 2012 m 2014 2023

Figure 24: UMDM OVERALL MUNICIPAL BLUE DROP SCORE
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Sincentr®duction in 2008, there have been f ol
the District Municipality received a | ow scor e
best practices i n wastewat er gual ity manage

achiewedubsequent assessments.

By 2021, these efforts | ed to Cool Air Wastew

status, marking a major milestone for the muni
Green Drop Score improved from 76. 10 %otrdk s8 6 %.
achieved an i mpressive 91 %, securing the pr

2021/ 2022 assessment .

MUNICIPAL GD SCORE

0,
100% =
80% 74% 6%
60%
40% S
0%

m 2009 m 2011 m 2013 m 2021
Figure 25: UMDM OVERALL MUNICIPAL GREEN DROP SCORE

C. BMater QRarfidrymance

Potable water quality must meet the SANS 241::
and reporting in five key categories: Acute He
Chronic Health Chemical, Aesthetic Quality an

For populations up to 100,000 people, drinkin
9 Acute Health Microbiological & Acute Heal't
o Excellent: 097%
o Good: 095%
o Unacceptable: <95%
T Chronic Health Chemical Compliance
o Excellent: 095%
o Good: 093%

N1
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T Aest heti
o Excel
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(0]

Good:

Unacceptabl e:

c & Opera
|l ent 093
090 %

Unacceptabl e:

<93%
ti onal

%

<90%

Compliance

Table 25: POTABLE WATER QUALITY COMPLIANCE FOR WATER SUPPLY SYSTEMS (%)

F
(

uMgungundl ovu District Municip
Acute He|Acut e chroni Aest het|Operatio
Heal t h
Wa tSeurp p | i ; ) ) Chemi Na
SystemlecrobloChemlcChemchealth

Compl i a Compl Compl Compl i Compl i 4
Boreholes [100% 100 % 96 % 100 97 %
Gomane Bor 86 % 100 % 97 % 100% 98 %
| mpendl e 999% 100 % 100 % 99 % 92 %
Lidgetton |98% 100 % 100 % 100 % 100 %
Mpof ana 99 % 100 % 100 % 100% 100%
Nzinga 96 % 100 % 99 % 96 % 45 %
UW/ Mpofangdl100% 100 % 100 % 100% 100%
Umgeni Bul/99% 100% 100% 100% 100%
aMgungundl |97 % 100 % 99 % 99 % 92 %
Municipal.i
Acute Health Microbiological Compliance
Out of ei ght water supply systems, seven ach
exception was Gomane Borehol e, ovdhmpreomiseadbd w
to insufficient chlorine | evels, |l eading to
| eak i n t he chl orine pi pe. Corrective acti
management protocol, and future i mpewondleemeButkk
Water Supply Scheme to enhance water supply I
Acute and Chronic Health Chemical Compliance
Al l water supply systems complied with drinki
and chronic health chemical compliance.

NIMP
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7 %
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9 %
9 %
2 %

I ¢c Compliance

er supply systems met the required sta
onal Compliance

nga system did not meet drinking water
rbidity | evel swatlenr rwassp owmisteh h etlhde farfofne c
ents were made to the treatment proces
ds.

Perfor mance

g water quality within the uMgungguhndl o\
d, with compliance | evels as foll ows:
mi crobiological compliance

acute health chemical compliance
chronic health chemical compliance
aesthetic compliance

operational compliance
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I n

based o

f
f
f

the Green Drop System, wastewater quality
n performance | evel s:

Bad Less than 50% compliance

Poor Ranging from 50% to 69% compliance

Goo:d Ranging from 70% to 89% compliance

T Excel:l éOO@mpl| i ance or

Table 26: WASTEWATER QUALITY PERFORMANCE

hi gher
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Appel sbelshcghnl:ant met the required standards f o
compliance, gquadiitiyg fhingh effluent. However,
compliance due to the Chemical Oxygen Demand
range. To héalip, rdppevebdsch Coll ege and App:
regularly maintain and clean their grease tra
muni ci pal sewer system.

