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Mayor’s Approval

The uMgungundlevu District Municipality's Service Delivery and' Budget Impiementaticn Ptan for the financial
year 2020/2021 is hereby approved in terms of section 53(1)(c), (i} of the Local Government: Municipal Finance
Management Act, No. 56 of 2003.

Approved by:




Introduction and Purpose

The Service Delivery and Budget Implementation Plan {SDBIP) of the uMgungundiovu District Municipality seeks
to commit the municipality 1o meeting specific service delivery and budget spending targets. The targets
contained in this document outlines how the municipality will implement the objectives set out in the Integrated
Development Plan (IDP), looking at quarterly performance as a guide for monitoring expenditure and progress
towards service delivery.

The uMgungundlovu District Municipality has adopted its reviewed Municipal IDP, which is regarded as the
agreed pian between the community and the municipaiity, The IDP guides our spending patierns and
incorporates the principles of “when, where and on what” principle.

Our IDP is also guided by the Constitution, which gives specific powers, functions and responsibiiifies to local
government. This segregation of responsibilities between the spheres of government is very imporiant to
understand, because, as the district municipality we are mainiy responsible for certain services namely water and
sanitation whilst housing, electricity distribution, backlogs in schools, hospitals and police services is the
responsibility of local municipalities and others provincial governments.

For the period under review, the municipality continues to demonstrate council's desire to further the development -
of infrastructure, to provide basic services to its entire people. it further fays a firm foundation for the future
development and transformation of the district going forward. While we strive to provide services to our
communities, the municipality needs to collect revenue from those who can afford to pay for such services
rendered. A iot of emphasis will be placed on revenue raising capabilites as well as the whole revenue
management value chain as the district needs to move away from being grant dependant and begin to raise our
own revenue in order to finance its operations.

Legislative Mandate

In ferms of Section 53, (1) {c) (i} of the Municipal Finance Management Act, Act No 53 of 2003, the Service
Delivery Budget and Implementation Plan is defined as a detailed plan approved by the Mayor of a Municipality
for impiementing the Municipality's delivery of municipal services and its annual budget, and must indicate the
following:

a) Projections for each month of —

{i) Revenue to be coliected, by source; and

(i) Operaticnal and capital expenditure, by vote.
(b) Service delivery targets and performance indicators for each quarter, and
(c} Any other matters prescribed.

According to Section 53(ci(ii) of the Municipal Finance Management Act, the Mayor is expected to approve the
Service Delivery and Budget Impiementation Plan within 28 days after approval of the budget and in addition, the
Mayor must ensure that the revenue and expenditure projections for each month and the service delivery targets
and performance indicators as set out in the Service Delivery Budget Implementation Plan are made public within
14 days after their approvai.

As per Municipal Finance Management Act Circular No 13, National Treasury currently prefers not to prescribe
other matters to be inciuded in the Service Delivery Budget and Implementation Plan. This is to ensure good
governance and accountability on the part of Municipalities. However, there are five minimum requirements that
the National Treasury requires to form part of the Service Delivery Budget and Implementation Plan (Municipal
Finance Management Act Circular No. 13).



These are outlined below:

1. Monthly projections of revenue to be collected by source;

2. Monthly projections of expenditure (operating and capital) and revenue for each vote;

3. Quarterly projections of service delivery targets and performance indicators for each vote;
4, Ward information for expenditure and service delivery; and

5. Detailed capital werks plan broken down by ward over a 3-year period.

Service Delivery and Budget Implementation Plan process

The Service Delivery and Budget [mplementation Plan is a consolidated document, which incorporates and takes
into account information contained in the Integrated Development Plan of the Municipality, Operational Plans for
each Department and the budget statements for each Department within the Municipality. Resuitantly, the
completion of the Service Delivery and Budget implementation Plan hinges on the finaiisation of the above
documentation.

The uMgungundlovu District Municipality commenced its planning process, where inputs into the departments’
strategic objectives and outputs for the 2020/2021 budget year were gathered and formed the basis of the
individual departmental scorecards. Assigned to these strategic objectives and outputs were a set of targets,
which the municipal officials viewed as vital to achieve in order to meet the service delivery requirements of the
community.

With all the relevant information needed for the Service Delivery and Budget Implementation Plan, work began to
fulfil the requirements of Section 53 of the Municipal Finance Management Act. Initially, engagements with
relevant head of depariments were conducted in which their scorecards and budget statements for 2020/2021
year were discussed. These discussions facilitated the alignment of the strategic objectives and outputs to the
budget statements, allowing expendiiure {o be projected across the financial year in terms of the service delivery
targets set for the strategic objectives and outputs.

Municipal Strategic Objectives

In order fo ensure integrated and focused setvice delivery between all spheres of government it was important for
the municipality to align its [DP/budget priorities with that of national and provincial government. All spheres of
government place a high priority on infrastructure development, economic development and job creation, efficient
service delivery, poverty alleviation and building sound institutional arrangements.

Within the uMgungundiovu District, the priorities of providing sustainable good quality water and decent sanitation
services were identified as part of the IDP review process and budget allecation which is directly aligned to that of
the national and provincial priorities.

5 Strategic ObjectivelPric

1. Provision of quality basic services and infrastructure

2. Economic growth and development that ieads to sustainable job
creation

3.1 Fight poverty and build clean, healthy, safe and sustainable
communities

3.2 | Integrated Social Services for empowered and sustainable
communities

4. Foster participatory democracy and Batho Pele principles through
a caring, accessible and accountable service

5.1 Promote sotund governance




No.- -

“Strategic Objectivel Prionity. .

5.2

Ensure financial sustainability

53

Optimal institutional transformation to ensure capacity fo achieve
set objectives

54

Financial Sustainability
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KPA - . " {IDPISDBIF Ref [B2B - - - {Dept Code " {IDP Priosltiest - [Strafegle” -~ |Project Name:.]Annual Budget -{Fundlng - ng .-~ Basaline. . :‘[Backlog” {Ahnuab-, i T [KPU Unitel v |Quarterd - |Quarer2 - [Quarter 377 {Quarterd . - |Responsible <7 IPOEExpécted
S DL T o “iGoals - : 2 S ST geures T T e © 77 {Performanee  |Measure'. - |Target Target . iTarget - |Taiget- CiQffielal - BT 0
: 1 S “: lndicator ST ] R o
Offica of the Municipal Manager
Geod OMMA Good Resporsive,  [Govemnance  |OMMOO1 Promote sound  iSpearhead Municipal Salaries budget  [Council 4 0 4 4 x Municipal Number of 1x Municipal |1 x Municipal |1 x Municipal {1 x Municipal  [Manager: IGR Altandance register,
Governance and Governance  |accountabie, govemnance stratagic Manager's Manager's Forum  |meetings Manager's Manager's Manager's Manager's and agenda
Public effactive and leadership Ferum meetings meetings coordinatad Forum masfings |Ferum meetings jForum meetings jForum meetings
Participation efficient iocal towards geod coordinated coordinated by |coordinated by |coordinated by coordinated
government governance by the 30th of June the 30th of the 3ist of the 31stof by the 30th of
2021 September December 2020 [March 2024 June 2021
2020
Intergrated Development Planning .
Good oMM 2 Good Rasponsive,  |Governance  |OMMO02 Promote scund  |Todevelopa  jAdoplion of the |Salaries budget |Councit 1 ¢ 1 IDP Process Plan  {Adoption date of |IDF Process  [N/A NiA NIA Manager: IDP  |Council resofution
Governance and Governance  |accountable | governance credible |DP Process developed and the IDP Process [Plan developed and pracess plan
Public effective and Integrated Plan submitted to Fuk  |plan and submitted to
Participation efficient local Development Coungil for Full Councit for
government Plan as the adopticn by the adoption by the
basis and the 30th of September 30th of
roadmap for 2020 Saptember
sustainable 2020
devslopmeni
Good OMM 3 Good Responsive,  |Governance  [OMMO02 Promote sound  [Todevelopa  |Adoption of the {Salaries budget  |Council 1 0 1 Draft [DP Date for NiA NiA Draft 1DP NiA Manager: IDP  |Council resclution
Governance and Governance  |accountable governance cradible draft IDF developed and adoption of Draft developed and and draft IDP
Fublic effective and Integrated submitted to Full  JIDP submitted to Fuil document
Participation efficient local Development Councl to adoption Cotincil o
government Plan as the hy the 31stof adoption by the
basis and the March 2021 31st of March
roadmap for 25621
sustainabie
development
Good OmMM 4 Good Responsive,  {Governance  [OMMO02 Promote sound  |Todevelopa  [Adoplion of the [Salaries budget  |Council 1 0 1 Adopted Final IDP [Adoption date  JNIA NIA NiA Final 1DP Manager : IDP  iCouncil resolution
Governance and Governance  |acsountable , governance credible Finat iDP by 30 June 2021 [for Finaf IDP preparec and and final IDP
Public sffective and Integrated adopted by Ful document
Participation efficient local Development Council by the
government Plan as the 30th of June
basis and the 2021
roadmap for
susiainable
development
Good OMM 5 Good Responsive, Governance OMMO02 Promotesound  [Todevelopa  |IDP R 106 009 Council 3 0 3 3xiDP Number of IDF  {N/A 1x 1OP 1xIDP ix IDP Manager : IDP Invites or advert,
Govarnance and Governance [accountable, governance credible Represeniatives §(Public Representatives  [Representatives Representatives |Representatives |Representatives aitendance registers
Public effactive anc Infegrated - |meeting Participation/ Forum meetings  |Forum meetings Forum meetings jForum meetings [Forum meetings and minutes
Particization efficient local Development lzimbize vote} facilitated by the  [facilitated facilitafed by the jfacilitaied by the [facilitated by the
government Plan as the 30th of June 2021 Jistof Hstof March  [30th of June
basis and the Dacember 2021 2021
roadimap for 2020
sustainable
development
Good OMM B Good Respensive,  |Governance  JOMMO02 Promofe sound  (Todevelopa [Development [Salaries budget  [Councii 1000 H 1000 1000 x IDP Nurnber of IDP [NIA NIA NfA 1000 x IbP Manager : {DP Delivery note,
Governance and Governance  |accotntable govemance cradibie and publishing simplified booklets  [booklets created simplified Distribution fist
Public effective and integrated of IDP booklets created and and distributed booklets created
Participation efficient local Development distributed to 1o startegic and distributed
government Plan as the startegic areas by  |areas fo startegic
basis and the the 30th of June areas by the
roadmap for 2021 30th of June
sustainable 2021
development

Water Services Authority




Basic Service  [OMM7 Service Delivary |Responsive,  |Inclusion and  :OMMDO3 Provision of gualitytReview of Water|Review of Water |Salasies budget | Counail NIA NA N/A 100% Reviewof  |% Reviewof  |N/A NfA NI 100% Review of Manager: WSA  |Reviewad WSDP
Delvery accountable,  |access basic services and {Services Servicas Water Services Water Services Water Services and Council
effective and infrastructure Development  |Development Development Plan  {Development Development resolution
efficlant local Planto Pian (WSDPY) - (WSDP) by the Plan (WSDP} Plan (WSOP) by
government guarantee water |adveriising 30th of June 2021 the 30t of June
security and 2021
implementaficn
of strategles to
promote access
to basic water
services fo
uMgungundlovy
District
Communities
Basfc Service  [OMM 8 Service Delivery {Responsive,  |Inclusionand  |OMM003 Provisien of quality}To provide Household Safaries hudget  {Counck 100% 83.27% 16.73% 18.12% % Households  [N/A |NA Nif 19.12% ManagerWSA  |Household listing/
Celvery accountable, |access basic services and [access to prafiling. Households with o with access to Households with repart on access fo
affective and infrastructure sustainable Impiementation accass to water by {water acoess o water waler services
efficient loca quality drinking  |of water projacts the 30th of June by the 30th of
government water 2024 June 2024
Basic Senvice {OMM & Service Delivery [Responsive, Inclusion and  OMMO03 Provision of quality{To provide Updating the  [Salardes budget  [Council 3.35% 0.00% 3.35% 100% Households (% Households  [N/A NIA NIA 3.35% ManagerWSA  |Indigent listing for
Delivery accountable,  |access basic senvices and [access to indigent register. indigent with access 1o free |with access to Househoids with the period
effective and Infrastructure sustainable Determine, househoid basic water free basic water access tofree
sfficient local guality drinking  |verlfy and with basic services by the services sanitation
govemment water moniter the water 30th of June 2021 sarvices by the
number of senvices 30th of June
household with 2021
access to free
basic water
services by the
District.
Basic Service  {OMM 10 Service Delivery |Responsive, inclusion and ~ |OMME03 Provision of quality[Te provide Verification of  |Salaries budget | Council 100% 74.93% 25.07% 0% Households  |% Households |N/A NIA NIA NfA Manager. WSA  |[N/A
Delivery accountable, {access basic services and [access to househelds with with access fo with access to
affective and infrastruciure sustainable accass to basic sanitation services [sanitation
afficlent local quality {levels of by the 30th of June [services
government sanitation sanitation.) 2021
services
Basic Service  [OMM 11 Service Delivery {Responsive,  {Inclusion and  |OMMO03 Provision of quality§To provide Updating the  §{Salaries budget  |Councit 3.35% 0.00% 3.35% 3,35% Housaholds 1% Households  [N/A WA NA 3.35% Manager'WSA  |Indigent listing for
Delivery accountable,  [access basic services and Jaccess io indigent register. indigent with access to free [with access to Households with the period
effective and infrastructure sustainable Determine, household sanitation services {free sanitation access to free
efficlent local quaiity verify and with basic by the 3Cth of June jservices sanitation
government sanitation manitor the water 20 services by the
services numbey of services 30th of June
household with 2021
access o free
nasic water
sanitation
services by the