Camper dowrh:e pl ant successfully me t al | comp
excellent final effluent across all categorie
Cool -Ahe: plpeenrteatf € s ci ently and has met all requ
final effluent. Additional l vy, Cool Air Wast ev
status in 2021, recognizing its high perfor ma
Howi:ckKhe pl ant achieved physical compliance f
experiencing challenges such as excessive scu
chamber and poor solids settling in the cl ari
t ohet Mpophomeni Wast ewater Treat ment Wor ks,
expected to reduce the flow to Howick, whi ch
guality.

Mo o i RiTvheer :pl ant fully complied with all/l regul
final effluent in al/l categories.

Ri chmombe plant met microbiological and chemi
to achieve physical compliance due to chlorin

NIT
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C 2. KEROSGUTTI NG | (SSRIAETS AL, ENVI RONDMEMNITAHR AND
MANAGEMENT)

The uMgungundlovu District is one of the nine
KwaZ+Nlaa al Province. It is | ocated approxi mate
Metropolitan Municipality along tdhdesNBiwcat sbhai
a boundary with eThekwini Metropolitan Muni ci
norehst ; uMzi nyathi District to the north; Ha
uKhahl-abwmhbaak ensberg Worl d HeritagecSite drme w

respectivel y.

The uMDM Municipality <consists of seven |l oc
| mpendl e, uMs hwat hi, Mk hambat hini, Mpof ana,
Municipalities. The district occupies a strat

provi nocnioamy .ecl n addition to being the seat of
and the second contributor to the provincial
which supplies water to the industrial and | o
through the diwetsti di riemtamnead#t significant po

|l ogi stics national corridor also runs through

C. 20MERVI EW OF THE DI STRI CT SPATI AL DEVELOPMEN

The District SDF was reviewed in 2022 and ac
analysis together with Maps i s plrhoeviDliesdt raisc tp as
i annexyofe thEhéeé DEDP wi | | be developed in the n

C.2.1.1 HI ERARCHY OF DEVELOPMENT NODES
The proposed SDF identifies the following hi

District municipality:

Regi onal Devel opment Node

Il n the context of the uMDM, the regional de
(Pietermaritzburg) and its surrounding areas

NIMY



Northern Areas). These are a key anchor or f
represents an area where future population g
trends as well as the impacts of future targe
an economic hub and administrative centre bu

functions.

Munici pal Devel opment Nodes

Muni cipal devel opment nodes play a secondary |
i s usually for mal towns where a for mal and
component i's already present, together with

prvo de services or economic advantages signif

i mportant service delivery functions within t
are the only areas providing commerci al choi
municipalities. These nodes include Camperdow
Hanover, and Richmond.

Community Devel opment Nodes

Community devel opment nodes are developed wit

facilities which may include a clinic, school
i Mbal i, and Northdale are community developm
[ compllne xt.he uMngeni Municipality, Hil ton and M
of community devel opment nodes, together with
role of a tourism node. Il n uMshwat hi Muni ci p:

Dalnt,o Appel sbosch/ Bamshela and KwaSwayi mane f
devel opment node. Boston in |Impendle municipal
area i n Mkhambathini and Thornville in the RIi

communidlyomlrmeent nodes.

Tourism Devel opment Nodes

The i mportance of tourism in the district wurg
points such as tourism development nodes, whe|]
promoting tourism activities. Thesesfiineclldidien .

Ri chmond municipality, the Mayi buye and Tal a

NIMo®



Dam in uMngeni and the Mount Shannon area 1in

underdeveloped, it is a potenti al node for to
Satellite Devel opment Nodes

Satellite municipal devel opment nodes serve a
serving the | ocal communi ty. These nodes ar ¢

settl ements and must provide access to primar:’

mobil e clinics, and pensi on pay points. Sa
Crammond, Curry's Post, Gomane, Greater Ndal e
Loteni, Masi hambi sane, Mpol weni |, Ngil anyoni,

Si mol oblhar,' §aial t, Tilongo, Trust Feed.
C. 2.NlIET2ZWORK OF CORRI DORS

The proposed hi erarchy of corridors i n the
coordinated investment, although not all corri
intensity of wuse and ability to attrarcitdoirnves
within its devel opment context guides the fut
need to ful fil pure mobility and accessibilit

strategic points to ensure economi ol dewehgprm
Nati onal and Provincial Corridor, Regi ona

coll ector/ distributor Corridors and Tourism r
National TQNSrridor

The N3 is identified as a national devel opmen
nati onal significance. |t was identified by
Commi ssion (Pl CC) as a Strategic -Hrneft aseruct
Gauteng logistics and industrial corridor). I

Durban and Gauteng through the town of Harri si

significance of this corridor, etphaer eN3 t®t rgautie
investment into the various sections and node
Regional development Corridors

NP M



Regi onal devel opment corridors provide a stra
space economy develops and plays an i mportan
regional devel opment . The following i mportan
| ocatediw the district.

0 R103 from Mooi River to the north provides
0 R603 from Camper doavnt @¢ron tfheaer tsoudfh t he di st
Linking to eThekwinids South Coast at King

U R56Eastern Cape to Richmond

U0 R3I3 to Greytown

0 R62i2Mo o i River to Greytown

U R61i4Al bert Fall to Wartburg to eThekwini N o
0 R61li7THowi ck to Boston to Underberg

O M70 extending from Pietermaritzburg to th
Ms u n dtuhzrioViwlhi ndl el a

Locatl |l ector /distributor devel opment <corridol

Local collector/ distributor development corri

various parts of the district. They provide i

points and settl ements i n t he out er areas

cdlector/ distributor development corridors are

O The P117 (R624) to Hopewell, connecting to
it R33 and R614 provide access and | inkages f
east through Wartburg to the settl ements o
0 The ®R25from Wartburg t o t he eastern area
KwaSwayi mane, Opokweni ni and Kwa Xi mba ar
eThekwini

Tourism Routes

There are several routes that promote tourism
Al t hough these routes have been indicated as
i mportant collector / di stribution fameti on.

NP N



renowned tourism areas within the province. TI

areas and initiatives. Ot her supporting, but
Bul wer Beat and the Al bert Falls Ambl e.ndSome
mai ntenance that will induce and attract addi:
Drakensberg is of import@nakearsbefrggci | itates

C.2.1.3 ENVI RONMENTAL RESOURCE MANAGEMENT
Statutory Protected Areas

The SDF proposes that d eavreol uonpdmetnht e afrdo tleacntde du
compatible with the values of the protected a
contains sever al formally protected areas, !,
Drakensberg Park World Heritadeg Hi7t eO0O(OxB . WH!
Statutory Protected Areas are designated under
Protected Area Act No 57 of 2003

Critical Areas of Biodiversity

The spati al framewor k for future devel opment
di stribution of threatened biodiversity featu
have been identified and the most effih®i ent ¢
conservation of these features has been captur
dat abase. |t is in these areas where develop
ideally, avoided.

Environment al Corridors and Links
Environmental corridors and ecological I inks

support a range of ecosystem goods and servi
i mportant vehicles for climate change adaptat
species in response to changing climates. The

Ecosystem Support Areas.

a)Agrmi odi versity and Environment al Managemer
Agrbo odi versity zones are areas where both

priorities are considered i mportant. | mpor

NP
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I's prioritised (e.g., priority agri-cu
gement objectives should hlhesesansi dered
r Resource Management
proposed SDF suggests that water reso
ning must aim to ensure the protection

ained supply of water (and the associ i

ugh mai nt aiamidn g tchaetrc hwaeretrs | i nked ecol o
condition. This includes high yieldin
s, wetlands, and recharge areas.

ection of high value agricultural | and
district is endowed with vast tracts o

and agriculture and extensive water sol

value agricultural enterprises, i ncl
uai egs . An Agricul tur al Framewor k map
e agricul tural areas of concern spatia
potenti al agricul tural | and areas sho
ning s hoawvlodi d hdeerveefloorpement i n such areas
n Vulnerability and Climate Change Ada
di strict and | ocal municipalities play
ugh t he provi sion of muni ci pal i nfra
ning of human settl ements and urban de\
g e medn tl; o caanl di sasterot edlh&mTeo,r poaman g otn
ster ri sk reduction and <c¢climate <chang
cing human vulnerability within all sp
I mportant. Ther &IDFi mptreompwesretsi sresy t o be |
rict.

neation of fl ood ri sk areas and devel o

|l ements | ocated in these areas.

ove the environment al management capac
| op environment al pl anning standards t
l i ence.
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Promote sustainable devel opment and ensure
adaptable to climate change.

The District Air Quality Management Pl an,
guality standards, and air quality monitor
must be reviewed and updated.