District,




Basic Service  [OMM32 Service Delivery jResponsive,  [Govamance ONMMO03 Provision of quality| To ensura Waste Waier  |Salaries budget |Council 4 0 4 x Quaterly Number of 1 x Quaterly 1 x Quaterly 1% Quaterly 1x Quaterly ManagarWSA  |Quartely reports on
Defivery accountable , basic services and [compliance with |Quality Reports on Waste  [Quaterly Reports on Reporis an Reporis on Reports on waste waler quality
effective and infrastructure Wasts Water Water Qualty Reporis on Waste Water  |Waste Water  [Waste Water  |Waste Water
efficient focal Quality prepared and Waste Water  |Quality prepared; Quality preparad |Quality prepared |Quality prepared
government regulations submitted to Full  |Quality prepared|and submitted to{and submitted to|and submitted to|and submitied to
Ceuncit for angd submilted to]Full Council for  [Full Council for  |Full Council for  Full Coundil for
consideration by |Full Council for  (consideration by |consideration by |consideration by |considaration by
the 30th of June  |consideration  [the 30th of the 31st of the 31st of the 30th of June
2024 September December Mareh 2021 2021
2620 2020
Basic Service  JOMM13 Service Delivery [Responsive,  |Governance  jOMMO03 Provision of quality[To ensure Water Quaiity  [Salaries budget  {Council 4 4 4 x Quaterly Number of 1 x Quaterly 1 x Quaterly 1x Quaterly 1x Quaterly ManagerWSA  |Quariely reports on
Delivery accountable basic services and fcompliance with Reports on Water  Quaterdy Reports on Reporis on Reports an Repots on water quality
effective and infrastruciure waler quality Quafity prepared  [Reporis on Water Quality  |Water Quality  |Water Qualty |Water Quality
efficient local reguiations and submitted o |Water Quality |prepared and  |prepared and  (prepared and  |prepared and
government Full Coungil for orepared and  |submitted to Full {submitied to Full |submitied to Full fsubmitted to Full
consideration by [submitied to Full |Council for Council for Coungil for Coungi for
the 30th of June  {Council for consideration by{consideration by |consideration by |consideration by
2024 congsideration  |the 30th of the 31st of the 31st of the 30th of June
September Dacember March 2021 2021
2020 2020
Basic Servica  [OMM14 Service Delivety |Responsive,  |Governance  |OMM Provision of quality| To monitor Wastewater Salaries budget  {Council 12 i2 12 x Quaterly site [Number of ste |3 x Quaterly site 13 x Quaterly site [3 x Quaterly site |3 x Quaterly sife [Manager'WSA  |Ske visits reports on
Delivery accouniable , hasic services and |wastewater Quakity visits reports visis doneon  |visitsreports  |vissreports  [visits reporls  |visits reports trade effluent
effective and infrastructurs quality Management- prepared and trade effuent  [submitted fo Full {submitied to Full jsubmitied fo Full jsubmittad to Fulf monitoring
efficient local compliancein  |Industrial submitted to Full menitoring Courgil for Gouncil for Couneil for Counci! for
govermnment {iine with the effient . submitied 1o Full|consideration by |consideration by [consideration by [consideration by
related manitoring Councllfor — \ooungifor  [he30tof e 3tst thedistof  [the 30th of June
fegislative consideration by [eonsideration  [September December 2020 [March 2021 {2021
standards the 30th of June 2020
2021
Intergovernmental Relations
(Good OMM15 Good Responsive,  {Inclusion and  {OMMOD3 Promota sound  {Integrated IGR Framework |Salaries budget  [Councl H 1 4 x Mayoeral Number of 1x Mayoral 2% Mayoral 3x Mayoral 4 % Mayoral Manager: IGR Attendance register,
Governance and Governance  |accountable,  laccess govemance growth and focused on meetings meetings meetings meetings meefings meetings minutes and
Public effective and development  {Mayors coordinated 2021 |cordinaied coordinated by  [coordinated by [coordinated by  fooordinated by agenda
Participation efficient iocal coordinated at ) the 30th of ihe 3istof the 31st of the 30th of June
government poiitical lavel September December March 2021
2020 2020
Gocd OMM16 Good Responsive,  |Inclusionand  [OMMOD3 Promote sound  |Ceoperafion  |IGR Framework |Salaries budget  [Council 1 1 4 % Speaker's Number of 1x Gpeaker's  |1xSpeaker's |1xSpeakers |1xSpeakers [Manager IGR  |Aftendance register,
Governance and Governance taccountable, [access governance between focused on Forum mestings  [mestings Forum meetings |Forum meetings [Forum mestings [Forum meetings minutes and
Public effective and Municlpal Speakers coordinated by the |cordinated coordinated by  [coordinated by [coordinated by  fcoordinated by agenrda
Pariicipation efficlent local Coungils within 30th of June 2021 the 30th of the 31stof the 31st of the 30th of June
government the District September Dacember March 2021 2021
promoted 2020 2020




Geod OMt7 Good Responsive,  [Inclusion and  |OMMOG3 Promote sound  [Increased Fully Functional [Salaries budget  jCouncit 4 0 4 x District House  {Number of 1x District 1 x District 1 x District 1 x Disfrict Manager: IGR Altendance
Governance and Governance accountable, |access governance cooperation District House of of traditicnal meetings House of House of House of House of Registers, aganda
Public effective and belween traditionat i.eaders mestings jcordinatad traditional traditional tradifional traditicnal and minutes
Participation efficient focal Municipal Leaders coordinated by the Leadars Leaders Leaders Leaders
government Councils and 30th of June 2021 meetings meetings meelings meelings
Traditional coordinated by [coordinated by |coordinated by  [coordinated by
leadership the 3084 of the 31st of {he st of the 30th of June
September December March 2021 2021
2020 2620
Good OMM18 Good Hesponsive, Inelusionand  FOMMO03 Promote sound  [To ensure Mandatery IDP R 108 000jCouncil 1 0 1 x public Number of NIA NIA N/A 1 % pubfic Manager: IGR lzimbizo
Governance and Governance  |accountable,  laccess gevamance effectiveand  |Engagements - participation Imbizo session participation programme, advert
Pblic effective and focused lzimblze meetings facilitated [facllitated mestings or invitation , ’
Participation efficient local communication, [Sessions by the 31stof May facilitated by the payment ceriificates
government both within and 2021 31st of May and IDP report to
outside the 2021 council.
Munricipality.
Strategically
profile the
Municipality in
iine with the
Mission and
Vision.
Internal Audit
Good OnMM 18 Good Responsive,  |Governance  [OMMO0S Promote sound  [To provide Implementation R 2 645 700 [Council 4 0 4 x Audit Number of 1 x Audit 1 x Audit 1 % Audit 1x Audit Manager : internal [Attendance regisier
Governance and Govesnance  faccouniable governance reasonable of Internal Audit Committee Audit Committee tCommiftee Committee Commiftee Committae Audit and minuies
Public effective and assuranceon  |Plan meetings meetings maelings meetings meetings meetings
Partichation efficient local the adequacy coordinated by the {coordinated coordinated by coordinated by [coordinated by [coordinated by
govemnment &effectiveness 30th of June 2021 the 30t of the 31stof the Hstof the 30th of June
of the systems September December 2020 |March 2021 2021
of infernal 2020
controls, risk
and
parformance
management
Gooed OMiM 20 Good Responsive,  [Governance OMMO05 Promate sound  {To provide Implementation Council 2 0 1x Performance  |Number of N/A 1 x Perfomance [N/A 1% Perfomance |Manager : internal |Attendance register
Governance and Governance  |acccuntabie, governance reasanable of Internal Audit Committee Perfomance Commiites Committee Audit and minutes
Putlic effective and assurancecn  tPlan meetings Committee meetings meetings
Participation efficient iocal the adequacy coordinated by the [mieetings coordinated by ceordinated by
geverament &effactiveness 30th of June 2021 [coordinated - [the 31stof the 30th of June
of the systems December 2020 2024
of Internal
controls, risk
and
performance
management
Good ChM 21 Good Responsive,  |Governance  jOMMO0S Promote sound  |To provide Functionality of Council 1 Existing 100% Functionality |% Funclionaliy (100% 100% 100% 160% Manager : Internal jReport on the
Governance and Governance  {accountable, governance reasonable Discipknary Disciplinary of Disciplinary of Discipiinary ~ [Funclionalily of (Functionality of [Functionaliiy of |Funclionality of [Audit activilies of the
Pukiic effective and assUranceon  |Boards Boards Boards by the 30th {Boards Disciplinary Disciplinary Disciplinary Disciplinary Board
Participation efficient local the adequacy of June 2021 Boards by the  |Boards by the  [Boards by the  |Boards by the
government &effectiveness 30th of 31st of Jstof March  [30th of June
of fhe systems September December 2020 {2021 2021
of internai 2020
controls, risk
and
performance
management




Good QiviM 22 Good Responsive, Gevernance  |[OMMODS Promote sound  |To provide Targeted Council 2 0 2z 2 % Targeted Audits [Number of 1x Targeted |1xTargeted |N/A NFA Manager : Internal [Audits reports ,
Governance and Governance  [accountable | governance reasonhable special Audits conducted by the  [Targeled Audits [Audits Audits Audit
Pubiic effective and assurance on  |and Jistof Dacember  |conducted conducied by  |conducted by
Pariicipatien afficient local the adequacy  |Investigations 2020 the 30t of the 31stof
government deffectiveness September Dacember 2020
of the systems 2020
of Internal
controls, risk
and
performance
management
Lega] Services .
Good OMM 23 Good Respensive, Governance  |OMMO04 Promote sound  (To provide legal |Legal Services {R 2 800 000 Councll 100% 100% 100% 100% legal % Legal 100% Legal 100% Legal 100% Legal 100% Legal Manager: Legal  [Repordto EMC or
Governance and Govenance  |accountable gavernance support services reduced reducad reduced representation in all [representation  |representation jrepresentafion [representation |representation  |Services MM on fiigations
Public eflective and to the ' litigations fitigations itigations liigation cases for [in all [ligation:  |in all lifigation  §in all itigation  [in: of fitigation  [in all litigation pending and
paricipation efficient iocal organization thedistictby the  [casesforthe |casesforthe icasesforthe [casesforthe  [cases forthe finafised
government 30th of June 2021 |disirict districtby the  idistictby the  |districtby the  |district by the
30th of 31st of 3istof March 130t of June
September December 2021 2021
2020 2020
Communications
Gooed O 24 Good Responsive, Inclusion and  JOMMO08 Promote sound  |Ensure effective [Provide effective{Salaries and Couneil 4 0 4 4 x Eternal Number of 1 x Eternal 1 x Eternal 4x Efemal 1 x Eternal Manager: Quarterly
Governance and Governanca  |accountstle,  |access govemance and focused  |communications Jadvertising Newsletters Eternal MNewslettars Newsletiers Newsletters Newsletters Commurication  [Newsletters
Public effectve and communication, |. Preduce budget of R318 published and Newsietiers Produced and [produced and |produced and  iproduced and developed
pariicipation efficient local both within and  [exiemal 500 distributed by 30 [pubished and  [distibuted by |distibuted by |distributed by idistributed by
government ouiside the newsletter June 2621 distributed the 30th of the 31st of the 3ist of the 30th of June
Municlpaliy.  [throughout the ’ Septernber December March 2021 2024
Strategically  District 2020 2020
profile the
Menicipafity in
line with the
Mission and
\ision.
Good OMM 25 NTEIPTE Responsive,  [Inclusionand  [OMMOCS Promete sound  (Ensure effective [Government Counil 12 0 12 12 x Municipal Number of 3x Municipal  |3x Municipal |3 x Municipal  [3 % Municipal  [Manager adverts , and
Gavernance and accountable,  |access governance and focused  [celebratory Adverts published  [Municial Adverts Adverts Adverts Adveris Communication  |payments
Pubilc effective and communication, fmessages for externally by the  {Adverts published published published pubilshed certificates
participation afficient Jocal both within and |each month X12 30th of June 2021 [published externally by the [externally by the [extemally by the |externally by the
govemment outside the extermally 30th of 3istof 31stofMarch  [30th of June
Municipality. September Dacembar 2024 2021
Strategically 2020 2020
profie the
Municipality In
line with the
Mission and
Vision.




Geod OMM 26 NTSPTE Responsive, Inclusionand ~ [OMMO0B Promote sound  |Ensure effective jPublic Counell 10 0 14 10 x Mayoral Radia |Number of 2 x Mayoral 3 x Mayoral 2 x Maycral 3 x Mayoral Manager: Requisitions, and
Governance and accountable, |ascess GOVEnance and focused  jengagements Slots facilitated Mayoral Radic  |Radio Slots Redio Slots Radio Slols Radio Slots Communication  {payments made,
Public effective and communication, {through media 2021 Slots facilitated  |facilated by  |facilitated by the [faciifated by  [facilitated by the dated photos
participation efficient local doth within and the 30th of Jistof the 31stof 30th of June
government outside the Septamber December Match 2021 2021
Municipality. 2020 2620
Strategically
profile the
Municipality in
[ne with the
Mission and
Vision.
Good OMM 27 NTS/PTE Responsive, clusicnand  |OMMO008 Promole sound  |Ensure effective |Corporate Council 8 0 0 6 x Municipal Number of NfA 2 x Municipal |2 x Municlpal |12 x Municipal  |Manager: Requisitions, and
Governance and accountable, jaccess governanca and focused  |Branding Assefs Branded  [Municipal Assets Branded [Assets Branded |Assets Branded |Communication  {paymenis made,
Public effective and communication, 2021 Assets Branded by the 3istof |bythe 31stof |2021 dated photos
participation efficlent local both within and December 2020 [March 2021
government outside the
Municipality.
Strategically
profiie the
Municipaiity in
line with the
Missien and
Vision,
Risk and Fraud Prevention
Good OMM 28 Good Responsive,  [Governance  |OMMOGS Promote sound  |Promofion of  |Review ofthe  {Salaries budget  {Counclt 100% 0 100% 100% Fraud Cases {100% Fraud NIA 100% Fraud  [100% Fraud 100% Fraud  |Risk Officer Report on alf cases
Governance and Govemance  laccountabie, govemance FEthical Conduct [Fraud and Risk and Unethical Cases ang Cases and Cases and Cases and pending and
Public effective and Preventicn Condust Unethical Unathicai Unethical Unethical investigated
participation efficient local Strategy investigated and  [Conduct Conduct Conduct Conduct
govermnment reported by the investigated and investigated and {invastigated and {investigated and
30th of June 2020 jreported b reported by the {reported by the |reported by the
Jistof 31stof March  |30th of June
December 2021 2021
2020
Geod OMM 29 Good Responsive, - |Governance  {OMMO09 Promote sound  [Toimprove the {Trainingand  [Safaries budget  [Council 1 0 1 1x Technical Number of N/A N/A NiA 1x Technical |[Risk Officar Training
Governance and Governance accountable , governance level of Development trainings/ Technical frainings/ programme,
Public effective and compliance conferences trainings/ conferences
particination efficient local within the attended by the conferences aftended by the
goverament Munricipality 30th of June 2021 [attended 30th of June
2021
Performance Management Systems
Good OMM 30 Good Responsive, Governance  [OMMO10 Promote sound  |[Topromotea  |SDBIP Salaries budget  |Council 1 1 0 1 X Final SDBIP  |Number of final |N/A NiA NIA 1 X Final SDBIP (Manrager: Approved SDBIP
Governance and Governance  [accountable governance culture of developed and SDBiP developed and  |Parfermance
Public effective and excallence submitted to the  |developed and submitied to the
participation afficient local within: the Mayor for approval |submitted fo the Mayor for
government Municipality by the 30th of June |Mayor for approval sighing
Jand establish a 2021 approval by the 30th of
framework of June 2021
desired
outcomes in fne
with the vision
and mission of
the Municipadity




Good OMM31 Good Responsive,  [Governance  JOMMO10 Promote sound  |Topromotea  |Annual Report  [Salaries budget  |Councll Approval ang Date of NiA NIA Approval of of |NIA Manager: Council resolution,
Governance and . Governance  |accountable governance culture of adoption of the Approval of the Anrual and Perfermance Final Annuaf report
Public effective and excellence Annual and annual report Oversight and oversight report
participation afficient local within the Qversight Report  |and adoption Report adepted
govemnment Municipality by 31 March 2021 |Oversight by the 31stof

,and establish a Report March 2021

framework of

desirad

outcomes in ne

with the vision

and mission of

the Municipaiity
Good OMM32 Good Responsive,  [Governance CMMG10 Promote sound  {Topromotea  |Oversight Salartes budget  [Council 6 x Oversight MNumber of NA NIA Gx Oversight  {N/A Manager: Aftendance
Gavernance and Governance  jaccountable , gavernance culture of proess on mestings Oversight mestings Performance registers,minutes,
Fublic effactive and excellence annual report conducted by the  Jmeetings conducted by and report to coungil
participation efficient iocal within the 31st of March 2021 {conducted the 31stof on oversight

government Municipality March 2021 process

,and establish a

framework of

desirad

outcomes in ne

with ihe vision

and mission of
the Municipality
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Water Provision
Bosle Sehvics  [TECY Soivica Delvery [an efficienl, inclusion apd  [TECD02 1 E  {Provisionel  {Toensursthe  Wkenyezini R 23 452 440|MIG T65% of 1ML pozk TWork exeotled on Zofo 3, 4, 50% of 10ME post-lensiened relsforcsd % of 10ME post- Conlreclor lo re-eslablieh and resuma Earthworks Io faundation lpotings of 104 |Layerworks of 10ME reservoir complated  {50% of 10ME posttensionad reinlorced {HOD: Techrifval Servises | Monthly progress mestings
Dalivery compatiiva end  |ecoess quably basic  iprovisionof  {Waler tensioned rainforcad 5,6, 7, 8 end § and only la resetvair (iB5km of lancioned relniorced  [warks on sils , 5km of bulk and reficutalion [1eservolr compialed and W0Rm of bulk  {and 15km of bulk and reticulation pipetine {cancrala resarvoir complelad, (15km of minules signad by uMOM,
retponsiva sorvices and  jsenvices In concrals reservalr achisved & folat length 5171 secondany bulk and reficulation pipeline ranging{concrels reservair  tpipeline compisled by the 30tk of and reliculation pipef by wlaled by the 31slof March 2021, secondary bulk end raliculslion plpeline eantractor and engleer
sconarmic i P (155kmo!  Pm ol pipewark of the 155km from 25mm {0 250mm dla wilh pleled {i5km of plember 2020 313t December 2020. ranging fram 25mm to 250mm dia wilth
infrasbualura manner, secondary Halk and folal. To dala 7.2 km ol connectans) by the 301 of June 2021 secondary bufk and housenold connections) by the 30th of
netwark raliciiation pipeline plpswork has been leslad. reliculation pipeline June 2021
ranging from 25mm o [Only sarlhworks on regsrvoir ranglag kom 25ma lo
250mm dia with eita wes done. 1250mm dia with
{boussiotd housshold
Baslo Service  [TEC2 Service Dalivery {an afficient, inclusion and  [TECD02_1_D  iProvisionof  }Tosnsure Manzemnyama R 10 600 000| MG rﬁm}anl coimpletion 7367 km ol plpefneleld o |Palieede foncing of 2l 4 100% project of et s piafon for {1008aCornplalion of aH aul ing W iy BT NI HOD: Techaioel Services |Monihly progress mestings
Daiivery campetiva snd  access qualiy basic  fprovislan of hwater cale and +- 4 km of pipa heve jreservars, pressure lesting,  [works i rendar the prajest funclional, Pelisade (lhe project 1o render the project finoional. Pefisada minuies signad by uMiM,
tasponshva senvtes and  tsandces been pressure fested and dishizcton, and fancing ¢f sl 4 reservolrs, precsucs lzsing, fancing of all 4 reservolrs, pressure tasting, conkaclar and srglinger.