Establish financial and human resources to
district.

Promote efficient and clean public transpo
The i mpl ementation of the climate change r

must be reviewed and updated.

Update di saster management plans to includ
change.

Restore and maintain indigenous woodl ands,
the sequestration of <carbon.

Promote urban greening initiatives for the
and in carbon sequestration

NPT
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Figure 27: INGONYAMA TRUST LAND; UMDM GIS 2016
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Fgure 30: AGRICULTURAL POTENTIAL
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Figure 31: LAND COVER: SOURCE; UMDM GIS 2020
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lvdroBmental Analysis
need for environment al tools and plans i
ecially:

Constitution of Republi aowhofchSowt h hAef fiowanrd
i ronment al policy andThe&agmugdtaitti wtni o m' sS oRiitlhl
tion 24, establishes the right to an- envir
hg. al so states that the environment shoul d
future generations.

Nati onal Environment al Managemdrst oAidt alnl
Il ronment al governance framewor k, whi ch S
I ronment al management principles and pr oce
I ca. These principles must be used by alll
faett the environment.

Local Government : Muni ci pal Systems Act 3
uires municipalities to provide services i

promotes a safe and healthy environment

i ronmental analysis for the district is de
l s which have been devel oped and adopted b
the environment.

Environment al Managemédav d&lramedvoirrk JWEIMF)201

to be riewnmreaevetdrfe t he | DP.

Air Quality Managédewne!l pad (AQMPL6 revi ewe
by council in October 2024

Strategic Environmental Assessment (SEA) d

revi ewed

Strategic Environment al Management Plan (S
to be reviewed

|l ntegrated Waste Management Plan (1 WMP) de
house in 20214

Cli mate Change Response Strategy developed
Cli mate Change Aiddaepvtea toipoend Tiono | 2k0 1t 9
uMgungundl ovu Biodiversity Sector Plan (BS
KZN Wil dlife for the District and needs to
uMgungundl ovu District Municipality Draft

Strategic Environmental Assessment Report
Spati al Devel opment Framework (SDF) in pla
Water Services Development Plan (WSDP) dev
Water Safety Plan approved by counci l in J

N2 =



A uMgungundl ovu District Joint Spatial- Pl ann
Laws i n 2016

C.2.1.5 Environment al | ssues Within UMDM
WATER OUALI TY

UMgungundl ovu Distriat wdaht bi poafl i wat ehrasr el at
i nfrastwhucthuries mainly  Thegser $s nahdddam¢$l) si X

uMngeni, Mooi, uMvoti, Lovu, Mlazi and the Mkt
on the uMngeni River, ( Mi dmar, Al bert Fall s,

t he Pi et e Dmarbiatnz buurrbgmendewnweldep ( 3) the Southe
Strategic Water Source Area, covering the wes:s
which includes the headwaters of the TM®eyi , u M
water poodactas; (4) ecologically and hydrol o
the uMgeni VI ei situated in the Mpendle | ocal
in the Mpofana | ocal municipality and the Ka
municipality; (5) a vast net wor k of smal l er

groundwater resources.

According to uMDM Environment al Management Fr
from these rivers and dams i's compromised d
pat hogens from sewage and ani mal wast e cont
wastewater emdsd aattlherr resources. This is due
storm water which is poorly managed. The det ¢
increment of water tariffs. Wetlands are an i

as an annmpohlrabitat for aqguatic and terrestri al
threatened ecosystems due to some of the foll

A Conversion of wetland habitat through drair
cane and timber.

Alnfestation of alien species due to distur!l

A lncreased toxic and nutrients iinnpsuetcst i &3 @
application.

i NEAW?E-~ ?