i i peesed. Ressrvor A o iinfection, end issioning, A B i el lissloning. Access Prapticat complotion certificata
infastusivr hanes. eonstruclon and snd eerdhworks at Reservair B, {and earihwaris al Reservolr B, bonozela drein roads and aeclworks &t Reservoi B, and Closs ouf repet
nebuark eefurbishment of lanks. concrata draln sround Res B, jaround Res B. Complstion of s household concrels drein around Res B, Compiation

complala. Comptebion of gl housshold ‘meler chembers, offekes, skaam peolection, of alt housahold mefer ohaimbers, olffakes,
msler chambers, offiakas, gabions and pilching. General clesning and siraam protaction, gabtions and pilching.
sirsam protsclion, gebions and reinstalement sad all the §s Ins o complalad [e] { cleaning and ref and alf
piiching, Ganarat cleaning and oy the the 30 of Seplambar 2020 e lia ins to complalad by tha Eie 304 of
refnstatoment Seplamber 2020,
Bagic Service | TEC3 [Servica Deflvety fan sificlant inclusion snd  [TEG0G2 1 0 |Provisionof [T ensure Mpohwent R 25006 000|MIC Canalruetion of pipelines, | Froject is now at dalalled Constructon of pipelines § [ fon of pipelines. Mpoiweni 27%m umber of KM of [ Fonder and awerd procasses Io be Projact -0 ion of |Prcfect impl -G of [Project impl for - C: of |HOD: Technizel Services | Tendsr Advart, Lefterof
Dafivaey compolifve and  jacoese quafitybasle  [previslonof | Thokozenid {Mpobwanl -27km deslgn end tendsr Mpowend and Thokozant | Thakozani - t8km (Tolal pipaline of 88km Joy  |plpeth faded for Mpotwen! and Thokazent by |pipstnes, Mpobweni -27km Thokozeni -  [pipetinesin Mpolwen]-27km Thokozani -|pipelines. Mpohweni -27km Thokezeni - uppointment and sils meating
responsha sarvicas sad  |sarvicesin Clasidgs Thokozani - 18km ({Tolal |documenlalion stags, the 301 June 2021, lha 301 of Septamber 2020. 16km by the 30st Decerber 2020 18km by he 303! December 2026, 18k by the 30sl Decamber 2020, minuies, Monthly progrese
economic infrastruchins  {susteinable pipelina of Skm by the meedngs minutes signed by
infrastucture manner, 301 June 2021, uMOM, contractor and enginser
natwork
{Basko Sanvico [TECA Sarvica Delivery |en efficient, twcluslon sad " [TECO0Z_1D  {Provislool  {To encure Tructisads K21 H7 23500 MG of Bkmef  JAppol i has [tayemorke end formwerk of  {Layerworks and farmwork of resepval fo Number of KM of |Estebishment of Contracior on  Construvlion of Bkm of plpelines and Cansiruation of Gkm of pipefines end Leyerwerks and formwork of resarvolr - |[HOD: Technioal Services [Moathly progress meelings
Defivery compelifveand  Jaccess quafily basic  {provislen of Phase 1 nipelines and assovieled {baen done reservolr i [ fon of Bk of pipalines  [plpefine constuied  {site.Cx i obworks wilh hambers and fhings by e 30t and fitings.(Toled 12km lo commance. Sonsiuclon of Skmof minles, signed by ubiM,
recpanciva servises and  [eervices In fitlngs and valves and Construolion of Skm of snd aesocialed ftings end vaives end excavalion of pipelines by the 30l of Pacamber 2020, pipaiine). Esrfiworks Io resecvel o pipelines end sssoclalad Elings and coneolor end engineer
sconomic {Totet 12km pipslinas and \bers,{Tertat 12km pipafing) by 30 June plamber 2020, by March 2021, velves and chembers (Tolal 12km
frastuotore manner, ppofing to be fiings end vavas end 2021 pipetine} by 30 June 2024
natwork lconsticlad) chambers.{Total 12km plpefing)
Basio Servie  {TECS Senviee Dafvery [an effivianl, inclusion end  [TECAGZ. 1.0 |Povisionof  |Toenstra Magongo Waler R4 067 807 MG Project and of &ll 7 Campistion of p talion ang |100% Complation of the pumpslation and % Complsticn of lhe | Completion cf the purpstalon and 100% Completion ol the pumpslalon and {N/A A HOD: Tachnzal Senvices |Q1 - monlhly progress maatings
Daiivery compoliive and  jaccess qually basic  [provision of clostre hes bean fated and the inag skusiure alpump relzining siruckire. Rapairs lo vandelleed I ien and relzining skuctare, Repairs o vandelisad  |relaining shuclure, Repsies lo vandalised inutes signad by UMOM,
responsiva sarvices end  |eeevives in saaling of both 2L and slalion. . sloterooms. Ay acoess road io fa 200KL retaining struchure at An o ie tha 200KL An ackass road lo e 200KL lcontracior and englnesr
Bconomic infrastructure  [eusteinable [200KL reservolrs is done. rosprvalr, Supply and instafialion of addifanat  {pump slation. reservolr, Supply andinstalialion of regarvolr, Supply and instaliation of
Infrastuolua menner, velves end fitings .Flood lasting of the pipe tadditional valves and filings Flood tesling jadditionat valves and fiings .Flood
natwark by the 30t of Saplember 2020 jof the pipe reliouialion by the 301 of tasting of the pips reticulation by the
Seplember 2020. 30t of Seplember 2028,
Basic Sarvics  |TECE Service Dalivary {an sfficient, inchision snd  {TECRO2 4 B |Provisionof  [To ensure mienyairu Walar Rg 335 419.96[MIG Project completion and A folal of 409.5 ke of plpe hes |Construotien of the 2, Skm Consluction of the 2, Skm 200mm Buk pi KM of C: ori of the 2, Sk 200mm Bk jTasting, disinfzelion, backiing and N NIA HOD: Technloal Servicas [Ronthiy progress mestings
Dalivery competive and  faccass quality basic  |provision of closure beon laid Lo date, 73.tkmof 1200mm Bulk pipafina snd , Testing, disinfeciion, backfiing and pipeling copsimeted, {pipeime by e 0t of Seplamber 2020.  reinstelemen by 31 December 2020 minutes signad by uMOM,
responsive senvices and  |zenvieasin pipe hiave bean pressura Testing, disinfactian, backiing [rehstalzment by 31 Decamber 2220 insling, backiifing and conbactor and
acanomic Inf i tesled. Ground sfocaga tanks  Jand relnstalement ialnstatamont engiaser/Closeout report
jinfraetruchure menner. end refurblishmanl of raserver
nalwork complela,
Basic Sarvica | FECT Service Delvery |an etficlant, factuslon and  [TECH02_1.D  [Prvisknol  {Toensure Engugal R7 422 951.00iMIG 100% project completion |Detailed desigef Tendar Camplation af all oivitworks and]Campfation of af civil works and Mechenical (% Complstionof s |Tender and awerd processes ioba Comgpistion of afl earthworks and 100% Completion of el civibworks and  {NIA HOD; Techalzal Servioes | Lelier of award los contreclor,
Defivery corpellive and  |=ccass quafity besic  jprovision of Enlshayabeniu d talion atege Iachanical end slaciricaf work d sleciical works by March 3021, ohvil works, conciuded, Appointmant of a contraclor by [pipewerk.Complation of construction of  |Mschanicel and elsolrieal works by March Monihly progress mealings
responsive servicesand  jsenvicesin & Macksam by Mezch 2021, Mechandeat and s 30t of Saplember 2020, {50mm Kiamhen steel fsing mein, air and{2021. minutes signed by ubDi,
acanomic Infs i [CWSS Phesa 5 otectioal works Scour valve instalialions. Commancemanl conlractor and enginesr.
fnfrastuclure mEnner. of all civil works end Elacticat and
natwork Machanical works by the 30th December
2020,
Basio Sarvica | TECE Service Dafivery |an effisiant, inclusion end  [TECOD2_1 D {Frovislnel  [Toansure Mbhaval R24 568 824,00{MIG 100% preject completion |Detalled dasigns Tender 100% Complation of all works, [100% Comgletion of ell works, % comp fell  |Tendar snd awerd p o be 1 of lhe refurbieh ¢ i Refurbi and Upgrade af lhe 100% Complefion of all works, HOD; Technlcal Sarvicas | Laliar of awerd for eenfraolar.
Dalvary competfiva snd  {eccass qualily bacic  |provision of Mpeth of all works d lation slaga issfoning and lasting and lasging by the 30t Juns 2021, Warks, fuded, of a conbractor by |upgrade of the exisling booster Pump  jexistng undersized inlel pipework and  Jeomvmissioning and lasting by the 300 Monlhly prograss meelings
pansk services and  [sanvices Swayimane nd losling tha 30th of Seplember 2020, Station No. 2 & 3 and the plpawork which fchambers af exising Reservor D& DA, [June 2021, minttes slgned by uMDM,
BCOARMIC Walar Supphy ls undersized by lhe 30th December L, M, B & P by March 2021, conbractor and engimasr.
[infrastructre TRANMET. 2020,
network
TEGS Sarvice Defivery |an efficlent, inclusion and  [TECO02_1 D  |Provisionaf  [Toansure KivaMelhwanye R 11788 600[MIG 100% project complelion ielailad dasign/ Tender Frojactimplemantsfion and Complaton of all works, eommissioning and  |Number KM pipsfine | Tender and award processas o ba Canstraction of 50 Klid pump Constuction of 3kn of pipslines. Completion of ell works, commfsslaning O Tacheiael Sarvicos 11 - Laier of award for
competiive and Boeass lquslity basle  |provision of Watar oit slaga of afl works lasfing by the 301k Juns 2021, ¢ hudad. Appoitd of a confraciar by i £ of 3kn 50 kf slasl pressadtenk and  |and lesting by the 30th Juna 2021, coniractor. Montly
raspanaive sarvices and fices in ieutalk . the 30th of Saplsmber 2020. ot pipefines by the 30th Dacember 2020, |nstall 71 & melerad household pragress mestings minules
sconomic infrasluch: Lainab copnections by March 2021. signad by uMDiM, contractor
infrastuctura mannar. and enginesr.
rehwork
Basic Senvice  [TECH0 [Service Davary |an afisienl, inclusion and | TEC002 1 Provishnof  [To snetirs Nadi-Efaya R 28 800 SUO{WSIG 100% Projact complalivn | The consfruction of e Comptetion of ressrvolr Completion of resenvolr chambiors, 1k of pipe {Number KM of Commpletion of teservolr chambers, Tkmal [WA NIA N/A HOD: Technicsl Services [Monthly progress mealings
Dalfvery compatitve and  |ecvess quelity basic | provision of Phasa 2 Conorals Reservoirs and chambers, tkm of pipa lesling , tasting, chamber senstruction oa the mipeline, ipipeline canskustad, |pipa esting , chember consirustion or: the mimites eignad by ubOM,
rasponsive sandcos and  |servicesds Conerals BFFe s almootiaval |chamber constuoonon the  [Palnting of chambers, pipa markers, grassing  {Palnting of chambars, |plpsiina, Palnting of chambers, plpe eontractor and anglheer.
ecanammic i i Plpafines have been lafd. bipsfine, Paintiag of chamb: i by the 30t of Sep pips markers, markets, grassing and rehabiflaton by the
Enfrastuolora manser, pipa markers, greesing and 2620, grassing and 304 of Saplemier 2020,
nefwork rehabiliation rehabiilaton
Basic Service  |TECZ Sarvice Defivery |an sffician, inclusion and | TECDOZ_1 Provision of  [To ensura Nadi fo R30 000 000|WalG 100% project completion |Projactis at constuction stega | Project complation 180%Completion of Reservol, lasling and [ ion of C: ian of bufk and i C: of bulk and roBuulat Ct ot of bufk and reficulalk 100%Complation of Resarvelr, fasting  |HOD: Technical Sarviaes [Monlhly pragrass maelings
Dafivary wompetifve end  jecosss qualily basic  [provisienof  {ekhamany [wilh the overall projast commizioning by 30 June 2021 Inpeling, yard Yaps, | pipeline, yard faps, assaclated velves and  |pipafine, yerd laps, vaivas and {pip yard laps, faled velves and {and isioning by 30 June 2021 minules slgned by uMOM,
;p0nsh lsarvices aad  |earvices Tn Phase 3 B al 50%. Pipss valvas and | Htings 30 September 2028 fittngs. & of earihwarks {o ifitings. tayerworks lo Reservalr by 31 and engineer
econamic teinabls [have baen laid, yard fifings, Layerworks io Reservol 31 Dacernber 2020 March 2021
nfrastuolure mannar, lconnectans ongaing, Rasarvoir
nebyark chambers and MEngs, and
|stesl leoks alf In progress.