The demand for water -Dor hdre dewdleopnaentt zhode
exceeds the available supply from the uMngeni
suppl ement edbabsyi nant rianntsefrer from Spring Grove L
ad) adMormnti Ri ver catchment to the-Mgent hTraes$tee

Scheme. Source: uMDM EMF, UMDM SPATI AL DEVE
AUGUST 2022 says despite this transfer, as
shortages for many iamelawsdiimg Stolud hu MDM i &rae | mmi

further exacerbated by cl i mait4e3 cphraornvg ed.e UMM S
NZO



indicates water yield sensSittriewisteyd, cvaatcehrmequ |
table for DWS 2019 document which shows the w
catchment i n KZN

LOSS OF BI ODI VERSITY

The National Environment al Management : Bi odiwv
biodiversity as Atlhievi wgr ioarbgialniitsyms a niornogm a |l |
terrestrial, marine and other aguatic ecosyst
they are part and also includes diversity w
ecosystems. 0 Thus, dwer & eevnerby toldiirvgerfsiam tche
to biophysical | andscapes, encompassing all s
| andscapes, water and soil and the networKks,
processes that makesst aiinfacblpeossi bl e and su

According to the National Biodiversity Asses:
habitat is very high in KZN. | f current rates
no natur al habitat |l ef t out si de protected a

Municipality is |l ocat-edndwidaséhhdnyt hleo tMappoutt.al latn
significant part of the KZN Midlands, one of
region, forming an i mport anPto ncdoompdobdemyg pmtt t he
A |l arge percentage of this District comprises
numerous FEPAs which are i mportant for ecosys
uKhahl amba Drakensberg Park World Heritage 1is

The uMDM Dr aft Biodiversity Sector Plan (201
precursor to a bioregional plan. The purpose

biodiversity priorities (identified asl Criti
Support Areas (ESAs) wi th accompanymakgi nlgand
gui del i nes, to inform | and use planning, envi
as wel |l as natur al resource management by a
deci smpaacst ion biodiversity.

UMDM SDF 2022 dtlattede tlhadala municipalities |

transformation in | and use. Msunduzi Munici pal
majority of which is in the upper catchment o
of an expanspgomandnabeosi ated small scale [ s
expansion is | argely at the expense of natur a
ur ban popul ati on. The extent of commehaisal

increased. The area under sugarcane only inc]
remaining four (where sugar is cultivated) it
mar ket demand for sugarcane. Commer i alncagraise
in five municipalities and decreased in the

agriculture increased throughout the district

N2l



increases and two dramatic increases. l ndi cat
communities. Land under natwural grasslands in
district. This is a trend that has pecruditsutreed
and forestry competing for grassland areas.
bushl ands etc.) was subject to Iimited | osses
and rural settl ement i ncreased thebbghomotstt h:
i mportant drivers of | and degradation in the
pl ant
The major causes of biodiversity |l oss within
A Habitat transformation due to |l and use, t |
residenti al and commercial facilities henc

with high biodiversity.

Approximately 45% of uMDM is transfor med
Approximately 13% of the remaining natur al
areasnstituting 8% of the district.

Overexploitation of speci es resul ts I n

ecosystems wi t hin uMD M. Ecosystems ar e

Endangered or Vul nerabl e. Endangered €CO0S
Mi dl ands Mi st bel t Gr a sSaalnadmsd ,o n Kw&Sdwlrw e INa t
Grassl ands, uMngeni Val l ey Bushveld, | mper
ecosystems, as well as the Critically Enc
additional 16 Vulnerable ecosystems includ
The spread of invasive alien species. l nva
bi odi ver sity -eacso moenhilc aass pseocctiso such as water
of rangelands and agricultural l and produ

i nfest aMaitan eofand American Bramble trees, |
include Lantana and Triffid Weed.

Degraded | and and wuni mproved grasslands w
grazing which is more common in rural area

| NTERVENTI ONS

The district i mpl emented the Biodiversity La
SANBI . The aim of the project was to strengthe
authorities that regul ate | and use decisions
i mprove compliance monitoring and enf orcemen
devel oped to assist municipalities on how to
the SDFs and LUMS and for that biodivarnsiatly i
pl anning categories to deter mi ne l and use (
conservation opportunities. The tools were de