TECT3

Besiv Senioe Service Defivery [an effciont, [eiusion snd  [TECL2_% Provision of  |Tasnsurg Craaler Efays R 20900 000IWSIG 100% project complation $Dalailsd desiga/ Tonder Projsct impk E [ af pipefines - 5km. Layerwarks for |Nomber KM of i Tondar and awerd processes bo bs Contraclor to eelabish on sie, projectimplamentation Conelrucion of | Construction of pipsiines - Skm and Leilar of award for contracior,
Dabvery campatlive and acoass quality basic | provision of dosumantation stega Recervalrs by 30 June 2021 pipeline consiructed  foonsluded. Appelniment of a conlraclor by |Construgfion of plpafines - Skm Io pipelines - Skim, Easthworks for raservoirs{Layerwerks for Resarvoics by 30 Juna moably progrese meatings
Hresponsve setvicos and  [servicssin the 30th of 2020, by 31 December 2026 cominence by 31 March 202 2021 minkies signed by UMOM,
aconomic Confracior and englnger.
finfrastcture mannar,
hsvork
RURAL RCADS ASSHT MANAGEMENT
Besle Servica  17EGH4 WT2.6.1/PTRE.1 [an efficienl, inclosion and  {TECO05 Provisionof | [Ruralomds [REAMS 2552 00QNDOT Rural Roads Assesament {NA Ruraf Roads Assessment T5* Rural Roads L studies condunted [Mumber of 44 Rural Roads 1* Rure! Roads assessment stiudy 2* Rural Roads assessmont slidy 1* Rursl Roads sssessment study HOD: Tachnicel Servicas [Progress report, assessmel
Defivery compsiiive and  taccess quality basie ety 12 inform shudy condusted in siudy 1o ba condueled i for ubditgen], Mkhambalfifai, Richménd, hade: ducted st ubngeni L ubigeni end fucted af Richmond and uMshwathl  {scaductsd al impendie: raports and deia collacied
rosgonsive servicesand  froad uMngest, Mkhambathini, ubngaat, Mkhambathing, uMshwathi, and mpendie ronducled
econamic i i Richmond, ubshwath], il and
Infrastruciure and Impendle frapendla
nafwark




KPA- “|\DPISOBIP Ret [B2B - 7 IMTSF . JRIDF- - o |Dept Gode, - [IDR Priotitles]--[Strategie - JProjectMame  [Annual Budget [Funding: - - {Demand”. . - . |Bagelne . |Backlog.: ' ibAnmial. - . [Pl Unlbof o |Giiarterd o iQuarer2s o |Quarterd o lQuarterd: Respansibie. - [FOE Expected.
i S T e e s IGeals - [Objective Uy P T |Sohede - Sl e e T Performance {Measure  [Target .o o [Target U Target - 0 [Target- - C[Offielal oo
SRR T |indieator - AR SR
Financial Management
Municipal FIN 61 Seund Financial [Responsive, Governance FIN 001 Ensure financiat {To ensure mSCOA and  jSalzries Budget [Council 12xMonthly  |12xMonthly  [12xMonthly  [12x Monthly  [Number of 3 x Monthiy 3 x Monthly 3 x Monthly 12x Mordhly  |CFC Mordhly reporis
Financial Management  [accountable, sustainabiiy  |directionand  [Financial Reports fobe  |Reports Reportsto be  [reporis on Monthly reports {reposts on reports on reports on reporis on
Viability and effective and leadership within | Support Submitted Submitted Submitted for  |mSCOA and  Jon mSCOA and jmSCOA and  |mSCOA and  |mSCOA and  [mSCOA and
Management afficient local the Financial  |Management the periad Financial Financial Financial Financial Financial Financal
government Serviced Suppoit Support Support Support Support Suppert
Department Management  |Management |Management [Management |Management {Management
implementation (Implementation [implemenigtion |impiementation [implemeniation |impiementation
by the 30th of by the 30thof  |by the 3istof  {bythe 31stof  |by fhe 30th of
June 2021 September 2020 |Decermber 2020 |March 2021 June 2621
Municipal FIN 002 Sound Financial |Responsive, Gevernance FIN 004 Ensure financial {To ensure Annual Finangila | Saiartes Budget [Councl 1 [ 1 Annual AFS Date AFS Annual AFS NIA NA NIA CFO AFS submitted
Financial Management  |accounizbie, sustainabllity  [effective Statemients submitted to AG |submitied to AG [submitied to AG and
Viabifity and effective and financial Submitted by 31 Aug 2020 by 31 Aug 2020 acknowlegdmen
Management efficient local reporting ' tleter
government
Municipal FIN 003 Sound Financial [Responsive, Govemance FIN 002 Ensure financial [Complance with {Budget Salaries Budget [Council i Approved and  INIL Annuzl Budget [Adopfion dafe  [N/A NiA N/A Annua Budgst §CFQ council
Financlal Management  |accountable, sustainabifity  [the Municipal  ]Cempilation and Compliant adopted by the  |for annual adopted by the resolution,
Viability and © - |effective and Finance Approval Budget 31st of May budget . |31stof May adopted annual
Management efficient local Management 2021 2021 budget
government Act and
Municipal
Budget and
Reporting
Regulations
Municipal FIN 004 Sound Financial {Responsive,  {Governance FIN 002 Ensure financial |Compllance with |Budget Process |Salaries Budget [Councii 1 Approvedand  [NIL Adopted budget |Adoption date  [Adopled budgat [N/A NiA NiA CFC council
Finansial Management  [accountable, sustainabify  jthe Municipal  {Plan Review Reviewed process pian by for the budget [process plan by resclution,
Viabllity and effective and Finance Budget Process 3 Aug 2020 |processplan  [31 Aug 2020 adopted budget
Management efficient local Management Plan process plan
government Act and
Muricipal
Budget and
Reporting
Regufations
Wunicipal FiN 008 Sound Financial [Responsive,  |{Govemnance  [FIN 002 Ensure financial {Compliance with [Mid Year Budget|Salaries Budget |Council 1 Approved Mid  INIL 1xApproved  [Number of NIA N/A 1x Approved  [N/A CFO council
Financial Management  |accounizble, sustainability  jthe Municipal  |Implementation Year Budget Mid Year Budget|Appraved Mid Mid Year Budget resclufion ang
Viability and effective and Finance Assessment Implementation Implementation {Year Budgst Implementation Mid vear regort
Management efficient local Managament Assessment Assessmant Implemeniation Assessment
govemnment Act and Reportbythe  |Assessment Report by the
Municipal 25Jan 2021 |Reports 25 Jan 2021
Budgat and
Reporting
Regulaions
Municipal FIN 008 Sound Financial [Responsive, Govemance FIN 002 Ensure financial |Compliance with |Mid Year Budgat|Salaries Budget [Couneil i Apprved Budgat (NIL 1xApproved  |Number of NIA NIA 1x Approved  [N/A CFG adjusted budgst
Financiai Management  taccountable, sustainabifty  ithe Municipal  JAadjustment Adjustment Budget Approved Budgst and councll
Viahility and effective and Finance Adjusiment by [Budget Adjustment by resclution
Management efficient local Management Feb 2021 Adjustments Feb 2021
government Act and
Municipal
Budget and
Reporting
Regulations




Municipal FIN 007 Sound Financial |Responsive, Governance FiN 062 Ensure finzncial |Compliance with |In Year Monthly jSalaries Budget |Gouncil 12 12 ML 12 x In-year Numberof In- 13 x in-year 3% In-year 3% Inyear 12 X In-year CFO [¥YM reperts and
Financial Management  |accountable, sustainabilly  |the Municipa!  [Reports monitoring year monitoring  imonitoring monitoring monitoring monttoring resclutions
Viability and effective and Finance Submission monthly reports |monthiy reports jmonthly reports [monthly reperts |monthly reports [monthly reporis
Management efficient local Managament submitted by the [submitted submitted by the |submilted by the [submitled by the [submitted by the
govermnment Act and 30th of June 30th of the 31stof 3istofMarch |30t of June
Municipal 2021 September 2020 {December 2020 (2021 2021
Budget and
Reporting
Regulaticns
Municipal FIN 008 Sound Financial {Responsive, Governance FIN 002 Ensure financial |Cempliance with | Quartely Budget |Salaries Budget [Councl 4 4 x Quartely H & x Quartely Number of 1 x Quarlely 1% Quartely 1 x Quariely 1 x Quartely CFC Quartely reports
Financial Management  |accountable, sustainablity  |all relafed GRAP|Returns Reporting Reporting Quartaly Reporting Reposting Reporting Reporting
Vigbility and effective and standards and Returns and Returns and Reperting Returns and Returns and Returas and Returns and
Management efficient focal Munlcipat Annual Financial Anndal Financial [Returrs ang Annual Financial {Annual Financial [Annual Financial fAnsual Financial
qovernment Budget and Statements Statements Annual Financial [Statements Statements Siatements Statements
Reporting Submitted by the Submitted by the|Statements Submitted by the|Submifted by the| Submitted by thefSubmitted by the
Regulations 30th of June 30th of June Submitted 30th of 31st of 31stof March  30th of June
2020 2024 September 2020 [December 2020 {2021 2029
Expanditure Management
Municipal FING10 Seund Financial |Responsive, Governance FIN 003 Ensure financial jPayment of Preparation and |Salarias Budget |Council 12 x Months 12 x Months 0 12 x Monthly  [Monthly 3 x Manthly 3 x Monthly 3 x Monthly 12 x Monthly  |Manager : Monthly
Financial Management  |accountable, sustainabilily  jcreditors faking [review of Monthiy Reporis |Monthly Reports reconciliaions  jreconciliations  |reconciliations  jreconciliations  [reconciiations  |reconciliaions  |Expenditura Reconcilaifions
Viabiity and sffective and inte account all  [monthly Submitted Submitted for bank for bank for bank for bank for bank for bank Conirol for bank ang
Management efficient local related reconciiations accountsand  jaccounts and  jaccountsand  Jaccountsand  [accountsand  |accounts and crediors
government legistation for bank craditors creditors sreditors craditors creditors creditors accounts
inchuding accounts and preparedand  |prepared and  jpreparedand  {preparedand  [prepared and  [prepared and
compfiance with |creditors reviewed by 30 [reviewsd reviewed by the Jreviewed by the [reviewed by the [reviewedby ihe
ihe VAT Act. June 2021 30th of 3tstof Jistof March  [30th of June
September 2020 |December 2020 12021 201
Municipal FIN 011 Sound Financial |Responsive, Govemance FIN 03 Ensure financial |Payment of Payment of Salaries Budget | Council 1 1 NIL 100% Payment |100% Payment |100% Payment [100% Payment [100% Payment |100% Payment |Manager: Accounts
Financiat Management  |accountable, sustainability  [creditors taking |Creditors of Creditors of Creditors of Creditors for  |of Crediters for  [of Craditors for  of Creditors for  {Expenditure Payabie Age
Viahiiity and effective and into accourt all within 30 days  |within 30 days  [the perlod within [the period within fthe period within |the period within |Controt Anzlysis
Management efficient local related by June 2021 3 dayshythe [30daysbythe [30daysbythe [30 daysbythe
govarmnment legislation 30th of 31stof 31stof March  {30¢h of June
including September Dacembar 2020 12021 2021
compliance with 2020
the VAT Act.
Municipal FiN 014 Sound Financial |Responsive, Governance FiN 083 Enstre financial |Employee IRP 8'sreport | Salaries Budget {Councii 1 1 NIL {xReporion |numberof - NiA NiA NIA 1xReporton  [Manager: EMP 501 Refumn
Financial Management  [accourtable, sustainablity refated costs Review preparation, Reporis on praparation, Expenditure
Viabliity ard - effective and payable within raview and preparation, review and Centrol
Management efficient local the legislative submission of  |review and submission of
government preseripis EMP 501 refurn {submission of EMP 501 return
and iIRPS's o |EMP 501 return and IRP5's to
SARSbythe [and IRPS'ste SARS by the
30th of June SARS 30th of June
2021 2021
Municipal FINO16 Sound Financial jResponsive, Governance FIN 003 Ensure financial |Employse GRAF 25 Salaries Budget jCouncii 12 12 NI 1xActuarial . |1 x Actuarial NiA NiA NIA 1 x Actuarial Manager : Actuarial Report
Financial Management  jaccountable, sustainabilly  |relafed costs  |compliance, Valuations Valuations Valuations Expenditure
Viahility and effective and payable within  JActuarial Report prepared {Report prepared Report prepared |Gontrol
Management efficient local the legisla#ive  {Valuations by the 30th of by the 30th of
govemment prescripls June 2021 June 2021




FiN 018

TFN 003

Municipal Sound Financial [Responsive,  [Govemnance Ensure financlal (Employee Update Group R 2 154 000} Council 1 Annual Financial |NIL 12 x Preparation [Preparation, |3 % Preparation , |3 x Preparation , |3 x Preparation , {3 x Preparation , [Manager: Insurance
Financial Managemen!  [accountable, sustainablity  |related costs  [Life Insurance Statements , review and review and review and review and review and review and Expenditure Schedule
Viabdity and effective and payable within | Schedules payment of payment of payment of payrent of payment of payment of Contrl
Management efficient local ihe legislative insurance insurance insurance insurance insurance insurance
govemment prescripts premuims by the [premuims premuims by the {premuims by the [premuims by the |premuims by the
30th of June 30th of Jistof 3Mstof March  |30th of June
2021 September 2020 |Dacember 2020 {2021 2021
Revenue Maragement
Municipal FIN 020 Sound Financial {Responsive, Governance FiN 004 Ensure financial | Maximise Bilfing , Printing [Salaries Budget |Council 12 12 NIL 12 Monthly  iNumber of 3 x Menthiy 3 % Monthly 3 x Monthly 3 x Monthly Managsr: Menthly Bllling
Firancial Management  laccountabls, sustainabiiy  [revenue and Posting of Billing reports  {Monthly Biling  {Billing reports | Billing reports  [Billing reperts  |Biling reports  [Revenue Report
Viabiity and effective and generation o |Statemenis preduced by  Jreports produced the |producedby  (produced 31st |produced by the
Management efficient iocal faciiitate 30ih of June nrodiced 30th of Jistof of March 2021 (30th of June
government financial 2021 September 2020 {Decernber 2020 2024
sustainabliity
through a cost
reflective tariffs
and strong
revenue raising
sirategies
Municipal FIN 022 Sound Financial {Responsive, Govemance FIN 004 Ensure financial |Maximise Debtors Salaries Budget [Council 70 % Collection (64 % Collection {38 % Collection |70% Revenue |% Revenue 70% Revenue [70% Revenue [70% Revenue [70% Revenue |Manager: Collection Rate
Financial Management  jaccountable, sustainability rgvenue Coflection Rate collection rate byfcollection rate  [coflection rate by{collection rate by|collection rate by|collection rate by|Revenue Calgulation
Viabiiity and affective and collection and the 30th of June the 30th of the 31st of the 31st of the 30th of June
Mahagement efficient local’ raduce number 2021 September 2020 December 2020 [March 2021 2021
government of days for
revenue
collection.
Municlpal FIN 023 Sound Financial {Responsive, Governance FIN Q04 Ensure financial [Reduce Query Resolving [Salaries Budget |Council 5 Day Query 15 days 10 Day Query  {Customer Query [Turn around Custemer Query [Customer Query [Customer Query [Customer Query |Manager: Query Log
Financial Management  jaccountable, sustainability  |customer query Resolving Resclving Resolving within [fime of Resolving within iResolving within [Resolving within |Resolving within [Revenue
Viabiity and effective and turnarround time Target 5 days after Customer Cuery |5 days after 5 days after 5 days after 5 days after
Managemant afficient local and improve receiptby the  [Resolving receipiby the  |receiptdy the  [receiptbythe  [receipt by the
government cusiomer 30th of June 30th of 31stof Jstof March {30t of June
satisfaction 2021 September 2020 |December 2020 {2021 2021
Supply Chain Management :
Municipal FIN 025 Sotind Financial {Responsive, Gevernance FiN 005 Ensure financial [To ensure that  [Annual Salaries Budget |Council NA NIA NFA 1 x Arnwal Number of 1 Annual NiA NiA NIA Manager; SCM  [Annual
Firancial Management  |accountable, sustainabillty  [the resources to |Procurement -{Procurament  [Annual Procuremant Procurement
Viabiity and effective and fulfili the need  |plan prepared plan prepared  [Procurement  [pian prepared plan
Management afficient locat idendified in the for approved by [plen prepared  [for approval by
government procurement Full Council by jand appraved  [Fult Coundil by
plan are the 30th of by Full Council {the 30th of
delivered at the September 2020 September 2020
cerrect price,
time, place,
quanty and
qually fo satisfy
the need{s).




Municipal

FIN026

Sound Financiat

Governance

TFiN 505

Responsive, Ensure financial |To ensure Redused Salaries Budget |Council NiA NfA NIA 7 day Average number |7 days 7 days 7 days 7 day Manager: SCM iSystem lng
Financial Management  |accouniable, sustainabiity  facquisition number of days Conversionto  |of days Conversionto  jConversionio  [Conversion to  {Conversion to
Viability and effective and delegations are tc piace an Order Conversion to {Order Order Order Order
Management efficient local in place for the jorder below progrssion of all {Order progrssion of all |progrssien of all |progrssion of all |progrssion of all
government orgarisation.  {R30000 requisitions progrssion of all |requisitions requisitions requisitions requisitions
Ensure the beiow R30 requisitions below R30 below R30 below R30 below R30
market 000.00 by the  [below R30 00000 bythe 1000.00 by the  [000.00 by the ([000.00 by the
assessed and a 30th of June 060.00 30th of Fistof 3istof March  130th of June
s0ursing 2021 September 2020 [December 2020 2021 2021
(procurement)
sirategy is
determined
Municipal FIN 027 Sound Financial |Responsive, Govermnance FiN £05 Ensure financlal [No. of days for  {Reduced Salaries Budget |Council NIA NIA NA 30 day Average number |30 day 30 day 30 day 30 day Manager: SCM  |System log
Financial Management  [accountable, sustainabilly  |requisition fo be Jnumber of days Conversionfoa [of day Conversion ko & [Cenversion foa [Conversion toa jConversionfoa
\iabiiity and effective and converted toa  [for orders Order Conversion to 2 [Order Ordar Order Order
Management efficient locat purchase order [between R 39 progression of  [Order progression of  {progression of  jprogression of  [progression of
government for orders above (00 and R 200 all Requisitions |progression of  jall Reguisitions  (all Requisitions {afl Requisitions  all Requisitions
R3000G but 000 above R 30 000 [af Requisitions {above R 30 080 |above R 30 000 [above R 30 000 |above R 30 GO0
below  R200 and below R tabove R 30 000 Jand belowR  [and below R |and below R and below R
000 200000 by the jandbelowR 200000 by the 200000 by the [200 000 by the {200 GO0 by the
30th of June 200 000 30th of Jistef Jistof March  |30th of June
2021 September 2020 |December 2020 {2021 2021
Municipal FIN 028 Seund Financial [Responsive, Govarnance FINDO05 Ensure financial [To ensure that  [Review and Salaries Budget |Council NA NfA N/A 100% Review  |% Reviewand $100% Review  [100% Review  [100% Review [100% Review |Manager: SCM {Coniract register
Financial Management  taccountable, sustainability bestpractice  |managementof and manragement of {and and and and
\iability and effective and procurement  |Condracts management of [Contracts managemant of [management of (managementof jmanagement of
Management efficient locat and confract Contracis by the Contracts by the |Coniracts by the [Contracts by the |Contracts by the
govermnment management 30th of June 30th of st of 3istofMarch  {30th of June
practice is 2021 September 2020 | December 2020 12021 2021
appiied
consistently
frough ot the
Council.
Asset Management
Municipal Fin 028 Sound Financial {Responsive, Govemnance  [FiN 006 Ensure financial {To developa  [Assets Salaries Budget jCouncil 4 4 NIL 4 x Quartely Number of 1x Quartely 1% Quariely 1 x Quartely 1x Quartely Manager Assat |Asset Confrof
Financial Management  jaccountable, sustainability  |strategic Accountabifity, Assals mavable assests |Assels Assels Assels Assets Management  |sheet
Viabiity and effective and approach o completeness Verification of  {verification Verification of  |Verffication of  [Verification of  [Verification of
Management efficient local assels and verification Moveskle conducted Moveable Moveabie Moveable Moveable
government management by Assels Assels Assels Assels Assels
developing a conducted by conducted by  |conducted by  [conducted by Joonducted by
GRAP the 30th of Jure the 30th of the 31st of the 3Mstof the 30th of June
Complaint 2021 September 2020 {December 2020 [March 2021 2021
Assels Reglster
and Assels
Management
Processes




Municigal

Fin030 Sound Financlal {Responsive, Govemnance FiN 086 Ensure financial |Todevelopa  |Assels Salaries Budget |Coungil 1 1 NIL 1 Aanual Number of NA N/A NFA 1 x Annual Manager Asset |updated fixed
Financial Managemeant  |accountabls, sustainablity  [strategic Accountabifity, Assets verification of Assets Management  |assetregister
Viabily and effective and approach o compietanass Verficationof  immovable Verification of
Management efficient local assels and verification . Immoveable assels immoveabla
government menagement by Assets by the  |conducled Assets by the
developing a 30th of June 30th of June
GRAP 2021 2024
Compiaint
Assets Register
and Assels
Maragement
Processes
Municipal Fin031 Scund Financial |Responsive, Govemance FIN 006 Ensure financial [To develop a Acquisition Salaries Budget |Council 12 12 NIL 12 x Monthly  [Numberof GL |3 x Monihly 3 x Monthly 3 x Monthiy 3 x Monthly Manager Asset FAR
Financial Managemen!  |accouniable, sustainabllity  |strategic updates an the General Ledger |and assets General Ledger {General Ledger |General Ledger |General Ledger iManagement  [Reconciliation
Viability and effective and approach to assels register and Assets register recencs |and Agseds and Assals and Assets and Assets
Management efficient local assels Register done Register Register Register Register
government management by Reconclliations Reconciliations [Reconcifiations |Recenciliations {Reconcilations
developing a by the 30th of pythe30thof [bytheJistof [bythe 3istof  [by the 30th of
GRAP June 2021 September 2020 |December 2020 [March 2021 June 2021
Camplaint
Assals Register
and Assels
Management
Processes




rﬁ S ljmuﬂu’ Rel iB!B et iMTSE R lFUDF R lﬁﬁpi Goda iiDP Prioritias] Gosls |Su=!n§k: Chisative© ]Pm}.acl Hama .-, IAa.nual Badget--- ifundlng.s;luma‘ T |Damnnd" i B IBach_lng' 7 [Annusl Parommence ndicator: -~ JKPY Unitaf Baasure, [Quartar £ Tergat " [Ouarter2Target. - - |Ouarter3Target' . [QuarterdTargal ;- : [RespanslbiaDiflelal” ;. |POE Exgactad v L
Human Resource Management
{Municipal Corp 1 NTSPTE Responsiva, Governance  {GOR00Z Optimat instiutional | Elfeclive and Efficient HR  |Review of Gap Salaies Counell Reviawing of gap Approved policies Nora Reviewing end adoplion of gag  {Adoplion Dale of Gap {identificalion and Reviewing ol |Approval and Adoplion of gap  |NA NIA Manager: Human Resciulion by Full Council,
Tranfomation aceouniabls, Iransfommalion {o practices and syslems ldentified HR identfied policies in identified poficies in fine with ldentfied Policies for igap identfled poffcies by 30 identified Policies by 31 f M t {Reviewed Policy B
and effecive and ensure capaclly o Policios fine with new Eegisiation and and olher relevanl [Review Seplember 2020 December 2020
Crganizational efficien local gowt achieve set objeclives fegistalion and other [shanges by 31 December 2020
Developmenl selevant changes as
and when needed
Municipal Gorp NTEFTE Recruitment of Govemancs  {DOR0DZ Cptmal insBiufional  {EHeclive and Elilcient HR  [Resrufiment of QDOOIAENGTST Coundil o of Prioriised No of Fifled Positiens  :No. of Vacanl Posiions in  [Fifling of Prioritised Vacanl Date of fifing Fifling of Posiiions as per Filing of Positicns as per Fiifing of Posilions a5 |Filling of Posilions as per Manager: Human Advarts, Resolutlons,
Tranfoimaliorn: capable human formalion io praclices and syslems. Human Capital 'Vacant Positions in the the organizational struciure  [Pesitions as per requistion received iPriorilsed Posilions  {requislion recaived by 30 requisilion received by 30 per requisition received  {requisition recelved by 30 June[R: W Appoiniment Lellers
and capital ko implement ensiire capacily lo ional st by 30 June 2021 Sepiember 2020 Decerber 2020 By Marsh 2021 2021
Organizational Ihe skralegic achieve sat objzclives
Developmenl chjectives of he
Municipalily
Municipal Cemp 2 NTGPTE Responsive, CORCO2 Oplimal instifutional  {Create a conducive Human Resouces  {Safarics Councl Reviaw of the HR HR Strategy GiThe review of the HR Sralegy by [Adoplion Daa of Reviewing of KR Stralegy by 30 {Adoption of Approved HR NFA Review ainf adopt HR Strateqy iManager, Human Caunci resclution
Tranformalion accaunizble, lransiormalion io organizational anviranment |Stralegy Siralegy R i HR Skralegy [Seplamber 2020 Strategy by 31 December 2020 . Resources Managemant
arud effective and encure capacily o [that allracts, relains and
Organizationat lefficlent focal govt achieva sat objaciivas |develops best lafenl o
Developmenl enhance organizalional
performance
Musicipal Corp 3 WTSPTE Responsive, Govemance  |CORDOZ Optimal inslutionat | To maintain sound labear iLabour Relations  |Incfuded under Legal  {Counch Facilifaticn of the Mo, of Qustanding 1.5ensilization of the Finalizalion and faciitalion of Dale ol Finalising Fagilfation of Disciphnary Faciitalion of Biseiplinaty Facifiation of Facifiiation of Disciplinary Idanager: Humar Morthly BC Reporis
Trenlormalon accouniabla, Iransformalion lo relations and Workplace  land Facliiationof  |Services vele of R2 800 Discipiinary Processes {Disciplinary Matlers | Emplayes regarding the recatved disciplinary mallers Disciptinary Cases [ matlers recefved by 30 matlers recelved by 31 {iscipfinary malless mattars received by 30 June  {Resources Management
and affective and ensure capacity o idiscipline Disciplinary 003 Disciplinary Seplembar 2020 Decembear 2020 received by 30 March 12020
Organizationat efficiant local gowt achieve set objeolives PIoeesses Collestive agreement 2020
Bevelopmen! CGoncluslor of culslanding
disciptinary mallers
Wnicipal Comp 4 NTEIPTE A healthy and long  |Sovemance  |CORDOZ Optimal instintiond]  {TopromoleHealth and  |Ewployes Wellness Counail Employes Wallness  |EAP Palicy and | Appointment of Facilalion of Empleyee Weless  [Facillalion of Faciftation of Employes Facililalion of Eraployes Fagilitation of Employee |Facifilation of Employee Manager: Human Invoices, Programime Agenda
Hranformalion lle for alt South iransiomalion o Wellnass in the workplace Calender Proflessional service li lons as per referrals and  |Employee Welness  |Weliness Programme and EAP | Wellness Px and EAP{Wellness Programme  |Wellness Programme and Resotrces Managerment
and |Africans enstire capaclly o providers for Referafs Implementation of EAP fnfervantions aspar  [Prog by 30 Seplarmb Pro by 30 Decamber |end EAP Frogrammes |EAP Programmes by 3 dune
Organizationat achisve set objeciivas Programmes as per the EAP refemals and 2020 2020 by 3¢ March 2021 2021
Develapment calender by 30 June 2021 implementation of FAP
Frogrammes 2s per
the £AP calender
Municipal [Corp 5 NTHPTE Ensudng a safe Governsnca  |CORD0Z Gptimal instiufonat  {Carly defeclionof health  {Annwal Medical Councll Compliance with GNR |Annual Medical 0 Provision of Medleal Survellsine  {Date of medical ENIA NiA Schedule of Doctars [N Manager; Homan Ragister, Schedule of
 Tranlammation working Iransformation lo impariment through a Burvellincs for al 1178, Section 7 of Survaitance Checkup for alt Waler and Sanllation supvellsines \visits for alt WSA and R M Appoi
and lenvironment for alf ensufe capacily o [planned programmanof 2 jWaler and Sanliation OHS Act |=rployees and Fire Fighters by 31 Fire Employess by 31
Organizational achieve set checlives fperiodic heajth axarination employees and Fire March 2021 March 2021
Developmenl Fighlers )
Wunicipal Corp 8 NTSIPTE Ensuringasale  |Govermance  |CORGBZ Opdmal instiiutional  Toenswre safeworking  |Maintenance and  |CODC1AEGOB4S Councit Annual Mainlenance {2019 Annual 0 Annual Servicing of Firs Equip Dates of Maink 100% Sevicihgof Fire Mat of Fire Equip hdai of Fira ol of Fire Managar: Human Reglster of alt fire equipment
Trenformation working transiommation In lenvimnment for all UMDM Senvioing of Fire and Servicing of Fire  |Maintenanca and by 30 June 2021 ard servicing of Fire  {Equipment by 30 September as and when neaded by 31 Eauipmenl as and when |Equiprent as and when Resources Management |serviced
and anwiranment for alt enstre capaclly Io  jemployess Equipment Equipment Senvicing of Fira Equipment 12020 Becember 2020 needed by 31 March  |needed by 30 June 2021
Organtzadionat achieve setabjecives Equipment 2024
Development
Municipal Comp 7 NTHFTE Ensuingasafe  [Govemanca  [CORDOZ Opfimal insfiulional | To ensure safeworking  |Efective Haalth and Courcit Comphance willi Quarlely meelingsof [0 o of meelings per ansum Nummber of mealings |1 Health and salety Gominiltee {1 Haailh and safety Commiltee |1 Health and safely 4 Health and safety Commitlee [Manager: Human Quariely Meetings, Agendas,
Tranformaion working Iransformalion o tfor all UMDM [Safaty Commilize Section 17 and 13 of  |Heallh and Safely Mesting by 30 Juns 2020 Meoling by 30 Seplember 2020 [Commiltee Meeting by  tMeating by 30 June 2024 3t W Winetes, Resolutions, Monthly
and environment for alf ensure capacily o ik [OHS Act commitles a5 per the 30 March 2021 Risk Assessmenl Reporis
Organizational achieva set otjecives Act
héunicipal Comp 8 NTSPTE To protect [ Govemance  [GORG02 Optimat instituional  |To ensure safe workdng | Personal Prolective R3 045 775 |Counalt [Provisionof Personal [Annual provision of | Bistrbulion of Patsonal Prolectiva  [No of Personal Consuftation of required SGM Processes and provision {Distabuling of Personal |NA Manager. Humar: Einform Issue Regisler, nvoices
 Tranformation arployeas in fransfomalion lo environment for alt UMDM  [Clothing/Equipment Proleciva Forsonal Prolaclive Clothing/Equipmant as specified by |Protective Specificalion and quaniles with lof PPE by 34 December 2020 {Prolective Rescurcas Management
and hazardous ensure capacily fo  {employees Clothing/Fquipmenl  {ClothingiEquipment as User Depariments by 31 March  |Clkolhing/Eiquipment 1biser Depariment 8y 31 Clothing/Eguipment to
Organizationat erwironments aohizve set oblecives annually asperuser  fper Usar Daparimant 2021 distibuted {o Officials |September 2020 usefs ag spacilied by
Development pecifieal User Departments by 31
pecilicalk March 2621
tuniclpal Carp § NTSPTE Shited and Capable [Govemnarce  [CORDOZ Optimal institulional  |Totncrawss insituionat  [Devefopmend of Sataries Council Development 2020/ | 2019/2020 WSP None Approval and submission of WSP  jAproval and 7 7y Audil Compllalion by 30 (Approve and submit WSP by  {Manager. Human Raesalition and
Tranformaion Workioree to transformation o capacity and promole WsP 2021 WeP by 30 June 202t submission date of harch 2021 Iz 304 of June 2020 & M acknowled of submission.
and support an inclisive snsure capacity fo  {lransforrralion WP Hrom LGSETA
Organizational growl: path achisve sal objectives
Hevelopment
unicipal Corp 18 NTEPTE Skiled and Capable {Govemance  JCOR00Z Oplima inglifutionsl  |To increase inslilulional of  {O123-1AED0SES o {Council gl ation of 01542020 WSP Wone e of relnings provided by 30 June |100% Implementation |ldentification of gaps lor trafining, [Completed SCM Processes by | Training by 30 March  [Gertffication by 30 June 2021 |Manager. Human Ragistars, Appoiniment of
[ Tranformation Waorkforce 1o ranslomation lo lcapacily and promote WSP O1246-3EHSTE 20202021 Wap 2024 of WSF Indsiify beneficiaries, advertise  (the 30 December 2020 2024 Resources Management | Training Provider, Cerlificales
and stppotl an inclisive ansure capacily o |lransformation viz the UMBM websils by 30
Organizationat oroweth path achieve sel objectives Seplember 2020
Davelopment
fcipal Gorp 14 NTSIPTE Decen! employment |Govemance  COR0? Optimal inslitifonal [ Toensure thal employees |Bubmission of Saluries Catineit Employment Equity  |E Equly  [Nore jon of Approved Dalz of Submissfon of /A Reporting and Submisison of  Cevelopment of NiA Manage:: Human [Acknowiedgerment Lelier by
Tranformalion through inclusive formation fo ive aqual opf ity {Emph Equity Plan 2020/21 Fian 2019720 Employmenl Equity Plan by 30 Employment Equily Compleled Empl Exulty tEmph Equity Resources Management (Dol,, Employment Equily Report
and growth ensure capacylo  |and are reated falry Plan Maroh 2024 Plan Report to Dol by 31 Dee 2020 [Plan, Resalufion by Ful
Organizalional achieve se! objeclives Council and Adoplion by
Davelopment the 30 March 2021
Admini and Sound G