N2 P



Area (CBA Map) as the primary source of Dbiodi
to as a District Conservation Plan (Ezemvelo

i ncorporated into the District Environment al
di stt rwhci ch | swaawaiu md ke eef oar g. za.
AGRI CULTURAL RESOURCE
The indications are that agricultural resourc
the nodal areas and major transportation corr
include areas suited to cultivatidrny armsdcedndtou
|l ivestock production. Based on the KZNDARD ag
is under threat. Some of the threats to agric
from urbanization, poor | and usoeminta nraegceensesnito b,y
l and reform. The uMgungundl ovu EMF has derivec
have not been assigned a realistic value by g
both natur al and agriculturatl besmugea&msst il fni d
agricul tural resources t o survive, it i s I n
government agencies, private sector and tradi:
of this resource.
Further, cognisance of the Subdivision of Land
where any | and proposed for development is de
f or mal planning for new devel opment anfd, i my
unpl anned devel opment is critical to | imit the
both cropping and grazing | ands.
T Protect and enhance the productive value o
T Exclude high potential agricultural l and f
T Engage with the KZN DARD to inform devel org
|l oss high potenti al | and.
T Ensure compliance with spatial planning pr
agricultural occurs.

| NTERVENTI ONS
The UMDM EMF has a set of Environmental gui del

gui delines aim to assist both developers and
full range of |l and use types that exfiisct aoreaar
The guideline provides for each |l and use typ
exampl es; ( b) A map i ndicating t he mo s t app
Devel opment constraints with a definittihon of
guidelines on how the impacts can be addres:
authorization of that | and use in question.

N2>


http://www.umdmemf.org.za/

C. 2650LI D WASTE MANAGEMENT

Solid waste management iwi tahimmajtohre i dissuiter iodt .c o
di sposal of solid waste causes pollution and
al so poses health risk to humans. According
Forestry (1998), wast e hiasz aoldeosussi.f i Gedn earsa | g evmaesi
household wast e, garden refuse, gemedwadt 3 .ndutsi
type of waste is collected in a formal waste

uMDM has New England Rdst Mpmod aRa¢chm@aumd ybandfoi
poorly managed.

There is also quite a number of sewage treat me

sewer wor ks, Darvil |, Lynfield Par k; Camperd

Ri chmond and Al bert Falls which are in a poor

swer treatment works are under way.

The key challenges in terms of waste manageme:l

t o.

T Some municipalities do not have a | andfil/
T Fragmented | egislation and i nlefwsecrtaelvaet iemd
refuse removal;

T Lack of waste management in rur al areas a
coll ection services) results in several i
T I'nstitutional chall enges relating to waste
T Undeesourced operational resources and

T Dysfunctional financi al pl anning and budge

| NTERVENTI ONS

The diststiocdone¢ede follow up on the approval t
by MEC as per the |l egislation.

The district should prioritize i mplementation
UMDM need to facilitate the inclusion of progr
si.t e

AMBI ENT Al R QUALITY

Air pollution is the emission of chemical c¢omyg
and natur al activities. These emissions may
environment. Pollutants form part of tahned compl
are used as a measure of air quality. Air qua
The sources of air pollution in the UMDM are
agricultural burning, vehicle casrthaon wamitses i on

According to the uMDM Air Quality Mamwdhgerhent
i annexuafe t7Thehé D®@xi sting ambient air quality s
understood at present due to the | ack of rep

NZT



data and quantified emissions in the form of

Emi ssion concentrations for pollutants of <con

for emission sources identified as sigmsi,fican

domestic fuel burning, vehicle tailpipe and e
T Biomass burning was identified to be the m
predominantly due to the extreme fire risk
wel | as controlled burning | and use manage
sector.

T Vehicle emissions were estimated to also c
pol |l paremcul arly within the Msunduzi L M. \

concern within urban areas due to higher
hi gher traffic vol umes.

Emi ssions quantified for industrial operat
an Atmospheric Emissions Licence (AEL) and
this sector to the air quality status of tl
| incceed | i sted activities are | ocated within
the uMshwathi LM were found to dominate t he
Electricity is generally the preferred do
UMD M, however the combustion of al ternat.
paraffin are widely used and cont-f« hbome to
areas withl ahtiigohn pdoepnusi t i es. For this reas
Msunduzi LM was found to be the area i mpac
emi ssions. The ongoing |l oad shedding cri si s
on wood and paraffin burning.

Ot her sources of atmospheric emissions in t
as well as waste treatment and disposal f ac
guantified due to methodol ogical constrain
Air quality management and control i n the
UMDM, however the fulfil ment of air qualit
varied with some | ocal municipalities bein
respointsy bitlhan ot her s. The air gual ity ma
municipality and the | ocal muni cipalities
governance i s not clearly defined. The sul
regarding resparessiudlite ngaritni easi ri squal ity not
with regards to the permitting of control
muni ci pal air pol l ution by | aws . Air Qu a
designated for all the LWbMslwdi bei bhreaheedMDM
and enforcement of ficers with the compet el
Capacity building assistance and guidance

NZY



Depart ment of Economic Devel opment, Touri s

DEDTEA) .

T Ambi ent air qgual ity monitoring i s not c L
Municipality. The extent of the existing m
LM, partly managed by the LM and partly by
current moentiworrk ngeeds | mprovement, speci f
reporting, mai ntenance anadpecali veatgowerm
bet ween the Msunduzi LM, the District Muni
to optimize the finanrcidaéveleepiumgean aewfafi ¢ @
air quality monitoring network that extend
L M.

1T The adoption of District Al r Quality Byl a
pollution within the area of the municipal
and administrative framework to deal wi t h
compl assnacsi aat ed with poor air quality and r

AMBI ENT AIR QUALITY STATUS QUO

An evaluation of the existing air poll ution

potential risk for health 1 mpacts. The baselir
the devel opment of the AQMP to formulgueredta
to meet <clean air objectives and goal s. The ¢
district is poorly understood at present due t
monitoring data and quantifiedebmnssvengmiBs
inventory. Available ambient air quality moni
has been analysed to provide insight i1into the
essenti al component of the AQMPopri aguwei dai ref

management strategi es.

C.2.QLITMATE CHANGE
The uMDM Climate Change Response Strategy (20

response to potenti al threats posed by <cl i ma
change and the required responses i s essenti al
by mamwul nerable communities which are heavily
Responding to climate change has been identif
District Municipality (uMgungundl ovu Di stri ct
climate change wil/l result in the uMgueergundl o
and wetter (uMgungundl ovu District Muni ci pal
exacerbate t he ri sk of severe weat her even
uMgungundl ovu District Municipal Area (uMgung
uMgunagouvnud IDi strict Municipality secured fundi
SANBI, for the uMngeni Resilience Project, th

N2 ®



| NTERVENTI ONS

UMngeni Resilience Project came up with solut
to a wide range of measures to reduce vulner
pl anting crop varieties that arel moateriesi et @a

and early warning systems to building stronge
The district needs to roll out the findings
project also to articulate the risk and 1 mpac
a |l ocal | evel

The distmaeeds atlsos et aside an ongoing budget
educating communities on climate change (awar
compl et ed,

The i mplementation of findings and | essons | e
temperature in South Africa has increased t wi
weat her events are becoming more common, I nc

inense rainfall

SUMMARY OF CLI MATE CHANGE PROJECTI ONS

Average Annual Mean Temperatures

l't is projected that between 2045 and 2060 th
wi || i ncrease by more than 2 degrees Cel sius
parts of |I mpendle, uMngeni and | mpendle munic
Cel sius. Such an increase in the average annua
on food security, vector borne diseases, heat
and irrigation.

Mean Annual Temperature for January

January is assumed to be the warmest month of

daily temperatur eisl ¥%Ir iJsanmragsyenlt9e7dd i n Figur e
climate change projections f2d0r60t Hen aitntparomedite

geemr al warming trend will occur over the enti
and Msunduzi municipalities in the eastern p
increase by almost 2.5 degrees Cel sius

Mean Annual Rai nfall

Thentermediate future projection is that ther e
the district, particularly in.the uMngeni and
Patterns in the Month of Highest Rainfald/l

The UMDM is situated in the summer rainfaldl f
term i s it generally accepted that the maxim

NTM



intermediate future projection for dai |y ma X

increase in the central areas of the distriec
portions of uMshwat hi,

Msunduzi, Mk hambat hi ni and Richmond arseeproje
Figure 4. The most significant l ncreases are
| mpendl e Municipality. This will createée poten
water supply shortages in the uMngeni catchme
Extreme-T8hmrtainfall events

It i s projected that storms and rainfall inte:
Hi storically the district r ece2id emm adu rainnngu atl h
events The intermediate projection is that

across the entire district except foranmdort hei
Southern Richmond. This increase in short ter
di saster management risks due to severe storm
Facts