Good Corp 12 NT3PTC Resp: Go CORDOZ Promole Seund To ensure auxiiary support Provision of Salades Council Provision of SecretariatjProvislon of Secrelariat |0 {00% Provision of Secrelarial 100%Pravision of 125% Provision of Secratariat 50% Provision of Secrelarat  [75% Provision of 100% Provision of Secratarial {Divisional Manager: [ Calender of Mestngs; Agends,
Governance and accounlable, Govemance {o depariment and Searefarial Support Suppot bo Seclion Suppet o Seclion Support ke Section 73180 Secretarizl Suppert o |Suppot lo Secion 79/80 Suppot o Section 79/80 Secrefariat Suppolfo | Suppol to Section 79180 {Adminisiration iinutes, Resolulion Register
Publlc effective and fimproved scund o Section 79E0 79180 commillees 79780 comimiliees littees as per scheduled Section 78/80 commitiees as per scheduted itiacs a8 per schedled  [Ssction THB0 commitles as per scheduled
Parlicipation fficient local govt Governance oMY meeting monthly by 30 June 2021 |commitleas eesling monthly by 30 meeling manitify by 30 comimiless as per meeting monthly by 3¢ June
Seplember 2020 Dacembar 2020 scheduled meefing 207
monhly by 31 March
2021
Good Comp 13 NT3PTC Resp 3 G CORGO2 Pranole Saund Costand effectve leal  |Fleel Managemenl R 12042 {78 Counci Provision of efiective  |Provision of affaclive [0 100% Provision of effective feel  |100% of Provison of  125% Proviston of elfeclive fleet  150% Provision of effective fieet {75% Provision of 100% Provisionof effeclive | Divisional Manager: Fleel Management Policy,
Governanes and accauntable, G g and provision QOBDTAETOST Fleet tfor {Fleet for management for service Delivery | Fieel Servioes lo User {management for service Delivery imanagement for service effeciive fleat feet forservics  |Adminislrati Monthly Reponts, lavalces,
Pubdic effective and to alf user departmenls service defivery setvics defivary By 30 June 2021 lep hy 30 Seplember 2020 Delivery by 31 December 2020 \ for service |Defivery by 30 June 2024 Budgst
Patlitipation efficient local govt Delivery by 31 March
2024
Good Coip 14 NT3FTC Al people in South  [Gaovernance CORGD2 Promate Sound [ To ensure a sala Provisiun of Securly |R15 823 172 Cotingit Frovision of a safe Pravislon of 2 sala a 100% Provision of a sale 100% Provision of 100% Provision of a safe 100% Provision of 2 safe 4100% Provision of 2 100% Provision of a sale Divisional Manager Monthly Reporis, SLA
and; Alrica are and feel Govemancs enwironmen for ali Setvices CO00E00698 for alt A for &l anvitonment for al municipat Security Services envionment for all municipal,  |environmeat for 2l municipal,  [safe environment for st |environmanl for alf municipal, |Administration
Public safe municipal employees, ipal employees, cipal employees, employees, counciors and assels councitiors and assats 30 councilors and assels 31 municipal, counciliors  |eounciliors and assets by 30
Pariiclpation lcounciors and assels councilors and assels  [cotncliors and assels a5 per user Depariment Seplember 2020 December 2020 and assals 31 March  {una 2021
request/assessment by 36 Juna 2021
2021
Good Corp 15 NTIPTC Responsive, Govemancs  |CORD02 Promata Sound Effective mainlenance of  |Maintenance of CB001EL0R4Y Coune] Timeous Mainlenance |Maintenanca of Delerioraliing Buidings 100% of Ihe Malnlehance of 100% Mal of 125% of ihe Maini of 50% of the Maintenance of  175% of the Man 100% of the Mai of  |Divisionat Manager: Wonthly Reports,Requisilions,
Govemnanca and acsouniable, G lcipal buldings in fine  {Municipal Buildings of municipal buildings [ municipal buildings 2s municipat buldings as per the Municipal Bulldings icipal bulldings as perlhe  {municipal buildings as per lhe  [of municipat Buildings as [municipst buildings as per the infslrabion Maint Plan
Public zffective and wlth the Occupationat a5 per e per the Mainlenance Malnlanansa Malntenance Mainlenance per the Mainlenancs  |Mainlenance
Participation afficient focal govt Health and Safely Act Mair Plan/E: Roulin Plan/EmergencyiRoutine Pl P Pan/Er sufin |PlandE JRouling
\Plan/Emergency/Roct [e Maintenance Malntenance by 30 June 2021 Mai by 30 Seplemt Maint 31 Dacember e Maintenance Mainfenance
ne Maintonance 2020 2020
Gond Corp 16 NTIPTC Resy G GORINZ Promote Sound To anstire soand records  [Records CAneAENTH Couneil Capturing and Capturing and hone 180% of compliance with the. 100% Provision of - [25% of compliance with the 50% of compliance wilh the  {75% of compliance with 1100% of compliance with the | Divisienal Manager: Schedule of opened fles,
Govemance and accotnlable, and A distibulion of folemal  {distibution of intemal Malionat Archives Acl by 30 June  [Records Management (Records Managament Acl by 30 {Records Management Acthy (the Records Records Management Actby |Adminisiration Sechadule of invoices captured
Public affectiva and Compilance with e and exiemal and external 20H Seplember 2020 31 Beceniber 2020 Management Act by 31 131 June 2024
Partioipation afficient focal govt hlational Archives Acl spandence for pondence for March 2021
Records Management jRecords Management
Technalogy and C: { Tel icatlon =R 2 375 750, License Fees =R 2 245 500}
Good Corple Good Responsive, Govemance  [CORDO4 Promole soundSound ICT Govemance  {Development of the {O0001AEDO794 Coupcil Business Conlirully [0 Business Conlintly Plan | Approval of Business Confnufly  iDate of Approved SCM Processes and Environmental Assessmenl and [MA Approval of Business Managerinformafion &  |Resoiution of Councit
Govemence and b governance and Compliance Business Conliniuty Flan Plan by 30 June 2024 Husiness Conlinuily | Appoi of Servioe Provider |Testing by 31 December 2020 Conliruily Plan by the 30th o [Co ieatalon:
Publl effeclive and Plan Plan by 30 Seplamber 2020 June 2024 | Technology
[P articipation effictant locat gavl
|Good Corpl? Good An efficlent, Gevemance  [CORD04 [Promols sound|Slable and Secured ICT  |Metwork OU30MAEDDT94 Councl Cuidaled comptiter, 0]Outdzled computers, sarver {Upgraded and Secure Nehwork 100% of Matwark SCM Processes completed by 30{Ordering of Equip By3  hetwark inr Closecut report by 30 June  |Managerinformalion &  |Report o BSC, Parchase Order,
[ Govemnance and Govemance  {compelilive and o [rifrast Infrastructure server and network and network infrastueture  nfrastructuna by 30 Jine 2021 ' fure Uptrade iSeplamber 2020 Decerzbet 2020 Upgrate by 31 March  [2024 Communicatalons Defivery Nole, Closecut report
Public rosponsive Upgrade infrastrictire, Insecurs 2020 Technofogy
Parlicipalion economic network
infrastruclure
network
(Good Comp 18 Good An officiant, Governancs  |COR004 Optimal insftufional  {Ensurea Slable, Secure  |Telecommunicalions [OCCH/IEODT 78 Coinglt Expired Gontracis, o Upgraded telecommunicalions Upgraded SCM Processes complated by 30| Telec Tl linicai ol Managerinfoimation &  {Report lo BSC, Purchase Order,
[ Goveriance ahd Govemance  |compalilive and lransformation io and Reliabie Provision of  |Architeclure siow connection lo archileclure by 35 June 2021 Telecommunioations  |Seplember 2620 il pgrade mak hil upgrada for jarchit ipgrads closenul Communicatai Instaliation Progress Repoif,
Public responsive enstre capagity o Linformation & Upgrada customer care Architecture office by 31 Decamber 202 {fire slations and report by 31 June 2023 Technology Clnseout report
[Pariicipatiorn ecoromic achieve sel abjeclves {Communicalion cenlres, no euslomer eara ceniras
Inirastnucivre Technology Services conneciivity st fire by 30 March 2021
nebwork stalions
Good Corp 19 [ Good An afficient, G CORDG4 Optimal instifutional  |Effiicient ICT Support High avallabitty of  [O00UAED0E72 Coundil Cal's lngged, manual ] 99% uplime of IT support by 30t  |Uplimeof {7 support  {98% uplime of T supped by 30 189% uptime of IT suppord by 31 199% uptime of IT 69% uplime of IT supportby  [Managerinformaltion &  |Incidfenf Report
Govemance and Govemance  |competive and transiormation fa Inloznation Syslems (business progesses iune 2024 Saplember 2020 December 2021 stipport of 31 March 30 June 2021 [Communicalalons
Public responshve ensure capacly io (9% of uplime) - 2621  Technology
Parficlpalion ecanomic athiove set obfestivas
natwork




KPA- -~ -+ [IDPISDBIP'Ref[B2B - "~ T[MISF- " "JWUOF:" " TDéptCede  JiOP Prioriffes/ |Strategic Objective - TProject Narve . [Annual Budget - *[Funding: ~ “[Oemand ~ . ~|Baseline ™ * [Backlog: "+ > {Annual " [KFEUnitof " jQuartert.:. :*|Quarter2™- " |Quarerd: . “|Quartérd. . {Responsible . IPOE Expected-
Environmental Health
Social Com 1 Putting people  |Long and inclusion and  {COMG02 Infegrated Ensure that faciors In - |Food Safety - R 517 500|Council 70 32 38 32 x Food Number of 8 x Food Safely 48 x Food Safety 18 x Foed Safety 48 x Food Safely | Manager: Social | Daries
Development First heaithy fife for ali |access Social Services [the envirenment that  {Inspection of Safely - dairies Inspection of  [Inspectionof  iinspectionof  [Inspeclionof  (Services Inspection
Services South Africans for empowered  [couls adversely affect  {Dairies within Inspecticnof  [inspacted Dairies within ~ |Dairies within  |Daifles within  |Dakries within Reports,
and sustainable :human health are the district Dalries within the district by [the distristby  |the district by [the district by Laboralory
commurities  jassessed, corrected, the districl by the 30th of the 31st of the 31stof the 30th of June Results
prevenied, and the 30th of June Seplember 2020|0December 202G |March 2021 2021
canirclled fo create 2021
health supporlive
environments and
safeguard the health of |
the district citizens
Social Com 2 Putting people  [Leng and inclusion and  |COMO02 Integrated Ensure that factors in - |Food Safety - Councll 340 120 220 220 % Number of 85X 55 X 55 % 85 x inspections |Manager. Social {Food Inspection
Development First healihy life for ali|access Social Services ithe environment that  |Inspection of Inspactions of  |inspections of  |inspections of  |inspections of  [inspections of  jof food pramises (Sarvices Raports
Services South Africans for empowered {could adversely affect  |Food Premises food premises  |food premises  !food premises  [food premises  |food premises  [for compliance
and sustainable [human healih are for compliance  jfor compliance  ifor compliance  [for compliance  ifor compliance  |by the 30th of
communiies  |assessed, comected, by the 30th of by the 30th of  [bythe 31stof  |bythe 3lstof  [June 2021
prevented, and Jung 2024 September 2020 (December 2020 |March 2621
conirolled to create
health supportive
environments ang
safequard the health of
the district cilizens
Social Com 3 Putting people  |Long and inclusion and  [COMO02 Integrated Ensura that factorsin - |Werld Food Day Councit 6 5 1 6 % Food Numbar of food §1 x Food 1 x Food 1x Food 1% Food Manager: Social [Aftendance
Developrment First nealthy fife for a1 [access Soclal Services  [the enviroament that Awareness awarensss Awareness Awareness Awareness Awareness Servicas register,
Services South Africans for empowered |could adversely affect Campaigns campaigns Campaigns Campaigns Campaigns Campaigns AWarness
and sustainable [human heallh are conducted by |conducied conchicted by jconducted by [conducted by iconducled by programime
communities  {assessed, corfected, the 30th of June the 30th of the 31st of lhe 3stof the 30 of June
prevented, and 2021 September 20201December 2020 iMarch 2021 2021
controlied fo creats
health supportive
environments and _
safeguard the heallh of
the dietrict cilizens
Social Com 4 Pulting people  [Long and inclusion and  |COM002 integrated Promote Environmenta) [World Coungil 8 4 2 1 x World Number of 1x World NiA /A NiA Manager: Social [Close out repord,
Development First healthy life for all |access Social Services {Health Awareness Environmental Environmental  [World Environmental Services pictures
Services South Afrlcans for empowered  [within the District Healih Day Health Day Envirenmental  |Health Day
and sustainable Eveni- World  |Haalth Day Event - World
communities Environmental {Event- World  |Eavirenmental
’ Health Day Environmenial |Health Day
campaign by the {Health Day campaign by the
30th of campaign 30th of
Seplember 2020 September 2020




Social Cem 5 Puiling people  [Long and inclusionand  1COMOG2 Integrated Ensure that factors in  |Waler Quality
Development Flrst healthy iife for ali [access Social Services ithe environment that  |Monitoring
Services South Africans for empowered  joould adversely affect
and suslainable shuman health are
communities assessed, corrected,
prevented, and
contolled to create
healih supportive
environments and
safequard the health of
the district cifizens
Social Com 6 Putting people  |Long and inclusienand  JCOMOG2 Integrated Ensure that factors in  |Water Quality
Development First heaithy life for all |access Social Services [the environment that  |Menkoring
Services South Africans for empowerad  |could adversaly affect
and sustainable [human health are
communifies  |assessed, correcied,
prevenied, and
condrolled to create
health supportive
environments and
safeguard the health of
the district cltizens
Social Com?7 Putfing people  |Long and inclusion and  |COMOG2 Integrated Ensure that faclors in -+ |Envirenmental
Development First heatthy life for all |access Soclal Services  [the environment that  |Health
Services South Africans for empowered |could adversely affect |Awarensss
and sustainable |human heatth are
communities assessed, comrected,
prevented, and
controlled o creale
health supporiive
envionments and
safeguard the health of
the district citizens
Social Com 8 Putting people  |Leng and Governance COM002 Integrated Te determine the levet  (Waste
Development First heatthy [ife for all Social Services  |of compfiance of Health {Management -
Services South Africans for empowared  |Cars and medical HCRW
and sustainable |facilties In relation to
communities Heatth Care Risk Wasle
Sociat Com § Putting people  [Growth Governance COM0O2 integrated To determine the leve!  [Health
Davelopment First Social Services [of compliance of Public |Surveillance
Servicas for empawered  |faciities in relation to
and sustainable |the National
communilies Environmenta! Heaith
Norms and Standards