The uMgungundl ovu District Municipality wil!/

to thecdhlaingat r oj ections undertaken. These ar
positive Iimpacts. The next stage of the plann

and to develop mitigation measures to reduce
temats and to take advantage of any opportunit

| NTERVENTI ONS

| n response t o t hese chall enges, t he uMgun
i mpl emented the project titled ABuilding Resi
(commonly known as t he uMngeni Resilience P
AdaptatioMndemid. Resilience Project came up wit
Adaptation that refers to a wide range of me
change i mpact s, from planting crop varieties
enhanci ng ncfloirmettd on and early warning systems
against Theoddstrict needs to rolll out t he f|
uMngeni Resilience project also to articul ate
settl ement patterns at a | ocal l evel

The Distneetls ateoset aside an ongoing budget
educating communities on climate change (awar
compl eted, The i mplementation of findings and
the averagee tiemp®oathr Africa has increased t
average, extreme weather events are becoming
spell s, and more intense rainfall
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Project Components and | mpl ementation Areas

There were four components to the uMngeni Res
Component 1: Early warning systems

Early warning and respoeper sgrsdesmsandmpacoapet i v
|l ocal communi-g2d a&lse afnalr menmag | dr awing on and i nt
knowl edge. The Early Warning System that was
devel oped and disseminatokedi dicalcsommunatltliew @l
appropriately to hazards and i mprove the abili
growing seasons through the following ways:

T Configuring priority rivers (flooding)
T Partnership for fire warnings,
T WardWased early warning system,
T Commu rbiatsyed agr omet .
Component 2pr bf maeetl ement s
I n this component -UM®MF iwags acnldi malk iemate str e

househol d, construction of 10km storm water
(Engineering solutions). Al s o, restoration o
t hrougshl gmrdasrestoration, rehabilitation of ri
to prevent bush encroachment, firebreaks and
solutions).

Component 3re€llimahte agriculture

The project helped to build climate resilient
for ssntaallle f ar mer s, combining scientific meth:
yields and access to markets.

Component 4: Capacity building and | earning
The purpose of the component was to draw | ess
areas, and to improve i mplementation of the p
Cli mate Change Response Strategy

I n responisckentoi ftibeed need to respond to climat

District Municipality seclueedl f@hidmatge fGhamagéd:
Strategy (uMgungundl ovu Di strict Municipalit
Change Resparys anlt rPd taen . highlights the foll ov
district in terms of climate change response.

T Devel op early warning systems, particul a
T Monitor and assess risks through disaste
vul nerability mapping.

NT



Seek and develop partnerships with exi s
UMDM Di saster Management Departmentds ca

Continue in the process of phasing out t
l andfills and investigating the potenti a
composting, and the derivation of biodie
could pottemwtifalrl yealer ati on of renewabl e
Work with UKZN to undertake an integraf
current and future demand for irrigation
studi es.

Commi ssi on study/ workshop with climate
UKZN/ CSAG/ CSIR) and hydrol ogists/ water
Wat er / WRC) to interrogate extreme event
stormwater systems (e. g.ngceosndiuni td epsiipgen dri
criteria), required to cope with the an
i nformation generated in these, and oth
engineering and technical depart ment s, S
t hreidtadyay functions. The results shoul d
summary of the information Undertake ec:

campaigns for planners and decision make
Audit the UMDM contracts for clearing st

Support farmers in the responsible and s
reservoirs to secure access to sufficien

| mpl ement advanced warning systems for f

that this information is disseminated to
and soci al media (e.g. text messaging, T
Promote the use of the EET within munici
and ensure municipalities have a common
l nvestigate the possibility of industrie
peak electricity usage) to reduce the | ¢c
could be used to incentivise the shift
Establ i sh a for mal relationship with W
programme ai med at the control of alien
UMD M

Consult with UKZN or Working for Water t
schedul es and rreegviinsees btuor nmanngage bush enc
fire breaks

NTO



T Create a database for spatial i nformatio
EI' A process

f Hold a summit in partner shingl wihtth DEp@m\ en
of Tourti esuwr fifsatrisldi ty owners arouncd ttthe ch
UMDM seek opportunities fof mat kelisreaggi ve
this opptoort encoyr age recycling, renewact
i nitiatives wintdhuisnt rtyh et otcaauwrsicsamt s gr e emi st
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Figure 35: UMDM LAND COVER MAP
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Figure 36: UMDM VEGETATION TYPES
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