Council 120 48 72 112 x Waler Number of 28x Water 28 x Water 28x Water 28 x Waler Manager: Social |i.aboratory
Quality Water Qualily  [Qualty Quatily Quality Quadity Services Reports
Monfioring—  |Moniloring—  |Monitoring—  [Monitoring - |Monitoring - |Monitoriag ~
waler quality  |walerquality  jwalerqualily ([walerquality |waterqualty  [water quality
testing routine  [testing routine  jiesting routine  |testing routine  Hesting routine  jtesting routing
sampling from  isampling frem  |sampling from  [sampling from  [sampling from  isampling from
nor WSA water {non WSA waler [non WSA waler [non WSA water [non WSA water |non WSA water
sources and sources and souices and soirces and sources and saurces and
pollution prane  jpellufion prone  [pofiution prone  |poilution prone  [poliufion prone  |pollution prone
sources by the  [sources sources by the  |sources by the  [sources by the  [sources by the
3Cth of June 0t of 31st December |31st March 202130tk of June
2021 September 20202020 202
Coungil 480 Audit Public  [48C Number of 480 x Waler 120 x Water 120 x Water 120 x Water 120 x Water Manager: Social |Laboratory
Facilities for Water Quallty  |Quality Quality Quaiity Qualtty Quatlty Services Reports
compliance Monitoring - Moniloring - Monitoring - Monitoring - Monitoring - Monltoring -
Routine waler  [Routine water  |Routine water  |Rouline water  |Roufine water  {Routine waler
quality testing  |quality testing  |quality tesfing  |qualily tesfing  {quality tesling  iquality tesling
for poflution from [for pollufien from [for pollution from [for paliution from jfor poliution fromifor pollution from
SEWETAgS sewerage sewerage sewerage sewerage sewerage
systems systems systeme Dy the  [systems by the  systems by the  [systems by the
30th of st of 31st March 2021)|30th of June
Seplember 2020 {December 2021
Councit 140 70 70 60 % Number of 18X 15x 15x 15% Manager: Sodial |Close out report,
Envircnmental  |Environmental iEnvionmental  |Environmental  |Environmental |Envircnmental  [Services piciures
Health Health Health Health Health Health
Awareness Awereness Awareness Awarenass Awarenass Awareness
conducted conducted conducted conducted conducted conducted
(Educate on {Educate on (Educate on (Educate on (Educate on (Educale on
environmental  |environmental  |environmental  jenvironmental  lenvironmental  lenvironmental
health related  |health relaied  |healih related  [healih related  fhealth related  ihealth refated
issues} by the  lissues) issuesy by the  [issues) by the  |issues) by the  [issues) by the
30th of June 30 of 31 December |31 March 2021 |30th June 2021
2021 September 202012020
Council 72 20 52 40 x medical Number of 10 x medical 10 x medical 10 x medical 10 x medical Manager: Social |Inspection
faclities audited iImedical facliities |faclities audited [facilities audited [facifities audited |facilities audited [Services Reports
for compliance  jaudited for for compliance  [for compliance  |for compliance  [for compliance
by the 30th of  compliance by the 30thof |[bythe 31st by the 31st by the 30th of
June 2021 September 2020 [Dacember 2020 |March 2021 June 2021
Council 200 30 170 120 x Public Number of 30% Audit 30x Audit 30 % Audif 30 x Audit Manager: Social |inspection
faciiifies audited Public faciliies |Pubilc Faciliies [Public Faciities |Public Faclliies |Public Faciliies [Services Reports
for compllance  [audited for for compliance  [for compliance  [for compliance  [for compliance
by the 30thof  [compliance by the 30th of  [by the 31 by the 31 March [by the 30th June
June 2021 Sept 2020 December 2020 (2021 2021




Soctal Com 10 Pulling people  |Growih Govasnance COMO02 integrated Ensure thal faciorsin -~ |Disposal of the Coungit - 25 0 25 25x Funeral  {Mumber of % x Funeral 6x Funeral 6 x Funeral 7 % Funeral Manager: Sccial {inspeciion
Development First Social Services  [the environment that  {Dead Undertakers Funeral Undartakers Underiakers Underakers Undertakers Services Reporis
Services for empowerad  |could adversely affect Inspected - Undertakers Inspected - Inspected - Inspected - inspected -
and sustainable jhuman health are Inspectionof  |Inspected - Inspection of  |inspectionof  iinspectionof  lnspection of
communiiies assessed, correcled, Funeral Inspection of  iFuneral Funeral Funeral Funeral
prevenied, and Undertaker Funeral Undartaker Undertaker Undertaker Undertaker
contralied fo create premises by the |Underaker premises by the |premises by premises by the |premises by the
health supportive 30th of dune premisas 30th of Jistof Jist March 2021]30th of June
environments and 2021 September 20201Decamber 2020 2021
safeguard he health of
the district citizens
Soclal Com 11 Putting pecple  [Long and Governance COoMo02 integrated Ensure that factors in - {Vector Centrol Councit 120 50 80 80 x Infested  |Number of i5xinfested  |15xinfested  [15xinfested |15xInfested  [Manager: Social [Close cut report,
Development First heatthy tife for all Social Servicas |the environment that pubc sites infested public  |public sites public sites public sites public sites Services piciures
Services South Africans for empowered  [could adversely affect treated fo siles treated to  |treated to treated to reated lo treated to
and sustainable ihuman heaith are eradicate vector jeradicate vector leradicate vector |eradicate veetor {eradicate vector ieradicale vector
communities  {assessed, comrecied, and pest and pest and pest and pest and pest and pest
prevented, and infeslations by  [Infestations infestations by  |infestations by  |infestations by  [infestations by
conirolled ic creale the 30th of June the 30th of the 31st the 31st March  [the 30th of June
health supportive 2021 Seplember 2020 {December 2020 |2021 2024
environments and
safeguard {he health of
the district citizans
Soclal Com 12 Putting people  Long and Governance COMD02 infegraled Ensure that faclorsin  JAir Quality Councit 24 12 12 12 x sites Number of sites [N/A NA NIA 12 x slies Manager: Social |Proof of
Development First healthy iife for alf Social Services ithe environment that  [Management monitored for Airimonitored for Air monitored for AiriServices Purchase of air
Services South Africans for empowered  {could adversely affect Cuality by the  iQuality Quality by the quality
PP and sustainable |human heath are 30th of June " [30th of dure aquipment
‘ communities  |assessed, comected, 2021 2021 (requisition,
prevented, and order, goods
: condrolled o create received noles)
3 health supportive
environments and
safeguard the health of
the distict citizens
HIV/ AIDS
Social Com13 Putiing peopie  |Leng and Gevernance COMO04 Integrated 7o strergthen HIVand AIDS  [Salaries Budget Coungil 4 2 2(2x HVIAIDS  [No. of HIV/AIDS [NIA st HBHAIDS  |NIA 1xHIVIAIDS  |Manager: Sosial [HIV/IAIDS
Development First healthy life for al Soclal Services  |coordination and Programmes . |behavioural behavipural hehaviouzal behavioural Sarvices bahaviourat
Senvices South Africans for empowered  |managament of HIV change changs change change change
and sustainable [AIDS campaigns campaigns campaigns campaigns campaigh
communities supported within [supported within stpported within supporiad within Reports
the District by [the District the District by the District by submitted
the 30 June the 3tstof tha 30 June
2021 Decamber 2020 2021
Soclal Com 14 Putting people  |a inclusion and  JCOMO04 integrated Better strengthened HiVand AIDS  |Safaries Budget Council 2| 1 111 x HIV and Mo, of DAC NIA NIA 1x HV and NiA Manager: Social jdated Pictures
Development First comprehensive, |access Social Services  ifunclional NGO Programmes AlDS orojects funded ADS Services and Report
Services responsive and for empowered  jstructures en HIVIAIDs Programmas - Programmes -
sustainable and sustainable |reduction suppoerting of supporting of
social profection communities DAC projecis by DAC projects by
system the 31st of the 31st of
March 2021 March 2021




Social Com15 Putting people  |aresponsive,  {Governance COMOD4-1 Integrated To strangthen IGR HiVand AIDS  {Salaries Budget Council 0 1 x HiV and No. of reviewad [N/A NIA 1% HIV and NiA Manager: Social |dated Pictures
Developmant First accountable, Social Services [partnerships Programmes AIDS MOIP - HIV and AIDS Services and Reporis
Services effective and for empowered Programme - To |AIDS Programme - Te
efficient local and sustainable manage Programme - To manage
government communiies HIVIAIDS, STis jmanage HIVIAIDS, STis
and TBwithin  [HIVIAIDS, 5Tls and TB within
the district by [and TB wihin the disirict by
the 30th of June |ihe district the 30th of June
2024 2021
Soctal Comib Putling people |askiledand  |governance  [COMOD4-1 integrated To empower Civi Chvil Society Salaries Budgst Coungil 0 2|2 x Civil Society [No. of capacily {NA NiA NIA 2 x Civil Sociely |Manager: Social (Altendance
Development First capabie work- Seclal Services  [Soclely Sectors Sector Capactly :buflding Secier Capacity |Services registers
Services force to stpport for empowered buitding workshops building
an inclusive and sustainable Workshops conducted \Workshops
growth path communities conducied by conducted by
the 30th of Juna the 30th of June
2021 2021
Youth
Good Com1Y NTIOPTCZ1  |a inciusion and  [COMC04_3 integrated fo harness the potentiai|Youth Salaries Budge! Councit MA WA WA 1 x youth dialog |Number of youth [N/A NIA NIA 1 x youth dialog |Manager: Sockal [Close out report,
Governance comprehensive, [access Social Services jof young people to held by the 30th [dialog held held by the 30th Services pictures
respansive and for empowered ienable them lo play a of June 2021 of June 2021
sustalnable and sustainable imeaning full role in the
sociel protection communitles  isociate
system
Good Com18 NT3.OPTC21 s inclusion and  |COMO04_3 integrated To harness the poteatial [Youth Salaries Budget Council NIA i [Youth Strategy  |Date Youth NiA NiA NIA Youth Strategy  |Manager: Social |Youth Strategy
Govarnance comprehensive, |access Soclal Services  |of young people to Developed by [Shrategy Developed by |Services
responsive and for empowerad  |enable them fo play a the 30th of June [Cevelopad the 30th of June
sustainable and sustalnable [meaning full role in the 2021 2621
soclat protection commundfes  [sociate
system
Sport Promotion !
Social Com 31 Putting pecple  |a inclusion and  {COMO04_8 Integrated Promotion of sports  |SALGA Games (R 1 880 150 Council NIA NA N/A 10 x District Number of NIA 10 % Dlstrict NA N/A Manager: Saclal |Closeout report
Development first comprehensive, laccess Soclal Services  [and recreation Sport district sport Sport Services
Services responsive angd for empowered  [throughout the district Federalions Federations Faderatlons
sustainable and sustainable supported in supported supported in
sacial profection communities SALGA KZN SALGA KZN
system DSR Game by D&R Game by
the 31st of the 31st of
December 2020 December 2020
Disaster Managemant
BASIC Com19 NT1/PTA CGovamance COMDCS5_2 Provision ofiCluster lighling rods  |Lightning R2 587 500.00{Council [} 30 30 30 x Lightning  [Number of NiA 10x Lightning |10 x Lightning 110 x Lightning  |Head of Disaster| Requisiticn,
SERVICE quality  basiclinstalled in areas prone |Resitance rods procured  [Lightning rods rods procured  [rods procured  Grods procured  |Management  [order invoics
DELIVERY ) servicas  and]io lightning and installed by |procured and and instalied by jand installed by |and installed by and proof of
responsive, Infrastructure the 30th of June [installed the 31sf of the 31st of the 30th of June payment,
accountable, 7024 December  |March2G21 2021
effective and
afficient local
governmant




BASIC Com20 NT1/PTA Governance COMD0S_2 Provision ofiPreparedness, Pubiic Council 7 4 3 4x Disaster Number of NiA 1x Disaster  [1x Disaster  |2x Disaster Head of Disaster |Close out report
SERVICE qualily  basicimiligation and rapid Awaraness Management  [Disaster Management  |Management [Management |Management
DELIVERY services  and|response and recovery Public Awarenss [Managemeant Public Awarenss |Public Awarenss [Public Awarenss
infrastructure  imeasures in place Campaigns Public Awarenss Campaigns Campaigns Campaigns
conducled by  [Campaigns conducted by [conducted by |conducted by
responsive the 30th of June |condusted the 31stof the 31si of the 30th of June
! 2024 December 2020 (March 2021 2021
accountable,
affective and
afficient local
government .
BASIC Com21 NT1/PTA Governance COMO0E_2 Provision of|Response and fecovery [Emergency Counck 100% 80% 100% 100% provission |% provission of |100% provission |100% provission |100% provisslon [100% provission [Head of Disaster |Close out report
SERVICE qualiy  baslc|measures in place Relief of Emergency  |Emergency of Emergency  |of Emergency  |of Emergency  |of Emergency  [Management
DELIVERY services  and Reiief response |Reflef response |Relfief response |Relief response |Relief response [Retief response
Infrastructure and recovery to Jand recovery fo [and recovery to |and recovery fo Jand recovery lo [and recovery o
disaster stricken :disaster stricken |disaster stricken |disaster stricken {disaster siricken |disaster stricken
areas by the areas areas by the argas by the areas by the areas by the
30th of Juna 30t of Jistof Jistof March  [30th of June
2021 Seplember December 2026 {2021 2021
responsive,
accotntable,
affective and
afficient local
government
BASIC Com22 NT1/PTA Governance COMO05_2 Provision of{Fiood analysis reports | Flood Early Counil 4 0 4 1 x Fiood Nurnber of Flood |N/A NiA 1% Flood NiA -{Head of Disaster |Closs out report
SERVICE qually  basic|completed for upscaling [Waming System Analysis Study  |Analysis Study Analysis Study Management
DELIVERY responsive, services  and|of fleod early waming repert produced [repors report produced
accountable, infrastructure  |system by the 3tstof  [produced by the 31st of
effective and March 2024 March 2021
afficient local
government
BASIC Com23 NT1/PTA Governance  jCOMCO0S 2 [Provision  of{Comprehensive Information Councit 100% 0% 100% 100%Instaliation %installation of |NiA NiA 100%Installation | 100%installation |Head of Disaster {Appointement
SERVICE augiity  basic|information Management of Information  [Information of Information  jof Informafion  |Management  iLetter of the -
CELWVERY services  and{managemeni and and Managemeni  [Management Management  jManagement service provider
infrastruclure  |communication system {Communication and and and and appointed and
in place Sysiem Communication [Communication Communication {Communication proof of dellvery
responsive Systemby the  [System System by the  [System by the
accoﬂnlablza, 301 of June 31stofMarch  30th of June
effective and 2021 2021 2021
efficient local
government
Fire Services R 1371000
Cross Cutling  [Com24 NT1/PA alt people in Governance COMOD5_1 Fight poverly  [Reduction of fire relaled | Training and R 1 371 8003Council 104 0 104|160 x Firefighters 15 Firefighters[15 % Firefighters{15 x Firefighters}15 x Firefighters|Chief Fire Proof of traning
ilssues Scuth Afrlca are and build clean, |incidents caused by Development of to undergo to underge {0 underge to undergo o undergo Officer altendence
and feel safe heslthy, safe  |Communities fire fighters specializad Number of specialized specialized specialized spaclalized
and sustainable training by the  |FFefightersto g training training {raining
communities 30h ofJung  [UnEergo
2021 specialized
training
Cross Cutling  |Cem25 NT1/PA all people in Governance GOMOD 5_1 Fight poverty  |Reduction of fire related | Firs and Coungit - 60 fi) 50 BOx Freand  [Numberof Fire j16x Freand (15 Freand {45x Fireand |[16x Fireand  [Chief Fire Close Cut report
Issues South Africa are and buiid ciean, |incidents caused by Rescue Rescue and Rescue Rascle Rescue Rescue Rescue Officer
and fee! safe healthy, safe  |Communities awareness awareness awareness awaAreness awarenass awarensss awareness
and sustainable campaigns Schools Schaols Schools Schools Schools Schools
communities campaigns campalgns campaigns campaigns campaigns campaigns
conducted by |conducted conducted for  jconducted for  |conducled for  |congucted for
- the 30th of June the period ihe period the period the period
2024
Cross Cutfing  {Com?26 NT1/PA all people In Governance COMOD &1 Fight poverly Emergency and Council 36 0 36 36 x Buliding  iNumber of 9 x Building Fira |Sx Building Fire |3 x Building Fire |9 x Building Fire |Chief Flre Close out report
Issues South Afifea are and bulid clean, disaster Fira Inspections {Building Fire  [Inspections inspections Inspections Inspections Officer
and fesl safe healthy, safe managsment conducied by jinspections conducted by  [conducied by  |conducted by jconducted by
and sustainable ihe 20tk of June |conducted the 3Gth of the 31st of the 31st of the 30t of Jure
communities 2020 September 2020 |December 2026 |March 2021 2021




Cross Cutting  [Com27 NT1/PA ali people in Governance COMOD 5_1 Fight poverty  !Comprebensive Maintenance of
lssties Seuth Africa are and build clean, iinformation exisitng
and feel safe healthy, safe  [management and agreement with
and sustainable [communication system [relevant
communities  |in place stakeholders
Cross Cufling  iCom28 NT4PA all people in Governance COMOG 5.1 Fight poverly  |Enhancing Training and
Issues South Africa are and bulid clean, [skills/capacily bullding  |Development
and feel safe healthy, safe  |and ensuring
and sustainable [compliance with SAES!
communities
Cross Cuttng  |Com29 NT4/PA all peopiz in Governance COMOG 5_1 Fight poverty  [Enhancing Training and
lasues South Africa are and build clean, [skilis/capacity building  iDevelopment
and feel safe healthy, safe  |and ensuring
and sustainable [compliance with SAESI
communities
Cross Cutting  |Com30 NT1PA all pecple In Governance COMO0 5_1 Fight poverty  |Provide sufficient Fire Emergency
Issues South Africa are and build clean, |Emergency Response  |Vehicles
and feel safe healthy, safe  |Equiment lo
and sustaipable jcommunities
commuinities

Councll 100% 100% 0 100% 100% % Malntainance 100% 100% 100% Chief Fire Signed MOU
Mainlainance of |Maintainance of [of the Msunduzi |Maintainance of [Maintainance of |Mainfainance of jOfficer
the Msunduzi  lthe Msunduzi MOV relating fo [the Msunduzi  [the Msunduzi  [the Msunduzi
MOU relating o IMOU refating o jcall centre MCU refating o 1MOU refating lo :MOU relating to
calicentre by  [call centre call centra by joall centre by |cali centre by
the 30th of June the 31stof the 31stof the 30th of June
2021 December March

Coungil 100% 0 100% 100% Number of 100% 100% 100% 100% Chief Firs Invitation and
Atlendance fo  lannual SBAES! Allendanceto  [Atiendancelo  |Attendanceto jAtlendanceto |Officer proof of
qualerly conferences quaterly quaterdy quaterly quaterly aitendance
Stakeholders  |atiended Stakeholders  jSiakeholders  [Stakeholders  |Stakehoiders
mesating / SAES meeting / SAES [meeting / SAES meeting / SAES [meeting / SAES
QUATERLY and QUATERLY and |QUATERLY and [QUATERLY and [QUATERLY and
Monih Meeting / WMonth Mesting / [Month Meeting / {Month Maeting / [Month Meeting /
SAESI SAESI SAESH SAES SAESI
Cenference by Conference Conference Conference Confersnce
the 30th of June
2021

Cauncil 1 0 i 1x Annual Number of NiA 1 x Annual NiA NiA Chief Fire Invitation and
SAESI annuat SAES! SAESI Officer proof of
conference conferences confarence attendance
atfended by the jattended affended by the
31st of 3Fistof
December 2020 Decamber 2020

Council NIA NiA NIA 100% % Acguisition of IN/A 100% NIA NFA Chlef Fire Appainiement
Acquisition of  [Fire Emergency Acquisition of Officer Letter of the
Fire Emergency |Equipment Fire Emergency service provider
vehicles by the  i{mediurn) vehicles by the appointed and
31st of 3tsiof proof of delivery
December 2020 Decemnper 2020




KBA" . |IDP/SDBIF Ref[B2B  ~ - WMTSF" - . JIDF . . - - -|DeptCoda - - IDF. Priorkies! - IStrafagic Objective * " |Project Name: fAnnoal Budget [Fundlng.- - '[Demapd.. -~ Bageline ~ " |Backlog:: "~ tAnngal (7% v (KEWUnitof - jQuarter! . lQuarter2” " |Quarter3 | ' |POE Expected
: ’ o S BE 4 Tt |Goals R O T e (¥ S S T  iPerformange..  [Medsire < C JTarget - [Target - Target - PR
o o findicator, .} R R S
Developiment and Planning -
CROSS £DP 1 Good create a belter  [Spatial Com0ay_1 Economic To ensure sustainable and  |Operational joint [Salaries Council 8 JMPT (8" IMPT 8 x Meetings of Number of 2% Meelings of |2 x Meelings of |2 x Meelings of |7 x Meetings of [Manager: Altendance
CUTTING Govarnance Sauth Africa and [integration growth and coordinated development  municlpal meelings to be meetings lo be  |Operational (JMPT) [JMPT meelings iOperational Operational Operational COperationat Development  (Regislers
ISSUES contibute 1o a development  [throughoud the ubMDM planning tribunal held hald for this Join{ Municipal held (JMPT) Joint  |(JMPT) Joint  |(dMPT) Joint  [4MPT) Joint  [and Planning
betler Africa and that leads to implemented peried Pianning Tribunal Municipal Municipal Municipal Municipat
balter world sustainable job Comymitiee as per Planning Piarning Pranning Planning
creation Spatial Planning Tribunal Tribunal Tribunal Tribunat
Land Use Commiltee as  [Committee as  |Commiles a5 [Commiliee as
Management Act par Spatiai per Spatial per Spatial per Spatial
by3Q June 2021 Planning Land  |Planning Land  |Planning Land  |Planning Land
Use Use Use lise
Management  |Management  [Management  [Mamagement
Act by the 30th  |Actby the 31 [Act by the 31st  [Act by the 30
of Seplember  [Decambar 2025 [March 2021 Juna 2621
2020
Geographlcal lnformation System
CROSS EDP 2 Good responsive, Spatial Com 007_02 Caplure and conversion of  [Maintenance of 1 500 D0D{COGTA 12 0 12 12x monthly reporis  {Number of 3x menthly 3x menthly 3x monthiy 3x monthly Manager: GIS  [Monthly reporls
CUTTING Govermnance  |accounfable,  |infegration deeds informaticn ,surveyor [the Municlpal on of records reparts reports onof  [reposonof  [reporlsonof  |reporis on of
1SSUES affective and general. © Maintance of [land use maintainance by 30 |produced records records records records
efficient local Land Information System  |management June 2021 maintainance by |maintainance by |maintainance 31 [malntainance by
government syslem 30 September  [31 December  [March 2021 30 June 2021
2020 2020
CROSS EDF 3 Good an efficient, Govarnance Com 007_02 To support users and Operations and |Salaries Councll 12 NiA NIA Monthly Activity Mumber of 3x monthly 3x monthly 3x monthiy 3x monthly Manager. GIS  [Monthly Reporis
CUTTING Governance  (effective and depariments with GIS Support Support Logs reports reportsonof  |reportsonof  reportsonof  [reports on of
1SSUES development- requirements throughout the produced records records records records
criented public District mainginanca by [maintainance by [maintainance 31 |maintainance by
senvice 30 September |31 December  [March 2021 30 June 2021
2020 2020
CROSS EDF 4 Good an efficient, Governance Com 007_02 To support and maintain |Annual update (120000 Councll ICT 1 1 None 100% Updated % Updated Lipdate cbtained |N/A NIA NIA Manager: GIS  |Reperton
CUTTING Governance  |effective and user depariments with GIS  [of Spatial Spatial Support Data (Spatial Support by 30 Sucessii
ISSUES development- requirements throughout the [Support Data by the 30 September |Data Septembear 2020 Updates
criented public District 2020 ’
service
CROSS EDP 5 Good an efficient, Governanca Com 007_02 To support ang maintain | Operatioral 240 000 Coungll ICT 1 1 Nona 100% ESRI GIS %ESRIGIS  [NA N/A 100% ESRI GIS [N/A Manager. GiS  [Reporton ESR
CUTTING Governance effactive and wser depariments with GIS  |Maintenance Software Software Scftware GIS Softwara
ISSUES development- requirements throughoui the Maintenance by the Mainienance tdaintenance by Maintenance
criented pubtic District 31st of December the 31stof Renewal
service 2020 Cecamber 2020
Local Economic and Development
Local Economic (EDF 6 Putting people  |an efficlent, Growth Com006_3 Econemic To promoete SMME and Hosting Co-op's [Sataries Councit 1 0 1 1 x SMMEs ang Co- |Number of NA NfA NfA 1 x SMiEs and {Manager; LED  [Close Out
Developrment first compelifive and growth and entrapreneuriat and SMME's fair opesativesFair SMMES and Co- Co- Report and
responsive development  [Development hosted by 30 June  |operativesFair operativesFair Expo Plctures
BCONOMIC that laads to 20621 hosted hosted by 3¢
infrasiructure stistainable job Jung 2021
nefwork creation
Local Economic |EDP 7 Putting paople  [a skifled and Growth Com006_3 Economic Develop and promote Famers agripark |Saiaries Gouncll NIA NIA NIA 40 x Emerging Number of 10x Emerging | 10x Emerging | 10x Emerging | 10x Emerging |Manager LED  [Enrollment fst,
Davalopment flrst capable work- growih and Agricutural potentlal programme farmers identified  [Emerging farmers farmars farmers farmers programime and
force fo support development and enrelled lo the  [farmers identified and  [idenified and  [identified and  [identified and report [0
an Inclusive that leads fo AgePark Programme |identified and  |enrolled lo the  |enrolled fo the  |enrolled fo the  {envolled to the portiolio
growth path sustainabie job by 30 June 2021 enrolfed fo the  |AgrPark AgrPark AgrPark AgriPark committee
crealion AgrPark Programme by  |Programme by  Programme by {Programme by
Programme the 30th of the 31 the 31 March  the 30 June
Seplember 2020 [December 2020 12021 2021




| ceal Economic JEDP 8 Putfing psople  |askiled and  |Growdh ComQ06_3 Economic Enhance capacily and skills {Training and  {Salaries Council 4 H 4 4 x Capacity building |Number of NiA 2*capacity NfA 2*capacity Manager: LED  !Attendance
Devalopment first capable work- growth and development with the Development programmes capacity building buliding building Register for
force io suppart development  [economic seclor facilitaled programmes programs programs training
an inclusiva that feads lo facilitated faciffated by 31 facilitated by 30 participants
growlh path sustainable job Decamber 2020 June 2021
craation
Local Economic |EDP 9 Putting pecple  {askifledand  iGrowth Com006_3 Economic Skills Sdlaries Cauncll NIA N/A NIA 1 x Registration with |Number of NA Ni& 1 x Reglstration |N/A Manager: LED  |Economic Profiie
Development first capable work- growih and enkancement HIS Global Insight by|Registrations with HIS Global Report
force lo support development 31 March 2021 wills HIS Glebal Insight by 31
an inclusive that leads lo Insight March 2021
growth path sustainable job
craation
Local Economic (EDP 10 Pulting people  [askiled and  |Growth ComO056_3 Ecoromic To Develop an Training and  |Salaries Council NIA NiA WA 4 x SMMEs Tralning {Number of 1* SMME NIA NIA NfA Manager: LED  |Atlendance
Development first capable work- growth and Economically Viable and  |Development programmes SMMESs Training jiraining Reglster for
force to suppost development  |Tourist Friendly District that fachitated programmes  {facilitated iraining
an inclusive that leads io Increases Tousdsm and Job faciitated participants,
growth path sustainable job  |Opportunities proof of
) creation business
registered,
grading
certificates
{.ocal Economic |EDP 11 Putting peopie  {an efficlent, Growih Com006_3 Economic Salaries Cotincll NIA N/A NIA 8 x Businesses Number of 2 % Businesses [?x Businesses [2x Businesses (2 Businesses [Manager: LED  [Proof of
Development first competitive and growth and Registered by 30 {Businesses Registerad by |Registered by  |Registered by  |Registered by business
responsive development June 2024 Registerad the 30th of 31 December {31 March 2021 |30 June 2021 registration and
economic thal leads o September 2020(2020 report fo
infrastructure sustainadle job portfolio
network creation commites
Local Economic {EDP 12 Putting pecple  |an efficient, Growth Com006_3 Econcmic To Develop an Host Midmar  [Salaries Councl 1 0 1 1 x Midmar Muske  [Number Music  JN/A 1 x Midmar NIA NFA Manager; LED  [Close out report
Davelopment first competitive and growth and Economically Viable and  |Music festival Festival hosted by [Festivals hosted Music Festival
rasponsive development  {Tourist Friendly District that 31 December 2020 hasted by the
aconomic {hat lsads to Increases Tourism and Job 31stof
infrastructurs suslainable job  |Opportunities December 2020
network creation
|.ecal Economic [EDP 13 Puiting people  jan efficlent, Growth ComG08_3 Economic To Davelop an Exhibitions Selaries Councl MN/A N/A NiA 1 x Exhibitions Namber of NiA NiA NIA 1x Exhibitions  |Manager: LED  iClose out report
Development first compelitive and growth and Economically Viable and (Royal Agricultural  iExhibitions (Roval
rasponsive development  |Tourlst Friendly District that Show) attiended by [{Royal Agricultural
economic that leads fo Increages Teurism and Job the 31st of May Agricutiural Show} aitended
infrastructure sustainabla jeb  jOpportunities 2021 Shaw) attended by the 31st of
nefwork creation May 2021
Umngeni Resiliance Project
Cross Cutting  [URP1 Putting people  [protect and Governance Com0C3_1 Promote sound|To effectively adaptand  |Test the fully R9428348 |SANBIgrant 4 0 4 4* quartely Progress (Number of 1* progress 1* progress 1* progress 1* progress Manager: URP  |Quarterly
Issues first enhance our governance manage unavoidable and  [developed reports produced on |progress reports |report produced |report produced {report produced {reporf producad progress Teporis
environmental potential damaging climate [system In the system testing in the iproduced on system on system on system on system
assels and change impacts, through  |three pllot areas three pilot arsas by testingby 30 iHesting by 31 |festing by 31st {lesting by 30
 jnalural interventions that build and the 30th June 2021 September 2020 December 2020 |March 2021 June 2021
TESOUITES susiain South Africa, '
econcmic and
envirenmental restience
and smergancy response
capacity.




environmentai resilience
and emergency response
capacity.

Gross Culting  [URP2 Putting people  {protect and Gavernance Cem003_1 Promote  sound|To effectively adapt and Develop and
Issues first enhance cur governance manage unaveidable and  Himplemant plans
environmental potential damaging climale o climate- proof
asseis and change impacts, through  jhuilt
natural interventions that build and  |infrastructure
[ES0UCES sustain South Africa, and shelter In
economic and rural
enviropmental reglilience  |communiliss
and emergency response
capaciy.
Cross Cutling  JURP3 Pulting people  |protect and Governance Com003_1 Promote  sound|{To effectively adapt and Start
issues first enhance our governance manage unavoidable and  {rehabifitation of
environmental polential damaging climate |grassland adn
assets and change impacis, through  {restoration of
natural interventions that build and  {Wetlands s and
rescurces sustain South Africa, rangeland
econcmic and managsment
envircnmental resllience  {plan i
and emergency response  [Vulindiela, work
capacily. on Alien
Invasive
Programme
removal in
Nhlazuka
Cross Cutting  [URP4 Putiing paopie  [protect and Governance Com0G3_1 Promote sound{To effectively adapt and Develop 100km
Issues first enhance our governance manage unavoidable and  [firebreaks at
environmental potentlal damaging climate |iNhlazuka
assets and changa impacts, through
natural intarventions that bulld and
resources sustain South Africe,
aconomic and
environmenial resillence
and emergency response
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SANBI grant 4 4 4 x Progress Reperts [Number of 1x Progress 1x Progress 1x Progress ix Progress Manager URP  [Quarterly
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) cliimate change [climate change |climate change [cfmate change
by 30 by 31 December [by 31 March by 30 June 2021
September 20202021 2021
SANB! grant 2* Capacily building {Number of NfA NIA 4* capaclty 1* capaciy Manager: URP  |Altendance
programs cenducied [capacity building building program |buiiding program registers and
/ hosted by 30 June |programs hosted by 31 |hosted by 30 program
2024 conductedihoste March 2021 June 2021 agendas
d




